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Immigration Reform –
Murky Water that
Must Be Crossed

O

nce the historic health care legislation passed in March, speculation began on what controversial piece of legislation would be on the table next. A new energy bill? Overhaul of the financial
system? Immigration reform? To the surprise of many, immigration is back near the top of the

list.
It is always difficult and sometimes perilous to write about immigration reform, as the tree care industry is as divided on this issue as the rest of the country. Some TCIA members have employees who are
in this country illegally. Some TCIA members have employees who are legal temporary employees
working under an H-2B visa. Some TCIA members favor deporting every person who is here illegally
and some favor a mechanism that would allow them to earn legal status.
In much of the country, tree care is seasonal – or at least demand slows noticeably in winter. As the
immigration debate moves forward, we will encourage Congress to be mindful of the needs of seasonal employers by including reasonable H-2B cap relief in the immigration package and avoiding
imposing additional costly and complicated new requirements on small businesses. The H-2B program
has historically allowed tree care businesses to supplement and support their full-time American workforce with seasonal temporary workers during their peak seasons. Only after employers have engaged
in extensive efforts to recruit American workers do they turn to the H-2B program, which is an expensive and time-consuming process.
TCIA’s position has been consistent throughout the decade-long debate on this issue. TCIA has been
working to pass comprehensive immigration reform that addresses all of the issues involved in employment and immigration. We have been working with both Democrats and Republicans on legislation that
has the following provisions:
u
u
u

u

Increased border security;
A fast and accurate employee verification system;
A guest worker program that will help to meet the employment needs of our industry and ensures
high standards for workplace safety and wage protection;
An earned pathway to legal status for undocumented workers who meet qualifying criteria.

Labor has become somewhat easier to find in the current recession, but for most of the past 30 years
the tree care industry has struggled to find workers. The current system, which is hardly a workable system at all, encourages people to pay cash under the table and operate outside the law, hurting
professional companies that try to do things right. Arboriculture should be a career, where employees
can work safely at a good wage with the types of benefits we all expect. Low-wage, low-ball, low-standard tree care companies are not the future of commercial arboriculture, whether the issue is
immigration reform or any other. Clear rules that a small business can follow, a secure border, and a program that will help to meet the employment requirements of our industry are needed today.
Mark Garvin
Publisher

TCI's mission is to engage and enlighten readers with the latest industry news and information on regulations, standards, practices, safety, innovations, products and equipment. We strive to serve as the definitive resource for commercial, residential,
municipal and utility arborists, as well as for others involved in the care and maintenance of trees. The official publication of the
non-profit Tree Care Industry Association, we vow to sustain the same uncompromising standards of excellence as our members
in the field, who adhere to the highest professional practices worldwide.
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By Tim Walsh, CTSP
here have been several articles in
recent times looking at the use of
cranes in arboriculture. I want to
take a little different approach, and look at
it primarily from the climber’s (or bucket
operator’s) point of view. In essence, I
want to focus on what is important to the
person who works closest to the hook.
As I like to do, I will review the primary
risks in arboriculture first, and then take a
closer look at how to mitigate the risks. I
will not spend a great deal of time on tie-in
systems, although I will address some
issues pertaining to safety. I will also not
spend a lot of time on the justifications for
using cranes, as that has been covered in a
previous article.
Crane work in arboriculture is unlike any
other use of cranes. We don’t “know” but
estimate the weight of the load prior to lifting. There is almost always someone under
the load at some point. There is potential
for shock loading on almost every lift, and
once we start the lift, we can’t put the load

T

8

back on the ground.
In crane work in arboriculture, in general, we face all of the risks that we do in
other aspects of tree care plus more. Some
risks are reduced and some new ones are
introduced. The same “Big Four” apply in
terms of fatalities, although the ranking
and percents are different for crane work.
According to Dr. John Ball’s work from
2008, 99 percent of fatal accidents are in
these four categories:
u Struck-by’s – 39 percent
u Falls – 24 percent
u Electrocution – 20 percent
u Transportation – 16 percent
The additional 1 percent comes from
assaults or other violent acts. The “Big
Four” percents change from time to time,
but those are the primary ways in which we
are likely to die every year. This hasn’t
really changed in the 30 years or so that we
have had data available. Originally, transportation-related incidents were missed as
we were primarily using OSHA data to
analyze accidents.
We tend to focus mainly on the things
TREE CARE INDUSTRY – JUNE 2010

This crane setup would have blocked a road; the job was
rescheduled until the police were notified to re-route
traffic.

that are most likely to kill us, which we
should, but there are a number of things out
there that can injure us or make us sick.
Things like:
u Ergonomic-injuries and illnesses (soft
tissue injuries)
u Industrial hygiene-illnesses caused by:
u physical agents (noise, temperature, vibration, radiation)
u chemical agents (carcinogens in
exhaust, wood dust, etc.)
u biological agents (Lyme disease,
organic toxic dust syndrome, etc.)
u Psychosocial/work-related stress
What about crane accidents in
arboriculture?
The fatalities using cranes were primarily struck-by’s and electrocutions. Some of
the struck-by’s include a boom that failed
and a transplanted tree that was moved
four times and fell on the crane operator.

The injuries that I am most aware of are
falls, usually due to not being secured
properly to the crane or tree.
Recent accidents involving cranes being
used in tree work have mainly been tipover’s. Most of these were due to
overloading and/or instability. In one case
the crane operator was quoted as saying the
outriggers sank due to soft ground.
However, the newspaper photo shows the
outriggers tipped up on the surface of the
ground, with no cribbing used under the
outrigger! Another accident had the crane
trying to pick a multi-thousand pound
piece with the jib attached to the boom, the
boom working at an angle that there is no
rating for and no counter weights on the
crane. Yet, it was described as another
“freak” accident.
What about crane fatalities in other
industries?
Crane accidents in other industries follow similar patterns to those found in
arboriculture. The 2006 NIOSH ALERT on
mobile crane safety reported that about
three fourths of all fatalities are in three
groupings:
u 40.3 percent struck by an object, such
as an uncontrolled load or part(s);
u 24.1 percent electrocution due to cranes
contacting overhead power lines;
u 12.2 percent falls from crane structure
or cab, including workers who were
killed while in man-baskets.
Primary risks for climber/bucket operators when doing tree work with cranes
The statistics indicate that our greatest
threats come from power lines, the crane,
the load and our own actions/abilities (or
lack thereof).
So let’s take a look at how we can reduce
some of the hazards. The current Z133.1
safety standard (2006) allows the crane to
work within proximity to overhead energized conductors (<10 feet) if the crane
operator, and climber, are QLCAs (qualified line clearance arborists).
“5.7.3 Operators of hoisting equipment
shall be trained and shall maintain a minimum approach distance from energized
conductors in accordance with Tables 1
or 2, as applicable. A spotter shall be
employed when work is being performed
in proximity to electrical conductors.

A clean crane is one sign that it is being operated by a professional, as is the presence of sufficient cribbing material. If
you see something that makes you uncomfortable, ask about it, or don’t do the job.

Personnel assigned to work in the proximity of the tree removal shall be trained
and follow guidelines for electrical hazards (section 4, Electrical Hazards).”
This conflicts with the OSHA, ASME
and NIOSH 10-foot rule and seems to be
unnecessarily risky. Approximately 25 percent of all crane-related fatalities are due to
electrical contacts (not just tree work).
How much does the load line move, even
with a well balanced pick? Even with the
most balanced pick and experienced operator, there can be some movement.
As an example, using the Table 1 information, assuming the climber(s) and the
crane operator are QLCAs, they could be
working within 2 feet 5 inches of a 14.4kV
line. How many people would be comfortable working with a crane at that distance?
I feel that the language from the 2000
Z133.1 standard provides a safer approach
and reduces risk:
“6.7.1. Operators of hoisting equipment shall be trained and shall maintain
a minimum approach distance of 10 feet
(3.05 meters) from energized conductors
in accordance with Tables 1 and 2. Nonconductive load lines may be operated
within the minimum approach distances
set forth in Tables 1 and 2.”
It may seem confusing, in the first part,
where it says to maintain 10 feet of clearance in accordance with Tables 1 and 2.
What it means is that the minimum separation distance is 10 feet up to 50kV and
increases from there, unless a non-conductive line is being used. I think that we may
see language closer to the 2000 version in
the next revision of the Z133.
Summing up, the further we stay away
TREE CARE INDUSTRY – JUNE 2010

from the power lines the better. As a
QLCA, I work inside of 10 feet on a regular basis, but only when I have to. I
definitely don’t want to be in contact with
several hundred feet of wire rope when I
am near my Minimum Approach Distance.
The struck-by risks that are faced come
from the load and the crane itself. Let’s
address the crane first. The main ways that
the crane can hurt you is if it tips over and
hits you (or hits you with the load) or if a
part of the crane breaks and hits the
climber or drops the climber to the ground.
As a tree climber, I am not likely to be
qualified to inspect a crane (although I
have met some who are qualified), but I
can usually spot major problems. Take a
look at the crane before you start the job.
What is the general condition of the crane?
Is it clean? Are there loose parts hanging
off the crane? Is the jib bent? Some people
laugh when I say this, but I have seen bent
jibs on the some boom trucks.
If the operator doesn’t take the time to
take care of the simple housekeeping-type
duties, what else aren’t they doing? Not
that a dirty crane can’t be safe, or a clean
crane can’t be risky, but it is a place to start.
A 600-ton crane doing work in
Massachusetts a few years ago was clearly
operated by a professional, even the tires
had been cleaned and waxed/polished. You
could see the shine on the tires from 100
feet away. (see photo above)
If you see something that makes you
uncomfortable (like a bent jib, or missing
parts of the crane) ask the operator about it.
If you aren’t comfortable with the answer,
or the crane, don’t do the job.
The primary safety issue that I see is that
9

Diameter cord showing how to take measurements in the
tree. Tree shown has a 25-inch diameter.

cranes are tipping over and putting everyone at risk. The tip-overs are usually
caused by two factors, often combined.
Improper, or no cribbing, and overloading
the crane. There are many different kinds
of cribbing, and as a tree climber I may not
know everything about the stabilization of
a crane, but some things should get your
attention. No cribbing being used should
get your attention; no cribbing available on
the crane should make you run in fear for

your life.
The one aspect of tip-overs that we can
have a significant impact on relates to over
loading. The standard says that we should
have a green wood weight chart available
to use on the job. It is not enough to just
have the chart available, the chart – or
some better system – should be used. Mark
Adams did a lot of work on using the green
wood weight charts. His work is included
in TCIA’s “Best Management Practices for
Crane Use in Arboriculture.”
I wanted something that would be easier
to use and more accurate. I took some of
the information from Adams’ work and
combined it with an application for my
Smart Phone and have a tool that I can use
in the field, and even in the tree. I also
included some additional features to figure
out the load placed on different numbers of
slings based in part on Norm Hall’s TCI
EXPO 2008 presentation. (“Safe Work
Practices When Using Cranes to Remove
Trees,” TCI June 2009)
The application takes a small amount of
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This is a representation of what the application on a
Smartphone would do. The user would input pounds per
cubed foot (info available from program), enter the three
diameter measurements and length, and the program
calculates the weight. The newer version also calculates
loads placed on multiple slings based on user-entered
angles. All photos and graphics courtesy of Tim Walsh.

information that you have to input after
you measure or estimate the diameter and
length of the piece that you are going to be
cutting. It is not currently set up to estimate
the weights of pieces with branches and
leaves, just logs, so far. The information on
the weight per cubic foot is included in the
application, taken from Annex E of the
Z133.1 -2006.
You can also estimate loads on individual slings when you are spider-legging.
You just need to indicate the number of
slings and the angle from vertical for each.
The application will calculate the weight of
the log and the load placed on each sling.
You can then communicate this with the
crane operator to see if the crane has the
capacity at that distance and if it is within
safe limits for the slings.
The other part of this process is communicating with the crane operator. Hopefully
you are in constant, hands-free communication with the operator. They should tell
you what they can SAFELY lift in the current configuration of the crane (amount of
counter-weight, length of boom extended,
angle of boom, load radius, etc.) before
you consider where to make the cut. You
should then relay to the operator how much
the piece you are thinking of cutting is
going to weigh and how much movement
you think that there will be. If what the
crane can safely lift exceeds the weight of
the piece by a safe margin (the margin will
depend on many factors) then, and only
then, should you begin the cut.
“Safely lift” does not mean 100 percent

All synthetic slings need to be rated and labeled.

of the crane’s capacity, if the operator tells
you that they lift the maximum every time,
you want to begin to get nervous. Think
about this in terms of cycles to failure. Dan
Mayer of Mayer Tree Service in Essex,
Mass., who is also the head of the Crane

Task Force for the
ANSI Z133.1 standard, was the first
person who got me
thinking about this.
We, as a group, tend
to understand cycles
to failure from a
cordage perspective.
We know that if rope
has a certain rating,
(safe working load,
usually a percentage
of
the
tensile
strength), we can
load it safely to that
point only a certain
number of times
This graphic shows the lifting capacity of a specific crane, indicating how load radius
before it is likely to impacts lifting capacity.
fail.
structural. If the structural limits are
The same applies with cranes, and a
exceeded, the crane will likely break (or
crane that has been pushed to its maxisome part of it). If the stability limits are
mum, repeatedly, is likely to have some
exceeded, the crane will likely tip over,
type of failure. As the load charts indicate,
then break. There are times when cranes
there are two types of limits: stability and
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proper notches and hinges
bypass cuts
u understanding of pinching and how
to avoid it
u understanding a rip cut and being
able to use it on a slowly
moving/twisting piece without getting pinched
u Advanced rigging skills
u working over obstacles with ropes to
understand balance and how pieces
react differently according to where
and how they are tied
u ability to use multiple slings for balancing, lifting, etc.
u Risk assessment to be able to identify
when the climber’s positioning and or
actions increase the climber’s risk and
what to do to reduce the climber’s risk.
u Tree risk assessment (able to thoroughly assess structural integrity and
know “low impact” rigging techniques
to minimize force on the tree)
u Knowledge of how crane lifting capacity is affected by boom angle and length
u Ability to estimate wood weights of
different tree species
u wood weights include not just trunk
pieces, but branches, with and without foliage, snow, ice, rain, etc.
u Understanding of crane limits (no side
loading the boom to break pieces free)
u Understand how plumb the line is
affects where the piece is going to go
u Understanding the importance of minimizing the shock load by how the
pieces are cut.
u understanding how to minimize
swing, and how to cut pieces so that
there is minimal movement/swing
after the piece is free.
u Knowledge of how to use the type of
sling/choker to be used and where to
cut in relation to the side the choker is
placed.
u Knowledge of the hazard unstable
ground poses (saturated soil, buried
septic tanks/fields, cisterns, pipes,
building foundations, etc.)
The other issues that I see as potential
problems relate more to the planning of the
job and/or sales-related issues. I have been
on many jobs where the crane either was
not needed or could not be used for a variety of reasons. It seemed simple enough to
me, but a crane with a 23-foot outrigger
u
u

This view of the inside of a crane belonging to Mayer Tree Service, Inc. of Essex, Mass., shows the load moment indicator
(LMI), lower right, as well as a screen attached to a camera on the main boom.

will be used near the maximum limit, but
in tree work, those are extreme situations.
Great efforts have to be taken to reduce
shock loading.
The last of the most significant risk factors are the struck-by’s. As was discussed
above, one thing that can hit us, and hurt a
bunch, is the crane itself. More likely, we
could be hit by a swinging load. Much of
this is in our control if we are truly, properly qualified to do the work. Working from
a crane is different than general tree work,
primarily because the pieces we cut tend to

go up instead of down.
This difference must be accounted for
and our techniques must adapt to ensure
our safety, and the safety of those around
us. There are many skills that I feel are necessary for the climber to be able to work
with a crane, but the primary ones are listed below (see my previous article for
complete list, “Crane Use in Arboriculture:
Risk, Justification, Skills & Compliance,”
TCI June 2008):
u Line-clearance arborist qualifications
u Proper chain saw techniques:
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footprint cannot fit in 20-foot space
between houses and be able to lift what it
says it can lift on the chart.
I tried to design a few training tools in
order to assist the folks who were planning
the work and scheduling the crane. I tried
to include information on the size (height,
width, length and weight) of the crane and
a simplified description of what it can do. I
created a visual to relate the load charts to
a real-world information that everyone
could understand.

Application Guide
Training (Free to Crosby
Product Users)
u Fundamentals of Rigging
u Rigging Trainer Development
u ACRA
Enterprises,
Inc.
(www.acratech.com)
u Crane and Rigging Training and
Publications
u

u
u

“Rigging Handbook, 3rd Edition”
Treebuzz.com

Since putting together this article, which
was based on his presentation on the same
subject at TCI EXPO 2009 in Baltimore,
Tim Walsh has taken a position as corporate safety compliance & training manager
for the Asplundh Tree Expert Co.

Take-home messages
a. Understand the limitations of the
cranes that you use (rent or own)
u Become familiar with the load chart
u Understand difference between single and multi-part hoisting ratings
u Realize that your sling choice may
reduce the capacity below what the
load charts says
u Share the information on the limitations of the crane with the people
who sell your work, including:
A. Size of crane (driving height,
width, weight, footprint of outriggers, etc.)
B. Crane capacities as summarized
by load charts, including reductions due to sling choices
b. Follow ANSI Z133.1 -2006 (OSHA
is!)
u Don’t tie into the hook!
u Be properly trained on electrical
hazards
u Be properly trained for aerial rescues
u Watch hoisting/lowering speeds
u Learn proper hand signals
c. Review other crane standards/regulations
u ASME B30
u OSHA
u NIOSH
d. Learn all you can about crane safety!
u Crane resources:
u TCIA’s
“Best Management
Practices for Crane Use in
Arboriculture”
u The
Crosby Group, Inc.
(www.thecrosbygroup.com)
u User’s Guide to Lifting
u Block
Selection
and
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Safety

By Barbara Mulhern
38-year-old worker in West
Virginia spent three hours on a
late August day dragging limbs
from a tree trimming operation for chipping. After complaining that he didn’t feel
well, the company owner sent him to the
truck to rest. Two hours later, the worker’s
body was found on the side of a street
approximately four blocks away. His body
temperature had reached 107.4 degrees and
he was pronounced dead of apparent heat
stroke. Medical records indicated he was
on medication that may decrease the ability to regulate body temperature.
In another case, a tree care company
employee in his 50s was working in South
Texas on a hot June day. He took a break to
get a drink of water and suddenly turned
blue. The employee was transported to a
hospital, where he died of apparent heat
stroke.
These two incidents are examples of
what can happen to tree workers and others
in the landscape services industry who
work outdoors hour after hour, day after
day, in the hot summer sun. Heat-related
illnesses – ranging from early heat illness
to the more severe heat exhaustion and
heat stroke – often catch crew members off
guard, says Scott Jamieson, vice-president
of corporate partnerships and national
recruiting at Bartlett Tree Experts in
Northbrook, Illinois.
“During the summer, days can start out
comfortable but as the day wears on it gets
hotter and hotter. When people are working, they often are not focused on the heat
that continues to increase throughout the
day,” says Jamieson, who is also vice chair
of TCIA’s Board of Directors. He notes
that heavy, poorly ventilated safety gear
and work clothes can contribute to the
problem – but should never be used as an
excuse for not wearing the proper personal
protective equipment (PPE).

A
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There may be times crew members are unable to take many breaks in order to get a job done on time. Mike Feest, a certified arborist with Boley Tree & Landscape Care, knows that doesn't negate the need to drink plenty of water and pay close
attention for signs of heat-related illnesses.

Dr. Steven Kirkhorn, chair of
Occupational Health at the Marshfield
Clinic in Marshfield, Wisconsin, says that
young, active people – such as those in
their 20s – are often the ones who wind up
with exertional heat stroke because they
tend to push themselves very hard.
Kirkhorn cites the example of 27-yearold Minnesota Vikings Pro Bowl offensive
tackle Korey Stringer, who died in August
2001 of complications from heat stroke.
Stringer, who had been participating in a
grueling, pre-season practice during a heat
wave in the Midwest, vomited two days in
a row, then lost consciousness and was
rushed to a nearby hospital. His body temperature had reportedly reached 108.8
degrees. The 335 pound, 6-foot 4-inch
player died when his heart failed.
“People at greater risk for heat stroke
include those who are unfit, obese, ill,
already somewhat dehydrated, and perhaps
those with a previous heat illness. Yet peoTREE CARE INDUSTRY – JUNE 2010

ple who are in good shape can still develop
heat illnesses if they don’t take care of
themselves and take preventive steps,”
Kirkhorn says.
While physical conditioning is very
important, what is even more important is
acclimatizing or adjusting to warm, humid
conditions over a period of several days, he
says. “When workers first come onto a
crew, they may not be conditioned. A person who is not conditioned does not handle
the heat as well and his or her core (body)
temperature may rise more quickly into the
dangerous levels,” Kirkhorn says.
Note: Certain medications can also put a
person at greater risk of heat-related illnesses. Some examples, Kirkhorn says, are
thyroid medications, antihistamines, high
blood pressure and heart medications, and
drugs such as amphetamines. Crew members and supervisors who are on
medication should check with their doctors
or pharmacists, he suggests.

The basics
It’s important to train all crew members in the “basics” of heat-related
illnesses. Heat illness symptoms develop
when the body cannot release enough of
the heat its own metabolism produces.
The harder a person works, the faster he
or she generates heat, and the more heat
the body has to release. Hot weather and
high humidity slow the release of excess
body heat.
There are several types of heat-related
illnesses. Among them are early heat illness, which Kirkhorn says is characterized
by muscle cramps, dizziness, nausea, vomiting and lack of energy and strength; heat
rash (tiny blister-like red spots on the skin
that have a “prickly” sensation); and heat
cramps (painful spasms of the leg, arm or
abdominal muscles), which occur during or
after hard work.
More severe heat illnesses include heat
exhaustion and heat stroke. Symptoms of
heat exhaustion may include fatigue,
headache, dizziness, muscle weakness, loss
of coordination, profuse sweating, pale
and/or moist skin, excessive thirst, fast
pulse if conscious, fainting and/or collapse.
Heat exhaustion, Kirkhorn notes, can lead
to deadly heat stroke.
Heat stroke is a life-threatening medical
emergency that often occurs suddenly and
requires immediate professional medical
treatment. Crew members should be
trained to immediately call 911 if heat
stroke is suspected. Symptoms of heat
stroke, Kirkhorn says, include excessively
high body temperature, irrational behavior,
confusion, rapid breathing, rapid pulse (if
the person is still alive and conscious),
decreased or no sweating, and possible
convulsions or a coma.
Many tree care company owners are
unaware that heat illnesses can occur even
if the outdoor temperature is not very high.
One good idea is to monitor the “heat
index,” which combines air temperature
and relative humidity to determine how hot
it actually feels. (See the accompanying
“Resources” list for a link to the National
Weather Service Heat Index Calculator.
Note: This index does not include radiant
heat from the sun, asphalt paving or any
other heated surface. So use it with caution
when working in direct sunlight or near a
hot surface.)

More prevention tips
u Provide sufficient amounts of cool
drinking water and require workers to take
regular, short breaks to drink it. Staying
hydrated is critical to preventing heat-related illnesses. “Lack of hydration is the No.
1 reason people get into trouble with the
heat,” Jamieson says. “Company owners
can help by having water available in the
trucks. In some locations I have seen, ice
machines were installed in the shop so
crews could load up with ice before they
headed out for the day.” Note: Workers in
high heat index environments should drink
at least one cup of water every 20 minutes
regardless of whether or not they are
thirsty.
u Have an acclimatization policy in
place. Make sure it includes providing new
workers with more frequent rest breaks
than seasoned, acclimatized workers.
u Require all workers to take breaks in
the shade on high heat index days. Rest
breaks should last at least five minutes.
Longer, more frequent breaks should be

Chris Sparks, a certified arborist with Boley Tree &
Landscape Care in Middleton, Wisconsin, makes sure he
drinks a sufficient amount of water to stay hydrated on
hot summer days.

required for crew members engaged in
heavy work such as dragging or lifting
branches. Jamieson also suggests that tree
care company owners “schedule crews to
start earlier on hot or humid days and call

Circle 30 on RS Card or visit www.tcia.org
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it quits before the highest temperatures of
the day.”
u Have an emergency response policy in
place. Train all employees to never ignore
a co-worker’s signs of heat-related illnesses. Ensure that they know who in your
company has been trained in first aid and
cardiopulmonary resuscitation (CPR).

Prominently post all emergency phone
numbers (such as local hospitals and 911)
in employee break rooms and on the dashboards of trucks.
u Hold regular safety meetings to discuss heat-related illnesses. Topics to cover
include: signs and prevention of heat illnesses; what to do in an emergency;

protocol to follow when the heat index is
high; avoiding alcohol, caffeinated drinks
and large amounts of sugar (which may
result in dehydration); and the types of
clothing to wear both on and off the job to
reduce the risk of heat illness. Note: Lightcolored, loose-fitting cotton clothing that
reflects the heat is a good choice.
“Workers often have a sense that this
won’t happen to me,” Jamieson says. “But
with the right conditions, it can happen to
anyone. This is why it is so important that
work teams watch out for each others’
well-being.”
Barbara Mulhern is a green industry
writer who has specialized in occupational
safety and health issues for 16 years.

Circle 3 on RS Card or visit www.tcia.org

Circle 6 on RS Card or visit www.tcia.org
16

TREE CARE INDUSTRY – JUNE 2010

Resources
Many free, Web-based materials on
reducing the risk of heat-related illnesses
are available in English or in both English
and Spanish. These include:
• National Weather Service Heat Index
Calculator: www.crh.noaa.gov/jkl/?n=heat
_index_calculator
Note: Use this calculator to monitor the
heat index (to determine how hot it actually feels) throughout the day.
• National Institute for Occupational
Safety and Health (NIOSH). Visit the
NIOSH Safety and Health Topic Web
page:
“Heat
Stress”
at
www.cdc.gov/niosh/topics/heatstress.
Another good NIOSH resource is the
Safety and Health Topic Web page:
Hazards
to
Outdoor
Workers,
www.cdc.gov/niosh/topics/outdoor.
• U.S. Environmental Protection Agency
(EPA). Visit the EPA Web page on “Natural
Disasters and Weather Emergencies:
Extreme Heat” at www.epa.gov/naturalevents/extremeheat.html.
• Occupational Safety and Health
Administration (OSHA). Visit the OSHA
Safety and Health Topics Web page: “Heat
Stress” at www.osha.gov/SLTC/heatstress/index.html.
• California Division of Occupational
Safety & Health. Numerous heat-related illnesses materials can be accessed at
www.dir.ca.gov/DOSH/HeatIllnessInfo.html
• National Ag Safety Database. Search
for “Heat/Cold Illnesses, Skin Cancer” at
http://nasdonline.org.

Cutting Edge - News

Yale Cordage winner takes a
“Prize with a View”
Tammy Spitzer is the winner of Yale
Cordage’s most recent arborist rope contest, “Prize With a View,” offered in
celebration of Yale’s release of their newest
arborist catalog, “Ropes for Arborists.”
Spitzer will embark with three of her
friends on an all expense paid trip to
Eugene, Oregon, where they will explore
the canopies of some of the biggest and
most mysterious trees of the world. “This
has totally made my day, and I will remember this for a life time,” she said.
The foursome will have the opportunity
to experience a full day of climbing among
the great redwood and sequoia trees guided
by the Pacific Tree Climbing Institute in
Eugene, Oregon. The evening includes an
organic dinner before retiring atop a great
redwood and spending the night high
among the canopies. In the morning,

before descending, Spitzer and friends will
be greeted with a fresh organic breakfast.

Vine & Branch Excellence in
Urban Forestry Award
Alicia M. Aldridge of Huntington,
Indiana, is the winner of the 2010 Vine &
Branch Excellence in Urban Forestry
Award. The award is given annually by Vine
& Branch, an arboricultural consulting and
contracting firm located in Carmel, Indiana,
to recognize student achievement in urban
forestry and/or planning at Purdue
University. This year the award sought to
recognize the ability of the students to apply
classroom theory to real world situations by
planning for the preservation of trees during
a proposed site development project.
The award includes a cash prize given to
the winner, with recognition being made at
the Forestry and Natural Resources Awards
program and on a permanent award plaque

that hangs in the Purdue Forestry building.
Aldridge is majoring in Landscape
Horticulture and Design, with a double
minor in Food and Agribusiness management and Urban Forestry.

Fecon Inc. opts for Vermeer
Midwest as a dealer
Fecon has named Vermeer Midwest its
dealer and service provider in Illinois,
Indiana, eastern Missouri and the Detroit
area of Michigan. Vermeer Midwest will
offer Fecon’s Bull Hog mulchers, FTX track
carriers and other forestry attachments.
“We are excited to be taking on the
Fecon product line; we believe they have a
good product and there is a need within the
industry for their equipment,” said Junior
Kool, president of Vermeer Midwest.
“Fecon and I are proud to welcome
Vermeer Midwest into our family,” said
Matt Warfel, regional sales manager.

Circle 5 on RS Card or visit www.tcia.org
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Cutting Edge - Products

All Gear retrievable TVP “Ring Sling”

Smiley Crane Work Baskets

All Gear’s new adjustable, retrievable TVP “Ring
Sling” is comprised of 12-strand technora, vectran
and polyester that give this sling durability and
strength. Arborists will find this sling easy to use for
climbing up the tree and easy to retrieve after they
have descended. It was designed to provide a false
crotch system and help reduce friction. It
adjusts from 10 inches to 48 inches and comes
with two aluminum rings and a micro carabineer. Applications are for false crotch and tree stem felling.

Smiley Lifting Solutions’ new Personnel
Work Platforms for the
boom truck industry are
offered in
two configurations,
the oneman basket
and the twoman
basket.
Both
platforms are fixed to
the boom and are available with either a pin
brake or hydraulic brake
system to prevent the platform from swinging. The platforms are made for all
manufacturers’ models of boom trucks
such as Unic, National, Terex, Manitex,
Altec, Elliott, and more. All work baskets
meet or exceed all federal regulations.
These work platforms utilize a boom truck
to its fullest capabilities and turn a crane
into a man lift in just minutes. Smiley
Lifting Solutions in Phoenix, AZ

Circle 190 on RS Card or call 1-800-733-2622

Vermeer BC1000XL engine options cut emissions
Vermeer Corporation’s BC1000XL can now be
equipped with either a clean-burning 49-hp (36.5
kW) Cat C2.2L Tier 4a engine or an 85 hp (63.4
kW) Cummins B3.3 Tier 3 turbo diesel engine.
Both engine options offer the power needed to
efficiently process material up to 12 inches
(30.5 cm) in diameter, while a 25-gal (94.6 L) fuel
tank cuts time spent refueling. The BC1000XL also
features the Vermeer’s SmartFeed system, which
monitors engine rpm and automatically stops or reverses the rollers when feeding larger
hardwood material, reducing the need to manually manipulate the control bar; a clutchless
PTO system that allows the cutter to be engaged without using a traditional slip clutch or
idler pulley and without sliding the engine; a Bottom Feed Stop Bar for the operator to
strike and shut off the feed either intentionally or automatically in an emergency situation,
and more.
Circle 191 on RS Card or call 1-800-733-2622

Timber Wolf hand cleaner/mosquito repellant
Timber Wolf LLC’s new Timber Wolf Waterless Hand Cleaner cleans
and moisturizes the skin, repels mosquitoes and prevents and relieves
the symptoms of poison ivy, oak and sumac. Three functional capabilities in one bottle is something that both procurement (translates into
dollar savings, reduced inventory and ease of purchasing) and working
crews will appreciate. The finest personal skin care ingredients are formulated into this skin friendly, pH balanced, biodegradable,
multifunctional green product that looks. smells, and feels like a hand or
body lotion. Apply it to soiled skin, with agitation work it into the soiled
area and wipe it off with a rag or rinse off with water. Apply it to your
skin like a body lotion to repel mosquitoes and prevent poison ivy, oak
and sumac. Timber Wolf can be purchased from the manufacturer or
from a distributor.
Circle 192 on RS Card or call 1-800-733-2622

For more information on products featured here, contact Sue@tcia.org or 1-800-733-2622.
Send Cutting Edge Product information to: editor@tcia.org

Circle 193 on RS Card or call 1-800-733-2622

Finn TRU-Mulch
Finn Corporation’s new TRU-Mulch line
of mulches are specially designed mulches
for erosion control and hydroseeding
projects.
The wood
fibers used
originate
from virgin poplar
and pine wood chips from eastern U.S.
forests. One of the six products, TRU-Bond
BFM, provides superior holding power on
the toughest slopes. The bonded fiber
matrix consists of long wood fibers mixed
with a proprietary, non-toxic, hydrocolloidbased binder, which stays in place even
after repeated rains. This completely
biodegradable blend provides a quicker,
safer and cheaper erosion control solution
than installing blankets. It can be used on
slopes up to 70 feet long with a horizontal
length to vertical rise ratio of 1:1 or less.
Circle 194 on RS Card or call 1-800-733-2622
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Chill-Its 6602 Cooling Towel

Morbark 25/36 Whole Tree Chipper

Ergodyne’s Chill-Its 6602 Cooling Towel is a convenient, effective solution for those hot, sweaty days on
the job. The advanced PVA
material used in the towel
allows it to hold water and
stay cool for hours without feeling heavy and
awkward. To achieve
maximum cooling effects,
dampen the towel to create a cooling
aid significantly colder than the
ambient air. Then, place the damp towel on the
back of the neck for fast relief from the heat. This super-evaporative product also provides a quick solution for absorbing excess
sweat. Ergodyne recently introduced a sleek new look for the
Chill-Its Cooling Towel. The updated tubular packaging provides
an ideal location to store the cooling towel when not in use and
keeps the towel clean, pliable and organized in any tool bag or
around any jobsite.

Morbark,
Inc.’s
25/36 Whole Tree
Chipper is aimed at the
in-woods
chipping
market and is an ideal
unit for those processing moderate volumes.
Equipped with a 25inch by 22-inch infeed
opening and horsepower options ranging from 325-400 hp, this
chipper is compact but is still highly efficient and productive,
allowing operators to enter the biomass fuel market with a
smaller capital investment. Standard equipment on the 25/36
includes the Morbark Integrated Control System, a diagnostic
system that monitors hydraulic pressures, temperatures, clutch
systems and engine efficiency while automatically adjusting to
maximize performance. This compact whole tree chipper is also
easily moveable in the woods and requires no extra permits for
transport.

Circle 194 on RS Card or call 1-800-733-2622

Circle 195 on RS Card or call 1-800-733-2622

Circle 7 on RS Card or visit www.tcia.org
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Industry Almanac

Events & Seminars
June 4, 2010
Primeras Jornadas para Trabajadores de Árboles
(Spanish language tree care workshop & training)
VFW Post 9186, San Antonio, TX
Contact: www.isatexas.com
June 5, 2010
2010 Ohio Tree Climbing Championship
Walbridge Park, Toledo, OH.
Contact: Ohio Chapter ISA: www.ohiochapterisa.org.
June 9-10, 2010
Basic Tree Climbing Workshop
Victorian Gardens, White Lake, MI
Contact: (810) 338-6531; vicgartree@aol.com;
www.victoriangardenstree.com
June 13-15, 2010
Trees Florida 2010
Casa Marina, Key West, FL
Contact: www.treesflorida.com
June 22-23, 2010
Lev. 1 Prec. Felling, Saw Handling, Safety & Ergonomics
Haddam, CT
Contact: (860) 429-5028 x 701; www.ArborMaster.com

More almanac online!
For the most up to date calendar information,
visit www.tcia.org ð news ð industry calendar
June 24-26, 2010
Lev. 1 Tree Climb Methods, Work Position & Best Practice
Haddam, CT
Contact: (860) 429-5028 x 701; www.ArborMaster.com
July 22-23, 2010*
Certified Treecare Safety Professional (CTSP) Workshop
Navy Pier; Chicago, IL
Contact: 1-800-733-2622; ctsp@tcia.org; www.tcia.org
July 23-28, 2010*
ISA Annual Conference & Trade Show
Chicago, IL
Contact: www.isa-arbor.com
July 24-25, 2010
International Tree Climbing Championship (ITCC)
Morton Arboretum, Lisle, IL
Contact: www.mortonarb.org; 630-725-2103
July 26, 2010
TREE Fund “Raise Your Hand for Research” gala auction
Sheraton Chicago Hotel and Towers,
Chicago, IL
In conjunction w/ ISA Conference
Contact: (630) 369-8300; lantonson@treefund.org;

August 13, 2010
SHADE: Southwest Horticulture Day of Education
Arizona Nursery Association (ANA)
The Renaissance Glendale, Glendale, AZ
Contact: (480) 966-1610; www.azna.org
August 18-19, 2010*
Certified Treecare Safety Professional (CTSP) Workshop
Arcadia (Los Angeles), CA at Mauget offices
Contact: 1-800-733-2622; ctsp@tcia.org; www.tcia.org
September 22-24, 2010
Texas Tree Conference & Trade Show
Hilton College Station, College Station, TX
Contact: isatexas.com
October 3-5, 2010
MidAtlantic Chapter ISA Annual Conference
Morgantown, WV
Contact: mac-isa.org
October 22-23, 2010
NJ Shade Tree Federation 85th Annual Meeting
Crowne Plaza, Cherry Hill, NJ
Contact: Donna Massa (732) 246-3210;
njshadetreefederation@att.net; www.njstf.org
October 24-27, 2010
New England Chapter ISA Annual Meeting
Plymouth, MA
Contact: newenglandisa.org
October, 30, 2010
12th Annual Tennessee Tree Climbing Championship
East Lake Park, Chattanooga, TN
TN Urban Forestry Coun., TN Dept. of Agr./Forestry
Contact: www.urbanforestryconference.org;
(615) 352-8985
November 9-10, 2010*
Certified Treecare Safety Professional (CTSP) Workshop
Pittsburgh, PA (in conjuntion with TCI EXPO)
Contact: 1-800-733-2622; ctsp@tcia.org; www.tcia.org
November 11-13, 2010*
TCI EXPO 2010 Conference & Trade Show
Pittsburgh, PA
Contact: 1-800-733-2622; cyr@tcia.org;
ctsp@tcia.org; www.tcia.org
2011
January 9-10, 2011
National Green Centre/Former WESTERN annual show
St. Louis, MO
Contact: www.wnla.org; 1-888-233-1876
February 6-10, 2011*
Winter Management Conference 2011
Grand Cayman
Contact: Deb Cyr cyr@tcia.org; 1-800-733-2622;
www.tcia.org
* Indicates that TCIA staff will be in attendance
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Washington in Review

By Peter Gerstenberger
n April 27, in the wake of the release
of OSHA’s semi-annual regulatory
agenda, Assistant Secretary for
OSHA David Michaels testified before the
Senate Committee on Health, Education,
Labor and Pensions. The purpose of his testimony was to outline and to justify the new,
tougher OSHA.
Will the changes at OSHA help the tree care
industry achieve higher levels of safety and
compliance? In the author’s opinion, they most
definitely will not.
The following quote from Michaels’ testimony provides the premise of his argument: “It
has now been almost 40 years since the
Occupational Safety and Health (OSH) Act
was passed, and aside from an overdue
increase in penalties almost 20 years ago, no
significant change has been made to this law.
There are far too many obstacles that prevent
effective enforcement of the law, far too many
loopholes that allow unscrupulous employers
to continue to get away with endangering
workers. This must stop.”
Michaels’ argument that employers operate
in defiance of OSHA rules is not an accurate
characterization of tree care. Ignorance is different from willful noncompliance. For
example, many companies are ignorant of the
fact that the ANSI Z-133 Standard exists, let
alone what the document contains. What
about landscapers doing a little tree work? Do
they have any idea whatsoever about how to
administer safety for their employees pruning
palms or taking down a limb near an energized
line? These employers aren’t choosing to
ignore regulations because it is cheaper. They
do not know that the regulations exist, or that
they apply to their business.
How does OSHA propose to remove the
obstacles and close the loopholes for the truly
wayward employers? OSHA claims to frequently
see employers who assess the benefits of refusing to comply with a law and compare those
benefits to the cost of compliance. If compliance
is costlier than the penalties they will face if
caught, they opt to “…gamble with their workers’ lives.” This is what Michaels and the new
OSHA term the “catch me if you can” approach

O

to safety and health. To combat this purported
attitude among employers, OSHA proposes to
raise penalties significantly, tipping the balance
of the equation in favor of compliance.
Serious violations – those that pose a substantial probability of death or serious physical
harm to workers – are currently subject to a
maximum civil penalty of $7,000. Willful and
repeated violations carry a maximum penalty
of $70,000. After factoring in reductions for
size, good faith and history, as well as other
factors, the current average OSHA penalty for
a serious violation is only around $1,000. The
median initial penalty proposed for all investigations conducted in FY 2007 in cases where
a worker was killed was $5,900.
OSHA wants to increase penalties for willful
or repeat violations that involve a fatality to as
much as $250,000 and to index civil penalties
to increases or decreases in the Consumer
Price Index (CPI).
A greater deterrent such as this may alter
behavior among employers who are squarely in
OSHA’s sights. The fact is that most tree care
employers have never seen an OSHA compliance officer. Compared to the prospect of
losing a valued employee or an increase in
workers’ comp rates, the OSHA boogeyman is
insignificant.
The new OSHA seeks the authority to come
down on employers harder when there is a pattern of violations. Being able to assess higher
penalties for multiple repeat violations, even
when they occur across the jurisdictional
boundaries of State Plan OSHAs, could help
OSHA to rein in companies that demonstrate,
“…consistent and repeated disregard for the
lives of their employees.”
In tree care, the bigger companies already
have the violative conditions figured out, and
other employers aren’t big enough to have
“patterns.”
One of OSHA’s proposals that makes sense
for tree care, at least in theory, is its proposed
rule for a mandatory Injury and Illness
Prevention Program (IIPP). The idea is that
each employer would be required to proactively implement a program tailored to the actual
hazards in that employer’s workplace,
“…instead of waiting for an OSHA inspection
or an accident to address workplace hazards.”
TREE CARE INDUSTRY – JUNE 2010

One should be able to predict how a national mandatory IIPP will work by looking at
where it has already been implemented.
California has had a performance-based IIPP
requirement for almost 20 years. Cal/OSHA’s
program requires the employer to identify the
person(s) in charge of the IIPP, recognize
employees who follow safe practices, train and
retrain in a way that is readily understandable
by all affected employees, implement disciplinary actions, and to provide a system for
communicating with employees on matters
relating to occupational safety and health,
including provisions designed to encourage
employees to inform the employer of hazards
at the worksite without fear of reprisal.
Employers with fewer than 10 employees are
exempted from having a written program.
A quick review of recent citation history
among tree companies in California reveals a
fairly high level of non-compliance with this
20-year old rule. Furthermore, the author will
go out on a limb and assert that arborists in
California are not significantly more protected
than their counterparts in other states by
virtue of this rule, for two main reasons.
The first reason is non-compliance.
Contrary to federal OSHA’s notion, it often
does take an inspection to overcome ignorance or complacency, and to change behavior
regarding a rule such as this.
The second reason is the very vagueness that
is the hallmark of any performance-based regulation. A few tree care employers with the
necessary time and resources can succeed with
a performance-based standard and in fact probably don’t need the standard in the first place.
Most employers simply need more specifics.
The best reasons for implementing an effective safety program have been, and always will
be, that it is morally the right thing to do and
that it makes good business sense. For companies that embrace these principles, OSHA is
irrelevant. For operators at the other end of the
spectrum, OSHA probably does need a bigger
stick. But in the author’s opinion, OSHA could
be far more effective with a better standard to
combat some of the loopholes and obstacles
that Dr. Michaels mentions at the outset of his
Senate Committee testimony.
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By Amanda Carpenter, DPT, CEAS, and
Ed Carpenter, CEAS
t was a brisk January day when the tree
crew arrived at the Smith residence to
take down two large oaks. The threeman crew was down to two because of a
recent back strain suffered by one of the
crewmembers while loading wood on the
truck. He should have asked for help loading that large piece of wood, but it was late
in the day and he just wanted to get the job
done. Now, the two crewmembers had their
work cut out for them, with Tom out on
workers’ compensation, and the large oak
having suffered additional damage in the
recent snowstorm. This day was going to be
a tough one for the pair. Sound familiar?
If you are a tree care worker, manager or
owner, you know all too well the strain an
injury like this can cause a crew, office and
the entire organization. For years these
aches and pains suffered by workers have
been passed off as being just part of the
job, however, these seemingly minor pains
and incidents can cost companies hundreds, thousands, even millions of dollars
off the bottom line. With the current conditions of a recovering economy, business
owners must minimize these costs to maintain financial stability and the long-term
health of their organization.
Ergonomics is not something one would
typically associate with a physically

I
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Lifting Principles:
1. Test the load before lifting; ask for help if too heavy.
2. Maintain proper posture. Tighten your stomach muscles without holding your breath.
3. Lift by using your legs and buttocks to push straight up.
4. Distribute the work load symmetrically and keep close
to your trunk.
5. Use your legs to do the work and pivot with your feet.

demanding trade such as tree care.
However, physically demanding trades
typically incur a high severity of injury and
illness due to exposure to ergonomic risk
factors, such as repetition in movement,
forceful exertion, awkward postures, contact stress, vibration and extreme
temperatures. Exposure to these risk factors can result in a musculoskeletal
disorder, which then results in lost time for
employees and lost money for employers.
A musculoskeletal disorder (MSD) is an
injury or disorder of the muscles, nerves,
tendons, joints or cartilage caused, precipitated or exacerbated by sudden exertion or
prolonged exposure to physical factors
such as repetition, force, vibration or awkward posture (National Institute for
TREE CARE INDUSTRY – JUNE 2010

Occupational Safety and Health, 2007).
Musculoskeletal disorders common to the
tree care industry include low back pain
(i.e. herniated disc, sciatica, sprain/strain),
shoulder injury (i.e. impingement syndrome, rotator cuff strain or tear), elbow
pain (medial and lateral epicondylitis) and
carpal tunnel syndrome. The injury suf-

fered by Tom was a strain to the low back.
A strain is an overstretching or tearing of a
tendon or muscle.
A work related musculoskeletal injury
could be very costly to both the employee
and the employer. Costs such as decreased
production output, replacement costs,
decreased employee morale, overtime for
remaining employees, clerical time, legal
expenses and loss of an experienced worker all can add up quickly. The take-down of
the large oak at the Smith residence was
bid at $ 1,800 for 24 man-hours, however,
with the two-man crew it took 32 manhours, thus decreasing the overall profit.
Employers can limit the exposure to
work-related musculoskeletal disorders by
training workers, purchasing ergonomic
equipment, maintaining the health of
employees and adopting safer work practices. Ergonomic or musculoskeletal risk
factors can be addressed in a variety of
ways including administrative controls,
engineering controls, personal protective
equipment (PPE), and work practice controls.
Administrative controls address job
assignment and rotation as a way to avoid
repetitive tasks. Engineering controls are
perhaps the most costly way to address
these risk factors due to the high cost of
ergonomic tool design. Work practice
controls, which address employee education and training, have been shown to be
the most cost effective at preventing
injury both on and off the job. Had Tom
been educated on ergonomic safety, he
would have utilized proper lifting
mechanics and decreased his risk of
injury.
There are costs associated with developing an ergonomics program, which
include the purchase of new equipment
and the cost of employee training; however, doing your research can contain these
costs. Wait for the need to upgrade or
replace equipment and be sure to involve
your employees to ensure they will utilize
the new equipment, after all the definition
of ergonomics is about fitting the tool to
the worker. Employee training can be
done by sending managers out for training
or by bringing trainers in house. An inhouse, two-day customized ergonomic
training workshop for arborists can cost
between $2,000 and $5,000. A single

employee or manager can attend an open
enrollment course for $350. Initial costs
of ergonomic upgrades and training will
be offset in the long run with improved
production efficiency and decreased medical costs.
In the current state of the economy,
many companies are trying to contain costs
at all levels to maintain financial viability.
However, when budgets are being cut there
is no better time to spend on items such as
employee health and wellness. Research
has shown a $1.50 to $3 return on investment for every $1 spent on employee
health and wellness. If organizations could
gain such returns on all such investments,
maybe our economy would be in better
shape.
Tom’s employer could have made
between $1,000 and $4,000, had he spent
$2,000 on an employee ergonomic training program. These returns come from
increased productivity, increased worker
efficiency, decreased operating costs and
improved
employee
moral.
Ergonomically designed equipment and
work procedures have been proven to
increase production efficiency, substantially reduce injury rates, reduce medical
insurance costs, reduce workers’ compensation costs, improve worker
satisfaction, and improve quality and
customer service.
With consumers spending less on tree
care, take advantage of the downtime for
training, equipment evaluation and beginning employee health and wellness
programs such as exercise/stretching rou-

This backward bend stretch is a great one for arborists.

tines. This will prevent the need for loss of
productivity when work resumes.
Dr. Amanda Carpenter, PT, DPT, CProT,
CEAS, and Ed Carpenter, CEAS, AS, BS,
MCA, own and operate C.O.R. Ergonomic
Solutions, LLC of Milford, Massachusetts.
This article was based on their presentation, “The Economics of Ergonomics,”
TCI EXPO 2009 in Baltimore.
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Accreditation

By Janet Aird
t was Hurricane Katrina that really got
Lagniappe Tree Works, Inc., in Bush,
Louisiana, off the ground. Jamie
Montgomery had been an entrepreneur
since he was in high school, doing odd jobs
with a tractor. He moved on, founding
Lagniappe Tree Works in 1992, and
becoming a certified arborist with ISA and
the State of Louisiana. After Katrina hit in
2005, he bought a crane with a 150-foot
reach and 47,000-pound load capacity,
became a state-licensed utility arborist and
crane operator, and began specializing in
hazardous tree removals.
“I love taking care of trees,” he says.
“Every job’s a challenge.”
They use the
crane in almost all
their work, which
consists of roughly
60
percent
removals and 40
percent pruning.
Some of the trees
are in extremely
confined spaces,
near power lines
Jamie Montgomery
and along utility
rights of way.
“Trees grow anywhere,” Montgomery
says. “We have to adapt to them.”
The company became accredited in
November 2009. Accreditation has helped
Lagniappe – the first accredited company
in Louisiana – with safety issues, and safety has always been their priority, he says.
“A tree can be replaced, but employees
can’t.”

I

“A tree can be replaced,
but employees can’t.”
Although the work can seem to get routine, it never is with a crane. It’s much safer
than putting a person in a tree, though, he
says, because you’re depending on the
24

crane, not on the
dynamics of a tree
that may look perfect
on the outside, but be
weak on the inside.
They were already
holding safety meetings and using the
necessary
safety
equipment, including
helmets with twoway radios to keep
communication
clear, before they
became accredited,
but Accreditation
keeps them on top of After Katrina hit in 2005, Montgomery bought a crane with a 150-foot reach and 47,000all the latest devel- pound load capacity and began specializing in hazardous tree removals.
opments in safety
“Referrals are our best advertisement,”
technology, devices and techniques in the
he says. “Nothing’s paying off more right
industry.
now, especially with the economy.”
“There are so many different techThey advertise in the Yellow Pages, on
niques, and safety is always changing,”
Angie’s List and on other Web sites that
he says. “Somebody always invents
screen companies, where satisfied
something to make it safer.”
customers have posted comMontgomery also is enrolled
ments about the company’s
in TCIA’s CTSP (Certified
work and their cleanup. They
Treecare Safety Professional)
also advertise on hurricane
program, and the company
tracking charts and on comhas incorporated TCIA’s
plimentary
calendars
Tree Care Academy courses
sponsored by banks and
as a training method for its
distributed in grocery stores.
employees.
Montgomery started hearing about
Lagniappe Tree Works has three
Accreditation in Continuing Education
employees: Lee Ann Schurr, the secretary;
seminars and ISA events, but when he
Ricky Jenkins, a licensed crane operator
started looking into it, he didn’t think he
and the supervisor in the field who is
could do it, he says. Lagniappe is a small
studying for his arborist license; and a partcompany, and his experience is more
time employee who works in the bucket of
hands-on than business-oriented. He kept
the crane and as groundsperson.
reading about it, though, and Bob Rouse,
Customer service is a priority with the
vice-president of industry standards & crecompany. “We leave customers’ property
dentialing and TCIA’s contact for
in better shape than before,” Montgomery
Accreditation, encouraged him to take his
says. About 70 percent of the company’s
time looking it over. One day he made the
work is residential and 30 percent comdecision to try to achieve it.
mercial. They also contract with other tree
“At first I thought it was overwhelmcompanies and average two to four
ing,” Montgomery says. Schurr helped
removals a month for them. About 70 perwith the process, which took about a year
cent of their business comes from referrals.
TREE CARE INDUSTRY – JUNE 2010

and a half.
“We jumped around,” Montgomery
says.
They already had some of the requirements in place, and just had to fine-tune
some of their safety training to ANSI Z133
standards. The hardest part was businessrelated: writing up the handbook and the
policies, getting the proper forms and using
TCIA’s system to get organized.
Documenting everything is still a challenge, he says, but it’s extremely
important.
Accreditation has given everyone in the
company a sense of pride and accomplishment, he says. “It just makes you a more
legitimate company. There’s a lot of tree
care companies out there with chain saws
and pick ups. When you’re accredited, people know you’re not working off the front
seat of a truck.”
It’s helped in tangible ways, too. “It’s
helped me run the company more like a
business. I hadn’t even thought of a business plan. It’s helped us set goals. We can
look back and see what we projected. It

keeps us in line with everything.”
Montgomery’s plans for the future are
modest. “I don’t want a lot of employees,”
he says. “I like to keep it simple. We’ll
keep going as long as I can keep work
coming in and provide for my family, and
for my employees and their families.”
Accreditation can help with that, too, by
keeping the company focused on its business plan.
Once the company became accredited,
Montgomery felt confident enough to
have OSHA perform an on-site inspection and audit. “They were really
impressed with the documentation we
had,” he says. Now, he says, if there’s
ever an accident, they can show that they
have proper safety training in place and
they’re taking all the proper safety precautions.
“I highly recommend Accreditation,” he
says. “The whole process makes your company more complete. A lot of people here
don’t know about it, and we’re trying to
educate them. If I can achieve it, anyone
can.”
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By Christopher J. Luley, Ph.D.
hen we ask our clients what
they want to know about their
trees and their yard, they tell us
that they want to know what the pest problems are, what the health of their trees are
and what to do about it. This seems pretty
simple to me and I think we should be able
to give clients a clear answer to their questions. So I ask you a simple question: what
is tree health?
How do we describe tree health in our
industry? We have no standard metric(s)
accepted within our industry on how to
classify tree health. We are pretty good at
classifying what is unhealthy and we are
pretty good at identifying pest problems.
We have also agreed to accept that fast
growing may not necessarily mean healthy,
but what about everything in-between?
What do you mean when you say that a
tree is in good condition? What exactly
does that mean? This is a critical question

W

to be answered before we can move ahead
and start doing plant health care and reporting to our clients and communicating with
each other on plant health.
Why do we need some standardized
health metric? One reason is that, if we are
doing plant health care as we say we are
doing, it is really repeated measurements
over time. With plant health care programs,
we use sequential observations by going
back to properties and to trees and observing changes in health. How are we going to
document the changes in health? We can’t
really say that it was good last time but
now it is poor. If you get two different people out there, they are going to have two
different words for the same tree or shrub
to describe its health. The tree is healthy or
unhealthy based on what? What are the
quantitative metrics? So how do we measure our treatment efficacy after we follow
up in our plant health care visits? How do
we report back the changes in health that
our clients are paying us to maintain?
To start to answer these questions, one of
the most important things is to stop mingling our biological and structural health
classifications. When we describe tree
health, are we talking about biological or
structural health? Is the tree in good condition biologically or is it good structurally,
or both?
We know there is a tree within a tree. Dr.
Alex Shigo used to talk about the mechanical tree, or the apoplastic tree, that is
comprised of cells without protoplasm that
form most of the structural framework of
the tree; and the biological tree, or the sym-

Photo 2. This purple leafed European beech appears generally healthy based on foliage but is actually so decayed
you can see all the way through the trunk (at right, circle
marks light coming through a hole). Distinguishing
between biological and structural condition are very
important when classifying tree health.
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Photo 1: We are better at identifying what is unhealthy
than quantitatively measuring tree health. Our inability to
accurately measure changes in tree health makes it difficult to communicate with clients and monitor changes in
plant health care programs.

plastic tree, which is the network of connected living cells in the leaves, cambium,
buds, sapwood and roots that make up the
living parts of the tree. So when we are
assessing tree health it is a good idea to
evaluate the biological and mechanical
trees individually. Biologically a tree may
appear healthy, but mechanically it could
be decayed or structurally very defective.
So we need to be careful when we classify
tree health that we are clear on what are we
actually rating, the biological tree or the
mechanical tree.
I believe it is a good idea when performing tree health evaluations to at least
separate out the mechanical and biological
trees, and give them each a rating. I don’t
know what the words “good” and “poor”
mean, but we have to communicate with
our clients. Minimally, by discussing the
condition of biological and mechanical tree
separately we can convey a clearer picture
to clients of what our words mean. This
issue doesn’t stop with our clients. Many

systems have been developed in our industry to classify tree health that have
combined biological and mechanical
health factors to come up with a single tree
health rating or score.
There are some other systems to quantify
tree biological condition. The USDA has the
FIA (Forest Inventory and Analysis)
approach and they have several quantitative
measures of tree condition. However, when
you take a system for rating forest trees and
put it in an urban context there are likely to
be some issues. The FIA system has several
quantitative crown measurements such as a
foliar transparency scale and crown density
scale
that
can
be
useful
(http://fia.fs.fed.us/library/fact-sheets/p3factsheets/Crowns.pdf). The point is that
there are some better ways to obtain repeatable, quantitative measurements of
biological tree health that our industry could
possibly use and I think we need to take a
closer look standardizing their application.
There are two measurements that I
almost always make when conducting
plant health care programs that monitor
tree health over time. These are a measurement of foliar quality using a standardized
measurement of leaf greenness, and measurement of shoot elongation.
Foliar quality
One important measurement of biological health is foliar quality, which is a real
concern to our clients. When they see yellow or brown leaves they become
concerned. A tool that I use on a regular
basis is a Minolta SPAD-502 Plus chlorophyll meter, which measures the
chlorophyll content, or how green a leaf is.
A SPAD meter allows comparative measurements over time and I think that is the
value of this tool. It allows one to quantify
foliar color and color changes. This way
you can have a conversation with the client
and can talk to them about the response to
treatments or changes in health with definitive measurements. This may seem pretty
simple but it is important to our clients.
As an example, a new client planted 15
good sized sugar maples back in 2005 and
brought me onto the site to oversee their
health. After planting, the maple foliage
was off color, and they showed minimal
shoot elongation. With the SPAD meter, I
measured and reported to the client the

Photos 3a and 3b: A simple tool like a SPAD meter helps quantify and monitor foliar color changes over time and report
the changes to clients. This sugar maple has recovered (right) from initial transplanting (left) and a SPAD meter was used
to document the color change during the recovery process and report the changes to the client.

improvement in leaf color that occurred
each year and could definitively quantify
the improvement in health that was taking
place. Finally, after five years, their foliar
color had improved and they stayed green
through the entire growing season.
The simple message is that we have tools
that can help us quantify tree biological
health, so why aren’t we using them? A
SPAD meter is a little pricey but certainly not
so expensive that every company could not
afford at least one. The tool also has a short
learning curve so it is used properly, but I
think it is simple enough that it could be

valuable for our industry instead of guessing
at how we think foliar color is changing.
Shoot elongation
Annual shoot elongation gives a verifiable record of primary growth and how the
tree is responding to its environment. The
terminal bud scar that encircles a twig produces a record of each year’s shoot growth
in temperate climates. Most arborists are
familiar with how to make this measurement. Annual growth is an easy way to
determine how a tree grew in recent years.
I use shoot growth as a standard measure-
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ment because I want to know how the tree
is responding to the environment and to
recent plant health care treatments. Sample
selection is important when measuring
shoot growth and I usually randomly
choose representative shoots from each of
four different sides of a tree on branches
that have access to full sun.
Measuring shoot growth also allows one
to look at what disturbances or influences
may have affected the tree in the recent

past. Construction damage, drought, or
other serious disturbances usually show up
as a distinct change in the amount of shoot
elongation from one year to the next.
For example, on one site I had measured
shoot growth for the past few years and a
dry spring noticeably reduced shoot
growth to almost half what it was in the
previous years. Given the age of the trees
being cared for, an aging irrigation system
was updated and put into use to make sure
another dramatic drop in shoot growth did
not occur the next year. The trees responded to their environment and we were able
to make sure a second year of spring
drought did not increase the trees susceptibility to secondary pests or reduce their
growth further.
Measurement of shoot growth is also
important in diagnostics. In another case, a
client called me out to their property and
asked me what should be done with one of
their trees. It was a big sugar maple and it
was November. They were asking me a lot
of tough questions as to whether they
should put any more money into the tree or
remove it, and is it ever going to recover.
Never being on the property before, the
only definitive information I had about the
tree was shoot elongation. Based on shoot
growth measurement and close observation of the tree for small twig death, I was
able to conclude that the tree was in a verifiable decline in health that had been
increasing in the past few years.
Conclusion
Simple questions are sometimes the
most difficult to answer. In the case of tree
health, being sure that we distinguish
between the biological tree and mechanical
tree is a good place to start in answering
the basic question of what is a healthy tree.
Using several easy-to-do and repeatable
measurements, such as application of a
SPAD meter to monitor changes in foliar
color and documenting shoot elongation,
can provide more quantitative answers to
tree health issues. Clearly, improving how
we measure tree health will help how we
communicate with clients, assess changes
in tree condition, and evaluate tree
response to plant health care treatments.
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Christopher J. Luley, Ph.D. is a vice
president and pathologist with Urban
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Photo 4: Biologically healthy or not? Including shoot elongation measurements in tree health evaluations can
identify if and when disturbances have affected tree
health and response to plant health care treatments.
Shoot elongation measurements showed this sugar maple
has been progressively declining.

Forestry LLC, Naples, NY. This article was
based on his presentation on the same subject at TCI EXPO 2009 in Baltimore.
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Education & Training

hile there are probably more
than 500 college and university
programs in this country and
around the world that include some arboriculture and urban forestry components,
there are relatively few institutions that
offer two- or four-year degrees in arboriculture, urban forestry or forestry. The Tree
Care Industry Association has just updated
our data on these programs so as to have it
available to prospective students as well as
employers.
While in the past we have, from time to
time, printed the entire list in TCI
Magazine (TCI, March 2007), we are
printing only a partial listing here for at

W

least two reasons: the list has grown and
takes up more space, and by putting the
entire list in the digital version of TCI
online and on the TCIA Web site, we can
provide the live links to the many college
and university Web sites.
This sampling should give you a good
idea of the inforamtion available. For the
complete list, go to www.tcia.org and
click on the icon for the June issue of
TCI and go to page 53, or click on the
Safety tab and click on Careers in
Arboriculture.
Our list contains the most current information on these programs. Any institution
not listed here but which offers these

degrees is encouraged to e-mail their information to editor@tcia.org with the
pertinent information.
We are also building a list of non-degree
arborist skills and safety training programs. We’ve included a short list of those
as well. Any organization offering certificate or CEU credit programs for
arboriculture or urban forstetry skills and
safety program should also e-mail that
information to editor@tcia.org.
We hope to compile both lists along with
other industry education and training information into a Careers in Arboriculture
booklet for prospective tree care industry
employees later this year.

This is a partial listing. For the complete list, go to www.tcia.org and click on icon for the June 2010 issue of TCI Magazine and go to page 53.
College/University by State

Arboriculture
2 yr 4 yr

ALABAMA
Auburn University
School of Forestry and Wildlife Sciences
602 Duncan Drive
Auburn University, AL 36849
Dale Dickens, dir. of student services
(334) 844-1050, dfd0003@auburn.edu
www.sfws.auburn.edu
CALIFORNIA
Cayamaca College
900 Rancho San Diego Parkway
El Cajon, California 92019
Brad Monroe, program coord., Brad.Monroe@gcccd.edu
(619) 660-4261; www.cuyamaca.edu/OHweb

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments
X

Key

X

IDAHO
University of Idaho
Arboriculture & Urban Landscape Ecology Program
P.O. Box 442339, Moscow, ID 83844-2339
Robert Tripepi, prof (208) 885-6635, btripepi@uidaho.edu
James R. Fazio, prof. (208) 885-7209,
jfazio@uidaho.edu, www.uidaho.edu
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BS in Forestry w/ optional emphasis in Urban Forestry.
Also MS and Ph.D. programs in Forestry
Cert.
TC
AS
AAS
BS

X

X

Certificate
Technical Certificate
Associate of Science
Associate of Applied Science
Bachelor of Science

MF
MS
Ph.D.
SAF

Master of Forestry
Master of Science
Doctorate
Society of American
Foresters

AS and certificate programs in Arboriculture

FLORIDA
University of Florida
1200 N. Park Rd., Plant City, FL 33563-1540
Dr. Michael Andreu, mandreu@ufl.edu
(813) 757-2274, www.sfrc.ufl.edu/urbanforestry

ILLINOIS
Joliet Junior College
Department of Horticulture
1215 Houbolt Road, Joliet, IL 60431
Fredric Miller, Ph.D prof. BCMA (815) 280-2740,
fmiller@jjc.edu, www.JJC.edu

X

X

X

4-year degree in Forestry

X

BS in Hort/Arboriculture, Conservation Social Sciences, Forest
Resources; minor in Arboriculture and Urban Forestry (w/ major in
any degree program); MS and Ph.D. w/ emphasis in Urban Forestry,
Arboriculture, Urban Landscape Ecology, Hort. Transfers from 2-yr
hort. programs at Boise State Univ. & College of Southern Idaho.

AAS in Horticulture with an Urban Forestry/Arboriculture emphasis.
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry Graduate degrees &
2 yr 4 yr
2 yr 4 yr Comments

INDIANA
Purdue University
Dept. of Forestry & Natural Resources, 195 Marstellar St.
FORS 110, West Lafayette, IN 47907-2033
Lindsey Purcell, Urban Forestry Specialist
(765) 494-3585; lapurcel@purdue.edu
www.agriculture.purdue.edu/fnr/

X

LOUSIANA
Southern University and A&M
Division of Agricultural Sciences, Baton Rouge, LA 70810
Dr. Kamran Abdollahi, Ph.D., (225) 324-8206,
kamrana664@cs.com, Www.urbanforestry.Subr.edu

X

MAINE
University of Maine
School of Forest Resources, 5755 Nuting Halll, Rm 201b
Orono, ME 04469-5755
Dr. William H. Livingston, Assoc. Dir. of Undergrad programs
(207) 581-2887, Williaml@maine.edu; www.forest.umaine.edu
MARYLAND
University of Maryland
Urban Forestry Prog., Dept of Plant Science & Landscape Arch.
2102 Plant Sciences Building, College Park, MD 20742-4452
Dr. Joe Sullivan, (301) 405-1626, jsull@umd.edu
www.psla.umd.edu
MASSACHUSETTS
Stockbridge School*
X
University of Massachusetts, Stockbridge Hall
Amherst, Massachusetts 01003
Kathy Conway, (413) 545-5450, kmconway@cns.umass.edu
www.umass.edu/stockbridge/arboriculture

4-year degree in Forestry; BSF, w/ Urban Forestry minor, which
includes arboriculture and urban forest management, available
to any major

BS, MS and Ph.D. degree programs in Urban Forestry

X

X

School of Forest Resources offers offers BS degrees in Forestry
and Forest Operations Science. Also, non-thesis Master of
Forestry degree, an MS and a Ph.D. in Forest Resources

BS, MS and Ph.D. degree programs in Plant Science with Urban
Forestry as an area of specialization

X

Arboriculture and Community Forest Mgt.
4-yr. UMass Natural Resources Conservation BS program
*the Stockbridge 2-year program (AS) is a New England regional program,
anyone from the 6 NE states can attend at in-state student cost
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College/University by State
University of Massachusetts
Department of Natural Resources, Holdsworth Hall
Amherst, MA 01003
Dr. Dennis Ryan III, (413) 545-6626 dr@nrc.umass.edu
Dr. Brian Kane (413) 545-6637, bkane@nrc.umass.edu
www.nrc.umass.edu/

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments
X

BS Urban forest Mgmt. 4-year degree program w/
articulation agreement from Stockbridge School’s 2-yr
AS Arboriculture & Community Forestry program.
MS/Ph.D program in Urban Forestry w/emphasis on
commercial arboriculture and safety training.

X
X

NEW YORK
Paul Smith's College
Arboriculture and Landscape Management Program
X
P.O. Box 265, Paul Smiths, NY 12970-0265
Randall Swanson, assoc. prof of forestry, (518) 327-6321
rswanson@paulsmiths.edu,
Andrew Egan, dean, Forestry and Natural Resources
(518) 327-6326, aegan@paulsmiths.edu, www.paulsmiths.edu
OHIO
Hocking College
School of Natural Resources
3301 Hocking Pkwy, Nelsonville, OH 45764
Dale Hatfield, instructor, (740) 753-6582,
hatfield_d@hocking.edu, www.hocking.edu
VIRGINIA
Dabney S. Lancaster Community College
P.O. Box 1000, 1000 Dabney Drive,
Clifton Forge, VA 24422
Brigitte Parsons, forestry program head
(540) 863-2894, bparsons@dslcc.edu, www.dslcc.edu

X

For information on TCIA’s Student Career
Days, including sponsorship opportunities, go
to our Foundation Web site at www.tciaf.org.
X

X

BS in Forestry w/ Vegetation Management concentration
AAS in Arboriculture and Landscape Management

X

AAS in Forestry, ATS Assoc Technical Studies in Timber
harvesting/Tree Care, ATS in Urban Forestry

X

AAS Forestry Technology, incl. courses in Urban Forestry
Additional contact: Milt McGrady, forestry instructor
(540) 863-2893, mmcgrady@dslcc.edu

Virginia Polytechnic Institute and State University
Dept of Forest Resources & Environmental Conservation
228B Cheatham Hall, Blacksburg, VA 24061
Dr. P. Eric Wiseman, asst prof., (540) 231-5148,
pwiseman@vt.edu, www.cnr.vt.edu/urbanforestry/

X

WISCONSIN
Mid-State Technical College
500 32nd St. North, Wisconsin Rapids, WI 54494
Ron Zillmer, (715) 422-5375,
Ronald.Zillmer@mstc.edu, www.mstc.edu

X

X

University of Wisconsin-Stevens Point
College Of Natural Resources, 800 Reserve St., 180 TNR Bldg
Stevens Point, WI 54481
Sue Kissinger, (715) 346-4081, skissing@uwsp.edu
www.uwsp.edu/cnr

BS in Forestry w/ option in Urban Forestry.
Minor in Urban Forestry
MS, MF and Ph.D. in Forestry w/ an Urban Forestry specialization

Urban Forestry Technician; 2-year associate degree with
articulation agreement into the University of Wisconsin-Stevens
Point Urban Forestry BS program
X

X

BS in Urban Forestry and MS in Natural Resources w/ emphasis in
Urban Forestry. Very active Student Society of Arboriculture
BS and SAF accredited majors available in Forest Management,
Forest Administration and Utilization, Urban Forestry, Forest
Recreation and Ecosystem Restoration and Management.

Independent Training and Certificate Programs
This is a sample listing of non-degree training programs TCIA is compiling for future publication/posting. To have your program listed,
e-mail editor@tcia.org.
CONNECTICUT
ArborMaster, Inc.
4 Marco Road, Willington, CT 06279-2008
Ken Palmer, info@arbormaster.com, (860) 429-5028,
www.ArborMaster.com
GEORGIA
Tree Climbers International (TCI)
628 W. College Ave, Decatur, GA 30030
Pat Jenkins, dir of operations; (404) 377-3150
tci@treeclimbing.com; www.treeclimbing.com
OHIO
ACRT Urban Forestry Training
1333 Home Avenue, Akron, OH 44310
Peter Dubish, senior instructor
(800) 847-3541 ext. 315; www.acrtinc.com/training
32

FOCUS
Tree Climbing, Felling, Saw Use
`

FORMAT
Safety, skills and productivity training for people and organizations
who work with, in and around trees. Custom training and enrollment
courses.

Basic Tree Climbing

Small, hands-on, entry-level technical tree climbing (DRT) classes taught
by veteran Certified Arborist. 16-18 hours instructions; content can be
customized.

Line Clearance Arborist Certification

5-day workshop; designed for the tree worker whose person, tree, or
equipment comes within the 10-foot safety zone around energized wires
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Management Exchange

By Mark Battersby
he massive, and controversial,
“Patient Protection and Affordable
Care Act,” and the “Health Care
and Education Reconciliation Act of 2010,”
the two recently enacted health care
“reform” bills, included more than $400
billion in so-called “revenue raisers” and
new taxes on employers and individuals.
The centerpiece in the health reform laws is
the mandate for most Americans to obtain
health insurance.
The new “reform” laws contain a number
of new rules, such as new penalties for individuals who choose to remain uninsured,
tax credits and other sweeteners for
employers participating in new insurance
pools, new penalties for larger employers
that don’t provide insurance (or provide
insurance deemed inadequate or unaffordable), plus a voucher system for certain
lower income employees who choose not
to be covered by their employer’s health
plan.
What impact will this massive overhaul
of health care have on your tree care or
landscape maintenance business?

T

The small business health tax credit
The Internal Revenue Service has
already begun encouraging small businesses to explore and, if qualified, claim the
new small health insurance coverage credit. The credit was created for eligible small
businesses to either maintain their current
health insurance coverage or to begin offering health insurance coverage to their
employees.
Small employers (no more than 25
employees and average wages below
$50,000 annually) are eligible for a federal
tax credit, a direct reduction of the tree care
operation’s tax bill, for the amount spent on
health insurance for their employees – up to
35 percent. The full amount of the credit is,
however, available only to an employer with
10 or fewer full-time equivalent employees
34

(FTEs) and whose employees have average
annual full-time equivalent wages from the
employer of less than $25,000. These wage
limits would be indexed to the Consumer
Price Index for Urban Consumers for years
beginning in 2014.
Self-employed arborists and tree care
professionals, including partners and sole
proprietors, 2 percent shareholders of
an S corporation, and 5 percent owners of the employer are not treated as
employees for purposes of the
Small Employer Health
Insurance Credit. In
fact, a special rule
prevents sole
proprietors
from receiving the credit
for the owner
and their family members.
Self-employed
tree care professionals can, of
course, deduct the
cost of health insurance for themselves
and their spouses and
dependents. Thus, if an S
corporation pays accident
and health insurance premiums
(under a plan established by the S corporation) on behalf of a more-than-2 percent
shareholder who is also its employee and
who must include the value of the premiums in his or her gross income, the
shareholder is permitted to deduct the cost
of the premiums paid on his or her behalf.
Penalty for remaining uninsured
Starting in 2014, the new law will require
nearly all Americans to have health insurance through an employer, a government
program or by buying it directly. That year,
new insurance markets will open for business, health plans will be required to accept
all applicants and tax credits will start flowTREE CARE INDUSTRY – JUNE 2010

ing to millions of people, helping them pay
the premiums.
Those who continue to go without coverage will have to pay a penalty to the IRS,
except in cases of financial
hardship. Fines will vary
by income and family
size. For example, a single person making
$45,000 would pay an
extra $1,125 in taxes when
the penalty is fully phased
in, in 2016.
Employer responsibilities
Prior to the passage of
this reform, there was no
federal requirement that
employers offer health
insurance coverage to
employees or to their families. The new law imposes
penalties on certain businesses
for not providing coverage to their
employees (so-called “play or pay”).
Fortunately, most tree care businesses
will not have to worry about the provision because employers with fewer than
50 employees aren’t subject to the “play or
pay” penalty. The new law exempts all
small firms with fewer than 50 employees
from the employer responsibility requirements that begin in 2014. This means,
according to our lawmakers, that 96 percent
of all firms in the U.S., or 5.8 million out of
6 million total businesses, will be exempt
from the requirement to provide health coverage for employees.
The penalty for any month would be an
excise tax equal to the number of full-time
employees over a 30-employee threshold
during the applicable month (regardless of
how many employees are receiving a premium tax credit or cost-sharing reduction)
multiplied by one-twelfth of $2,000.
Furthermore, if that large employer
offers a plan but has at least one full-time
employee enrolled in an insurance

exchange who receives a premium assistance tax credit or cost-sharing, they, too,
are subject to the Shared Responsibility
Assessable Payment – imposed on certain
large employers.
“Free choice vouchers”
After 2013, employers offering minimum essential coverage through an eligible
employer-sponsored plan and paying a portion of that coverage would have to provide
qualified employees choosing not to participate in the employer’s health plan with a
voucher whose value could be applied to
the purchase of a health plan through the
Insurance Exchange. The value of the
voucher would be equal to the dollar value
of the employer contribution to the employer offered health plan.
Health Insurance Exchanges
Beginning in 2014, the new law creates
state-based Health Insurance Exchanges to
make health insurance affordable and
accessible for small businesses and the selfemployed. With the option of joining a
large “pool,” small tree care and landscape
maintenance businesses will have access to
the same type of quality, affordable coverage that only large firms currently have.
Employees of small businesses will be able
to do one-stop comparison shopping for an
affordable insurance plan that offers lower
rates, stable pricing from year to year and a
choice of quality plans.
Those who are employed by small businesses but who do not receive insurance
through their employer and are on the
Exchange will have access to sliding-scale
tax credits to help pay their premiums.
Effective in 2014, for those with access to
the Exchange, sliding scale tax credits are
provided to individuals and families up to
400 percent of poverty. That means the tax
credits phase out completely for an individual with $43,320 in income and a family of
four with $88,200 in income.
Additional tax on high-wage earners
To help pay for making health insurance
affordable for small businesses and the
middle class, the new law includes an
increase in taxes for high earners.
Specifically, for tax years beginning after
December 31, 2012, the hospital insurance
or “HI” tax rate will be increased by 0.9

percentage points on an individual taxpayer earning more than $200,000 ($250,000
for married couples filing jointly); these
figures are not indexed for inflation.
Also added is a hospital insurance tax on
unearned income.
The unearned income surtax
Beginning in 2013, a 3.8 percent surtax
called an “Unearned Income Medicare
Contribution” will be placed on the net
investment income of anyone earning more
than $200,000 ($250,000 for a joint return).
Net investment income includes interest,
dividends, royalties, rents, gross income
from a trade or business involving passive
activities, and net gain from disposition of
property (other than property held in a trade
or business). It should be noted that income
“actively” earned by anyone running a
small, closely-held business, is exempt
from the unearned income surtax.
New limit on health plan contributions
The owners and operators of many tree
care businesses, as well as their employees,
have long utilized both flexible spending
accounts (FSAs) and health savings
accounts (HSAs) to pay for medical
expenses with pretax dollars. An HSA goes
along with a high-deductible insurance policy and gives individuals a tax deduction
for money saved that can be used for health
care expenses. An FSA has similar tax
advantages, but contributions to it are
deducted from an employee’s salary, and
money in the account must be used by the
end of the year.
The new law modifies the definition of
qualified medical expenses for health FSAs
and HSAs to conform them to the definition used for the medical expense itemized
deduction (excluding over-the-counter
medicines unless prescribed by a health
care professional) beginning in 2011. The
law also caps health FSA contributions at
$2,500 per year after 2012, which is
indexed annually for inflation after 2013.
There are also increases in the additional
tax on non-qualified distributions from
health savings accounts (HSAs) from 10
percent to 20 percent and from Archer
MSAs from 15 to 20 percent. And, as mentioned, the amount of contributions to
health flexible spending accounts (FSAs)
will be limited to $2,500 per year, effective
TREE CARE INDUSTRY – JUNE 2010

for tax years beginning after December 31,
2012. The dollar amount would be inflation
indexed after 2013.
New reporting responsibilities
For tax years beginning after December
31, 2010, employers will have to disclose
the value of the benefit provided by them
for each employee’s health insurance coverage on the employee’s annual W-2 form.
Plus, a tree care business paying any
amount greater than $600 during the year to
corporate providers of property and services would have to file an information report
with each provider and with the Internal
Revenue Service, effective for payments
made after December 31, 2011.
Summary
In 2014, tree care businesses employing
more than 50 workers will be required to
provide health coverage and most people
will be required to have health insurance.
The tax on high-cost “Cadillac” policies
will not go into effect until 2018; the
increase in Medicare payroll taxes begins
in 2013; while the tax credits available to
small employers for health-care related
expenses will be available beginning this
year, 2010.
Many of the changes in the new law’s
more than 2,400 pages, such as requiring
most people to have health insurance and
employers to provide coverage, will take at
least two years to go into effect. Will you
and your tree care business be ready?
Author’s note/caveat:
I couldn’t determine whether any tree
care companies could be considered as in
the construction industry. The reason? The
following:
“Small
Construction
Company
Employer Mandate: In all other industries,
firms with 50 or fewer employees are
exempt from the mandate. In the construction industry, the exemption only applies to
firms with five or fewer employees.
Consider a construction firm that does not
provide insurance and which has seven
employees and a payroll of $250,000. This
firm will owe $5,250 (7 employees x
$750). In addition, the new law does not
define what it means by “construction
firm,” and leaves that definition to the regulators.
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Accident Briefs
Taken from published reports.
Trimmer falls to death
A tree trimmer died April 2, 2010, after
falling in an Apple Valley, California, yard.
Adelberto Lua, 50, was working at a
home when he lost his balance and fell out
of a tree to the ground 20 feet below. The
Perris resident was flown to Loma Linda
University Medical Center, where he died
two hours later, according to The Sun of
San Bernadino.
Woman killed by tree husband cut down
A 66-year-old Deerpark, New York,
woman was killed April 2, 2010, when a
large piece of a tree trunk struck her in the
head and landed on her chest. Judy Malzahn
and her husband, Clinton Malzahn, were
cutting down a large tree at their home when
a large portion of the trunk struck her. The
husband had already taken off a piece of the
tree top and was cutting another section
when the accident occurred. Emergency
services personnel attempted to revive Mrs.
Malzahn without success, according to the
Mid-Hudson News. *
Bremerton man killed in fall from tree
Michael Pitcher, 30, operator of his own
landscape company, died April 5, 2010,

after falling about 35 feet from a tree he
was limbing in Poulsbo, Washington. He
was wearing a helmet, but reportedly landed on his head on a fallen tree, according to
the Kitsap Sun. Aid was summoned by a
co-worker, according to the Seattle Times.
Man Injured in chain saw accident
Frank Villegas, 63, of Hempstead, New
York, was in serious but stable condition
after an accident in Oceanside, N.Y., April 5,
2010. Villegas was working for a tree-trimming company when the chain saw he was
using bounced off a tree limb and severely
cut his arm. Reeling from the laceration,
Villegas lost his footing and fell six to eight
feet to the ground. Villegas was transported
to South Nassau Communities Hospital,
where he is in serious but stable condition,
according to the Long Island Herald.*
Man injured by fallen tree
A man was airlifted to Erlanger Medical
Center in Chattanooga, Georgia, April 5,
2010, after being injured when a tree fell
on him in Armuchee, in northern Floyd
County. Jeff Dean was apparently cutting a
tree when it split and fell on him, causing
severe injuries to his left leg and left arm,
including several compound fractures,
according to the Rome News-Tribune.
Dean was not pinned by the tree, which
was estimated to be between 24 and 30

inches in diameter, when rescuers arrived,
but people on the scene apparently cut
some of the tree away before emergency
crews arrived. He had serious injuries to
his left femur and also to his left arm from
the weight of the tree.
He was conscious when emergency crews
arrived and was treated on the scene before
being life-flighted. He was in critical condition later that day, but was upgraded to
stable condition later that week.
Falling tree injures worker
A man working on a tree-service crew
April 8, 2010, in Prunedale, California,
was hurt when a tree crashed down on him.
The 20-year-old victim, who complained
of severe back pain, was flown to Regional
Medical Center of San Jose. Paramedics
thought he might have internal injuries,
according to The Monterey County Herald.
The man, who was unidentified, was
working on the ground with a local tree
service crew when a nearby pine tree started to fall. His crew mates shouted, and the
man tried to get away, but he was struck in
the back by an 8-inch-diameter branch as
the tree toppled. Crew members said they
weren’t working on the tree that fell, and
there was no wind. The accident occurred
in a driveway of a home.
The branch broke when it hit the man, so
he wasn’t trapped beneath the fallen tree.
Trimmer dies after pole saw hits lines
A contract tree trimmer died in
Alexandria, Virginia, April 9, 2010, after a
pole chain saw he was operating hit power
lines and he fell into them. The victim was
about 45 feet off the ground in a tree with
power lines about 10 feet below him when
the accident occurred. The man appeared
unconscious while stuck in the lines. After
power was turned off and rescuers reached
him, he did not have a pulse. The man was
brought to the ground and he was pronounced dead at the scene about 20
minutes later. The victim worked with a
local landscaping service, according to a
WUSA Channel 9 report.*
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Man killed in trimming accident
A 41-year-old man was killed in a treetrimming accident in Lebanon County,
Pennsylvania, April 9, 2010. Brian Pieller,
41, of Womelsdorf, Berks County, was

working at a home in Cornwall. Pieller was
in a tree about 60 feet from the ground
when a limb from an adjoining tree
snapped, pinning him upside down against
the tree. Rescue crews worked for more
than two hours to free him. He was pronounced dead at the scene, according to a
WGAL Channel 8 news report.
According to a Reading Eagle report,
Pieller’s co-workers had seen another
tree-trimming crew in the area earlier
and summoned it to try to rescue Pieller.
That crew, reportedly from Davey Tree,
tried to reach Pieller with its bucket but
could not. Other area fire companies
were unable to reach Pieller with a 75foot ladder truck. The tree was on a steep
embankment more than 30 feet from the
road. A ladder truck from Manheim
finally reached Pieller.
Submitted by Warren A. Jacobs, Jacobs
Tree Surgery, Inc., Perkiomenville, Pa.

Accidents in the tree care industry that occurred during the month of March 2010. Graphic compiled
from reports gathered by, or submitted to, TCIA staff.

* Submitted by Paul M. Mautz, CTSP,
urban forester, City of Southfield,
Michigan.

For more May accident briefs, go to
this page in the June issue of TCI
Magazine online at www.tcia.org.

Send local
editor@tcia.org.

accident
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Classifieds
HELP WANTED
Pittman Tree Company
A leader in Tree Care and Utility Line
Clearance operations throughout the
Mid-Atlantic region. We have an opening for a: General Foreman Minimum of 5 years’
experience as a General Foreman in Utility Line
Clearance operations. Pittman offers an excellent
compensation package to include top industry
wages, retirement plan with company match, and
paid vacations and holidays. Come grow with us! We
offer opportunities for advancement, ongoing training, continuing education, and safety bonuses.
Contact Melody at: (540) 636-3392 Fax: (540) 6364174, e-mail:melody@pittmansinc.com.

Arborist Sales – North Shore, MA

Leave the Rat Race

Carpenter Costin, established in
1946, seeks Certified Arborist with a
minimum of two years’ sales experience. Ideal candidate is highly
motivated, self-disciplined, goal oriented and looking to exceed expectations in establishing and
managing territory. If you are looking to earn in
excess of $100k, thru base salary, commission and
benefits, e-mail resume to Carpenter Costin to:
jobs@carpentercostin.net, or fax (781) 595-5850.

Come to the beautiful Shenandoah Valley in Stuarts
Draft VA. Big “O” Tree & Lawn Service is seeking an
ISA Certified Arborist to climb & perform all aspects
of tree care. A good driving record & CDL are required.
A TCIA Accredited business with an outstanding reputation for over 30 years of service. Great benefits
and pay. Contact us at (540) 337-4588,
bigotree@verizon.net.

Preservation Tree Services
Florasearch Inc.
In our third decade of success in Arboriculture key
employee search. Candidate contact welcome, confidential & free. Contact us: (407) 320-8177,
search@florasearch.com, www.florasearch.com.
1740 Lake Markham Rd., Sanford, FL 32771.

Circle 21 on RS Card or visit www.tcia.org
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TCIA-accredited, recruits year
round in Sales, Admin &
Production – currently looking
for Crew Leaders with proven mgt experience (bilingual a plus). Resume: pg@preservationtree.com, or
11700 Preston Rd., Ste. 660 PMB#137, Dallas, TX
75230. Always looking for the best & brightest! EOE

Come grow with us

Mayer Tree Service, Essex MA

Experienced Arborist with a passion for excellence

DeAngelo Brothers, Inc. has been a leading Vegetation
Management Company since 1978. We specialize in
Railroad, Roadside, Industry and Aquatic Vegetation
Management, and some of our client’s include many
of the largest corporation’s in North America.
We are a market leader with a clear vision of the
future investing heavily in our people, core values and
friendly work environment. We are looking for hardworking, talented people who have experience in
managing day-to-day operations for our Branches
and Divisions throughout the United States and
Canada.
Qualified applicants must have a minimum of 2
years’ experience working in the green industry, have
proven leadership abilities and strong customer relations and interpersonal skills. We offer an excellent
salary, bonus and benefits package including 401(k)
and company paid medical and vacation benefits.
For career opportunity and confidential consideration,
send or fax resume, including geographic preference
and willingness to relocate, to: DeAngelo Brothers,
Inc.; Attn: Human Resources Department; 100 North
Conahan Drive; Hazleton, PA 18201; Phone: 1-800360-9333; Fax: (570) 459-5363; E-mail:
cfaust@dbiservices.com EOE/AAP M-F-D-DV.

Immediate career opportunities for experienced arborists.
Seek to hire climbers, crane
operators, plant health care
technicians, sales and utility line clearing.
Candidates must meet the following criteria of 5
years’ experience & CDL driver’s license. Certified &
licensed arborists are preferred. Highly competitive
benefit packages include health insurance, profit
sharing & 401(k). E-mail or fax your resume to
michaeld@mayertree.com or (978) 768-7779.

If you have a demonstrated
track record of sales results in
residential and commercial
tree care, we would love to speak with you. We offer a
highly professional workplace with the best field
crews and equipment in the industry, superior compensation opportunities, and other benefits. We are
currently hiring in our Chappaqua, NY, and Lincoln,
MA, territories where you will be working on some of
the most beautiful properties in the Northeast for a
company that is committed to environmentally sensible care. Please visit www.savatree.com or e-mail us
at careers@savatree.com.

Sales (Arborist)/Climber/Foreman

Climber/Bucket Operator w/CDL

TCIA accredited company in Burlington, WI, seeks
experienced Sales/PHC Tech. Must be ISA Certified
with minimum 5 yrs’ exp in estimating, strong
customer relations/crew management/leadership
qualities. Also, experienced Climber/Foreman min. 5
yrs’ exp/CDL, safety first, strong leadership qualities.
Career oriented. Competitive wages and benefits.
Call (262) 763-4645 or fax or e-mail resume to
(262) 763-5090 arborimagesinc@sbcglobal.net.

Total Tree Care, Inc. has a tree climber position available. Candidate must have minimum of 2 years’
experience with valid CDL. Ability to climb any size
trees, operate aerial lifts and apply standard tree and
shrub pruning techniques with minimal or no supervision required. Must be a team player and
communicate effectively at all times. Benefits and
401(k) plan. Send resume to hr@totaltreecare.com or
fax (203) 272-0393. EOE/AA
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TREE CARE INDUSTRY – JUNE 2010

39

For even more up-todate Help Wanted ads,
check out TCIA’s Web
classifieds at
www.tcia.org

Camelot Tree & Shrub, Grosse Pointe MI

Take Your Career a Mile High

Currently hiring for the following positions: Pruning &
Removal Dept. Manager/Sales
(min 5-yrs’ exp), ISA Certified
preferred. We offer a safe and
fun working environment, base pay + incentives,
paid vacation, holidays, medical, 401(k), training
and continuing education. If interested please e-mail
us at Camelot@camelottree.com.

With roots proudly planted
in Colorado’s soil since
1947, we’ve grown into one
of America’s most respected landscape care services. Come join more than 200
passionate green-industry professionals, with opportunities for:
Certified Arborists with removal experience
Trim Field Supervisor with Ornamental Pruning
Expertise
Sales Representatives
PHC Qualified Supervisors
Other production positions available – in Denver
and Fort Collins. Swingle offers year-round employment in the sunny Colorado outdoors, plus top
industry wages and benefits. We also provide great
opportunities for college graduates and student
interns. If you are a results-oriented, motivated
individual looking for a growing company recognized for safety and legendary service – we need to
talk to you.
Visit our Web site at www.myswingle.com to learn
more or to apply online. Or call Dave Vine at (303)
337-6200 or e-mail dvine@swingletree.com. When it
comes to your career…choose Swingle.

Arborist Representative
A great opportunity exists for the motivated candidate to work within an established territory to
develop and acquire new clients and service established clients. 22 reasons to make a career at
Hartney Greymont: Job stability. Growth potential.
Competitive salary. Excellent benefits. Year-round
employment. Growing company. Quality reputation.
Tuition reimbursement. Learning experiences.
Nationally recognized company. Team spirit.
Employee stock ownership. Up-to-date equipment.
Safety focused. Rewarding client relationships.
Award-winning service. Ideal facility. Participation
in decision-making. Skill enhancement incentives.
Knowledgeable peers & mentors. Value driven
organization. Drug free workplace. For more information contact: Scott McPhee, Hartney Greymont,
Inc., 433 Chestnut Street, Needham, MA 02492.
Phone (781) 444-1227 Fax (781) 455-6698 e-mail:
scott@hartney.com.

PHC Supervisor – Colorado
Established tree service company is looking for a
motivated individual with talent and expertise to take
our PHC program to a higher level of production and
service. Must have a Colorado Qualified Supervisors
license in category 207-ornamental; CO DL w/good
MVR; leadership skills; product knowledge; plant
identification skills & communication skills. E-mail
resume with cover letter to Shannon@rosstree.net.
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Exciting Career Opportunities for Service Industry
Managers
Come join one of the largest Vegetation Management
Companies in the North America. DeAngelo Brothers
Inc. is experiencing tremendous growth throughout the
United States and Canada, creating openings company wide. We are seeking field supervisors and middle
managers responsible for managing the day-to-day
operations of vegetation management operations.
Experience in vegetation management preferred.
Qualified applicants must have proven leadership abilities, strong customer relations and interpersonal
skills. We offer excellent salary, incentive programs,
bonus and benefits packages, including 401(k) and
company paid medical coverage.
For career opportunity and confidential consideration,
send or fax resume, including geographic preferences
and willingness to relocate to: DeAngelo Brothers Inc.,
Attn: Carl Faust, 100 North Conahan Dr., Hazleton, PA
18201. Phone: 800-360-9333. Fax: (570) 459-5363.
cfaust@dbiservices.com EOE/AAP M-F-D-DV

Seeking Operations Mgr.

Experienced Climber Wanted in Maryland

Paul Bunyan’s Tree Svc., Roanoke, VA. Degree in
Forestry or related field, or comp. experience & training/education. Resp. include Sales and Application.
Fax resume & salary req. to (540) 345-3160 or e-mail
Tim@Pbunyan.com.

Looking for exp, reliable tree
climber, min 5 yrs’ exp, ISA
cert arborist & CDL a must. Work in professional, safe
environment. Paid vacations, year-round work. E-mail
trtimberline@verizon.net, call (410) 420-0544.

Sales (Arborist)/Climber/Foreman/PHC Tech/Manager
Are you looking for a stable company in an unstable environment?
Join us in the D.C. Metro Area. We
specialize in high-end residential
work and Federal Government
properties. We seek only a few professionals dedicated to best practices and growth. RTEC Treecare is an
Accredited company, recognized as a 2009
Department of Homeland Security Small Business of
the Year. Specializing in general tree work, plant
health care and our newest division, Environmental
Solutions. We offer a safe, drug-free environment,
competitive benefits package, relocation and temporary housing placement, and promote career
advancement and continuing education. E-mail:
Jobs@RTECtreecare.com; (703) 573-3029.
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Bartlett Tree Experts
Bartlett continues to grow
in the North, South, Mid
Atlantic, Midwest & West with openings for experienced Sales Arborist Representatives, Foremen, IPM
Techs & tree climbers. We have locations in
Massachusetts, Connecticut, New Hampshire,
Vermont, New York, New Jersey, Maryland,
Pennsylvania, Virginia, North Carolina, South
Carolina, Georgia, Florida, Tennessee, Texas, Illinois,
Michigan, Minnesota, California, Washington,
Arizona, Canada, UK & Ireland. Benefits include paid
vacation, holidays, medical, dental, 401(k) training
& continued education. Must be reliable, customer
service & career oriented. CDL/ISA Cert/Pesticide
license a plus. E-mail your resume to
ndubak@bartlett.com; www.bartlett.com; fax (203)
323-3631.
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Homer Tree Care –
Opportunities in Chicago Metro area
Our roots have grown deeply
in the last 50 years and now
is the time for branching
out. Positions available in
our Lockport, IL, and Wauconda, IL, offices.
Certified Arborists – Sales Representatives
Experienced Aerial Lift Operators
Experienced Log Truck (Clam Truck) operators
Experienced Chipper Truck Drivers/Tree workers
Please visit our Web site www.homertree.com for
more information/fax resume to (815) 838-0375;
e-mail resume to paul@homertree.com

EQUIPMENT
FOR SALE

TCI classified ads work!
Call 1-800-733-2622
E-mail to
sue@tcia.org

DuMorr Lift Rentals
We pride ourselves on supplying the best & newest
equipment on the market.
Up to 75' of working height for rent or sale. Call for
rates & availability. Servicing New England & NY. 1800-258-1010 or dumorrliftrental@gmail.com.

Opdyke Inc.
150+ specialized trucks in stock boom/crane/knucklebooms/ 4x4 single and tandem. Go to our Web site
www.opdykes.com. (215) 721-4444.

Selling Retired Equipment

Production Managers/Climbers/Salespeople

Hi-Ranger & Aerial Lift of CT lifts on Int’l and Ford
Chassis. All are diesel; forestry & rear-mount pkgs
available. Diesel self-feeding chippers available.
Contact Paul (585) 295-2412.

Min. 5 yrs.’ exp. Climbers must prune w/o spikes. Yearround, salary, pd vacation/health, help moving.
Virginia, near Williamsburg, Busch Gardens, VA Beach.
hendrontreecareinc@verizon.net, (757) 595-8733.

Almstead Tree & Shrub Care
We have an immediate opening for an arborist/sales rep
position in our Westchester
County,
NY,
location.
Candidate must have min. 3-5 years of experience
selling in the green industry, a proven track record
and ISA certification. This position is in an excellent
territory with established history and a loyal clientele. Fax your resume to (914) 576-5448 or e-mail
jobs@almstead.com; www.almstead.com

2007 Int’l 4300 Chip Truck
14' Arbortech Forestry Box; 30" High Swing to side
Tailgate; DT 466E Diesel, 5 Spd Auto Trans & Air
Brakes. (1) pr. L shaped tool box assembly w/Rope
Hooks & Adj. shelves. Low mileage, exc. cond.
$49,900. (845) 628-0400.

1991 International 4700
Bucket truck, single axel, DT360 engine, 180hp,
Diesel, 5-speed manual transmission. Great condition. Runs strong. Ready to make money now. Bucket
works. $18,000 OBO. Call or e-mail Peter (914) 5760193; equipment@almstead.com.

Tamarack Forestry is selling bucket truck surplus
Aerial Lift of CT Buckets mounted on 1996-1999 Ford,
GMC & Int’l trucks. All trucks are diesel,
average miles are 50,000 & booms are in excellent
shape. Prices are $12,000 to $15,000. Call Matt
at (315) 323-2303 or 1-800-858-0437.

AlturnaMATS, Inc.
Single Source for Ground Protection Mats available
2’x4’ up to 4’x8’. Guaranteed 6 years!!
Built Tough Guaranteed! 1-888-544-6287,
sales@alturnamats.com; www.alturnamats.com.
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PRODUCTS &
SERVICES

BUSINESSES
FOR SALE
Successful tree service in Billings Montana for sale

Grapple Truck
2005 FLT, 210-hp, 6-spd, NO CDL, w/NEW Kesla 500Z
loader (18’8” reach, lifts 2070 lbs, incl. C/R bypass
grapple), NEW Beau Roc 15’ debris body, removable
lids optional. Versatile! Affordable! Ready for Work!
Call (715)340-1480 www.grappletruck.net.

Hardware and software by an arborist for the
arborist
For more information about the industry’s best-selling
package, call or write Arbor Computer Systems,
PO Box 548, Westport, CT 06881-0548. Phone: (203)
226-4335; Web site: www.arborcomputer.com;
e-mail:phannan@arborcomputer.com.

Ropes, Ropes, Ropes
All types and brands of professional arborist climbing, lowering and rope accessories at warehouse
prices. Call for current price list. Visa, MC, AX. Small
Ad – Big Savings, since 1958. 1-800-873-3203.
Allied Equipment of Wisconsin
Stumper guard OEM Bucket Trucks to 70 ft., Stump
Grinders, Chippers, aerial lift parts & service. Rayco
parts. We rent Rayco/Forestry Mowers.
www.alliedutilityequipment.com 1-800-303-0269.

Steady and loyal customers for last 35 yrs. Equipment
included. Owner is available with transition. Call
(406) 248 5553.
Havre, MT
Invaluable growth for an enterprising skilled arborist.
Hi-line area needs the skills of a real arborist. Hunt,
fish, camp in the Big Sky state. A very small investment required to assume this opportunity. (406)
265-3390 or astandstall@gmail.com.

ArborGold Software
Complete job management! Tree Management
Systems, Inc. delivers cutting edge software specifically designed to help tree care companies close more
sales, create repeat business, reduce cost and monitor crew productivity, works with QuickBooks. Visit our
Web site www.ArborGold.com for a FREE in-depth
video demo or call 1-800-933-1955 today for more
information.

BUSINESS WANTED
Looking to Acquire...
NH tree company looking to acquire same within 20mile radius of the Seacoast NH area. Please e-mail to:
seesawnh@gmail.com.

Circle 24 on RS Card or visit www.tcia.org
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Reaching Out

By Rick Howland

Easey. “When Dr. Gilman retires,
the university may or may not
replace him with another arboriculext time you’re driving
ture professor unless there is a
around Florida, check to
chair in place.”
see how many local folks
In addition to his teaching at the
think trees are cool.
university, Gilman conducts
It’s easy. Just look for the state
research related to various aspects
specialty registration plate that says
of tree care, has received TREE
just that: “Trees are cool.”
Fund research grants, writes tree
As with so many states, these
care related articles for industry
specialty license plates support a
publications and has been a presenspecific cause; in the case of
ter at TCI EXPO.
Florida, it’s all about education and
Though, Easey says, the legislaresearch and preserving one eleture made a tactical error in raising
ment of this state’s unique natural
plate
fees to raise money for state
environment – its trees.
Mickey Reilly, administrative assistant to Michael Zimmerman, owner of TCIA-member
coffers. Consequently, sales of
The idea was the brainchild of Zimmerman Tree Service in Lake Worth, Florida, with the plate on Mr. Zimmerman’s
“Trees are Cool” plates fell off a bit
Don Winsett, a member of the car.
state
legislature
would
review
how
funds
and along with that, revenues for both the
Florida chapter of the International Society
would be spent and ultimately approve of
ISA and the state have also fallen off.
of Arborculture (and next year’s chapter
the plate.
However, funds still come in, and the propresident). Two years after getting the
Then, there’s the expense of the applicafessorial chair endowment remains viable.
green light from his board members, then
tion itself, plus the hiring of professionals
Winsett says he became interested in the
that of the state’s legislature, the plates
to survey all 67 Florida counties to deteridea when he first became a Florida ISA
became available in 2008. Though the
mine if enough people would purchase
member around 2005. “We were providing
economy has dealt a bit of a blow to spethese specialty plates to make it pay off for
education and CEUs and raising money
cialty purchases, the organization is
the association and the state. Easey says it
through dues, but did not seem to have
already past it break-even point and has cut
cost about $114,000 to get the plate idea
funding to support significant research and
its first check for its main education initiathrough the process.
development, professional education and
tive.
Broadly defined, the legislation states
public education on trees.”
The main thrust of the check-writing,
that the monies raised by the plate sales are
Once he realized that his organization was
according to Norm Easey, executive directo go to education for arborists who praca qualified not-for-profit group, “We did a
tor of the Florida chapter, is to raise enough
tice arboriculture, as well as for consumer
lot of research and found what the cost and
money to endow a permanent academic
education and research.
effort were to do our own plate and how
chair for a professor of arboriculture at the
Says Easey, “The board of the ISA
much money might be generated over a 10University of Florida. (The position is now
recently sighed an agreement with
year period. The numbers were staggering!
held by Ed Gilman, Ph.D., but it is not a
University of Florida to pledge up to 80
For example, the number one, biggest sellpermanent university professorship.)
percent of revenue (after administrative
ing plate in Florida, for the University of
Many states have such a fund-raising
costs) to create an endowment for an
Florida, had raised $21 million in a dozen
license plate program similar to Florida’s.
arboriculture chair at the University of
years,” he says. Winsett says his group also
Easey says, “We had enough money to
Florida.” That process requires some $2
looked at conservation and environmental
throw at this project, knowing it would be
million. “If we raise a million dollars, the
plates, such as saving the environment or
costly but that the returns would be considFlorida legislature will give us another $1
saving specific animals, which also did and
erable.”
million,” explains Easey.
continue to do well.
He explained the many hoops that had to
“The goal is to ensure there is always a
be jumped through, including sponsorship
(Continued on page 49)
Dr. Gilman in the state of Florida,” says
by a state rep and a state senator before the

N
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TCIA on the Discovery Channel!
e hope you had a chance to check out
(or will have a chance if we get this issue
to you early) the exciting new Profiles Series
on arboriculture and its important role in environmental stewardship – featuring TCIA – on
the Discovery Channel. TCIA’s own Peter
Gerstenberger and Terrill Collier, past Chair
of the TCIA Board, are featured in the segment that was set to air Friday, May 28, at 7
a.m., both EST/PST (check schedules for
rerun dates and other stations).
As part of our mission to educate consumers on the need for proper tree care
performed by qualified professionals, TCIA
contracted with Profiles Television
Productions, LLC of Florida to create a documentary
about
arboriculture
and
environmental stewardship as part of the
greater “green movement.”
For more than 70 years, TCIA has been
dedicated to advancing the Tree Care Industry
while promoting sustainability for the environment and our member companies. As
consumers search for better ways to increase
the health and longevity of their landscapes,
this feature will provide them with awareness

W

Peter Gerstenberger, TCIA senior advisor for safety, compliance & standards, is
featured in the Profiles Series on arboriculture showing on the Discovery Channel.

of environmentally friendly arboriculture practices while promoting TCIA membership as a
key criteria for qualifying to provide these
services.
The Profiles Series is broadcast to more
than 80 million households nationwide –
sharing stories about people and organizations that are creating a positive effect on the
world in which we live. These short features,
hosted by Academy Award winner, Lou Gosset

Ron Keith, CEO of Arbor Masters Tree
& Landscape in Shawnee, Kansas,
stands with his 2009 Ford Fusion. He
races his stock car on road courses
across the country. He recently won at
Hallett Motorsports Park in Tulsa, Okla.
Because of his commitment to public
awareness, Keith provides the TCIA
logo on his car for free. Find out when
he will be racing in your area at
www.v8stockcar.com.
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Jr., include segments by Microsoft, Make-AWish, Johnson & Johnson Vision Care and
others, and are distributed on national broadcast and cable television, internationally on
Voice of America News, and across the
Internet.
You can also watch a version of this feature
on the TCIA Web site. TCIA members can link
to it directly from their Web sites to share with
their customers.

Tree trimmer’s policy doesn’t cover it all
e find that many TCIA members do
not know about or truly understand all
that TCIA can do for them. Our “Call of the
Month” feature highlights a request from a
member for help – and TCIA’s response to
that request. This month’s call was handled
by Bob Rouse, vice president of industry standards & credentialing.

W

Q: I had a claim denied by my insurance
company regarding my firewood operation.
The insurance company said my policy has a
firewood exclusion. What is that?
A: Just because you have a “tree trimmer’s”
insurance policy does not mean that all your
company operations are covered by the policy. In this example, the insurance company
probably offered a lower premium by
excluding firewood services from the policy.
Things to know: Exclusions are coverages
or operations that are specifically not covered
by your policy, i.e. the firewood exclusion in
this case. Another common exclusion is for
crane operations. Exclusions may result in

lower premiums, however you are taking on
increased risk in the event of an accident that
is not covered. Endorsements are coverages
that are considered additional to your policy.
Tree Care Contracting policies should have
endorsements such as Pesticide and
Herbicide Applicator Coverage and an Errors
& Omissions endorsement.
Your independent insurance agent should
help you purchase the correct insurance coverage and endorsements needed for the

Call of the Month
types of work you do. The agent should also
warn you if a particular endorsement is not
included, or if there are exclusions that could
adversely affect your coverage. Your agent
should have a good understanding of the
tree care industry, as well as the actual work
and specific services your company provides.
You must be up front with your agent about
all your company operations and they should
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be able to find companies willing to insure
these type operations. Your agent must also
be honest about all coverages and exclusions
included in the policy, no matter how
insignificant they may seem. Ultimately, the
burden is on the company owner to read and
understand the policy.
The
TCIA-endorsed
ArborMAX
Insurance Program is specifically designed
for tree care companies. The program
includes an Arborist and Landscape
Professional Services (E&O) coverage
specifically designed to cover common tree
care operations. ArborMAX also has many
other endorsements that tree care companies need.

Remember, TCIA staff are here to help
with just about any question you may
have. If we don’t have the answer, we’ll do
our best to help you find it. Call us at 1800-733-2622. And, if you have an
anecdote about how a staff member
helped you with a question or problem,
please send a note to editor@tcia.org.
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Send letters or e-mails to TCI, 136 Harvey Road - Ste 1, Londonderry, NH, 03053,
or editor@tcia.org

E-Mails & Letters

Kudos on editorial
Good job in (Mark Garvin’s) editorial
for May 2010 (TCI, page 4, “Hard Times
Make for Hard Choices”). How true for
any of us who have been through a lay off,
downsizing or firing. We all probably need

it once in our lives, but it is still painful to
have to re-focus our lives. Many still have
not recovered.
We learn basic life lessons, such as commitment to each other, the value of lifting
others when they are down, and how a simple “thank you” can be so important to some.

My termination 23 years ago led to the
opening of Ryan Lawn Care that is now
Ryan Lawn & Tree. We are at 148 employees and growing, but only thanks to clients
who care about quality, employees who
like being part of an employee owned company and treating clients like they are truly
special, and a vision to be different.
You used the word loyality. How important it is that we be as loyal as others have
been to us. No, we need to be more loyal.
We need to be an example setter. We are
thankful that others planted trees for us to
enjoy. We must be givers.
I am 60 years old. My commitment is to
live the rest of my life giving back.
Thank you for a very timely editorial.
Larry Ryan, president
Ryan Lawn & Tree
Overland Park, Kansas
PS: Glad you lost one job that brought
you to our industry. Let’s work to build a
great industry.

Please help us help you
keep enjoying TCI!
TCIA exists to help tree care businesses, you, do business better. TCI magazine is one of the ways we do that.

Circle 1 on RS Card or visit www.tcia.org

Q. What can you do to help us maintain our position as
the best magazine in the tree care industry?
A. Fill out a subscription card (in every issue) for your FREE
subscription once every year.
Q. Why?
A. It costs money to publish a high-quality magazine.
Advertising support enables us to provide you the highest
quality educational, scientific, business and safety articles.
Q. How does filling out a subscription card help?
A. Advertisers look at the number of subscribers who
request the magazine by filling out a card. To them, it
means people are reading it.
Q. What if you don’t fill it out?
A. We don’t look as attractive to advertisers and they may
not support the magazine, and the quality of the magazine suffers. Also, after three years you’ll be dropped from
the list.
Q. How often should you fill out the card?
A. Once a year would be best. Directly requesting the
magazine is the best way you can show advertisers that
you are actually reading the magazine. Doing so every
year shows them that you are reading it regularly. We
show them those numbers.
Q. So, will filling out the card once a year help TCI keep
you informed in countless ways that will benefit your
career and your business?
A. Yes.

Circle 12 on RS Card or visit www.tcia.org
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Q. Can we make it any clearer?
A. You tell us.
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Trees Are Cool
(Continued from page 44)

“The ISA provided the seed we needed
to get going. We had to have a state senator and rep sponsor our bill, then some
30,000 petition signatures from people
saying they were willing to buy such a
plate.” The bill, he says, passed the first
year; it is not uncommon to take three to
five years for that part of the process.
Following that, it takes months for the governor to sign the bill into law and months
more for the administrative mechanics to
take effect before the first plates become
available.
In just the first two years, Winsett
reports that more than $120,000 has been
raised, enough to repay the seed money

and to make the first down payment on
the U of Florida professorial chair. “We
wrote our first check the end of last
year,” he says.
The Florida program has achieved such
a level of success that it
has drawn the attention
of the national ISA and
other state chapters
around the United
States. Winsett is now in
high demand to help
other state chapters devise their own revenue-generating specialty license plate
programs.
Right now, Winsett said he is working
with chapters in Kentucky and Wisconsin,
plus four chapters in the Western U.S. and
several more in the east, including the
Virginias. “So far, it is going well;
TREE CARE INDUSTRY – JUNE 2010

Kentucky and Wisconsin have been very
aggressive with the idea.”
Moreover, Winsett reports that the
national ISA executive board is looking to
help other state members, providing starter
money if they do not
have the financial ability on their own. At a
national level, the
motto would change to
“Trees are good” to
parallel the national
organization’s theme, Winsett says.
For its efforts and initial success of the
program, the Florida chapter was awarded
the parent organization’s 2008 “Chapter
Banner Award for Special Projects.”
For more information on the Florida
“Trees are Cool” license plate program, log
on to www.treesarecool.com.
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From the Field

By Brian Colter
’ll never forget a beautiful, spring
morning just a few years ago. I was
cheerfully planting a Princeton elm
whip in a pocket park across from city hall
where we had lost a dozen ash trees. A
woman pulled up in a Cadillac and, pushing a button, rolled down her window. She
stuck her face out and shrieked, “You are
embarrassing the city you work for by
planting pathetically, puny trees.” She
added that she paid my salary through her
taxes and would be complaining to my
superiors. I humbly suggested that “trees
grow” as she pulled away shaking her
head, obviously disgusted at me and my
tree.
When planting street trees in front of a
resident’s home, I plant the standard 1¾- to
2-inch nursery stock. They create an immediate effect and are more tolerant to
mechanical damage and vandalism. Public
opinion also dictates that a fairly goodsized tree be planted, especially when
replacing a huge elm or even a large ash.
But, I have always been an advocate for
planting smaller trees when you can get
away with it. The root to crown ratio is
more appropriate, thus, the smaller tree
will often end up outgrowing the larger
tree, which spends the first several years
recovering from root damage and establishing new roots. Also, sometimes
underground utility wires prohibit the
planting of a large root ball (always call
Miss Dig, 1-800-482-7171, in Michigan,
or
811
nationally,
or
visit
www.missdig.org before digging). And, of
course, you can plant many more trees for
the money.
On the heels of Dutch-elm disease,
Grosse Pointe Park, Michigan, has been
reeling from the emerald ash borer. It has

I

The author, with his “puny” princeton elm.

been a challenge to keep up with planting
to maintain the present tree population,
particularly during the economic recession.
My belief has always been that replanting
is the single most important thing a forester
can do for the community. Therefore, to
maximize our “bang for the buck,” I began
to plant a diversity of smaller, less expensive trees on city property.
Often I have 3-foot whips left over from
annual tree sales, the Princeton elm being
one of them. It is an extremely fast-growing tree touted as being very disease

resistant. Cheap, and small enough to plant
several a day, they are a good way to get
trees in the ground at a time when the
forestry budget is being slashed.
Drive past that pocket park today. My
pathetic, puny tree is twice my size and
extremely healthy. No girdling roots to
worry about, no need for fertilization or
constant irrigation. You know the good
thing about trees? They grow!
Brian Colter is city forester in Grosse
Pointe Park, Michigan.

TCI will pay $100 for published “From the Field” articles. Submissions become the property of TCI and are subject to editing
for grammar, style and length. Entries must include the name of a company and a contact person. Send to: Tree Care Industry, 136
Harvey Road, Suite 101, Londonderry, NH 03053, or editor@tcia.org.
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Education & Training

hile there are probably more
than 500 college and university
programs in this country and
around the world that include some arboriculture and urban forestry components,
there are relatively few institutions that
offer two- or four-year degrees in arboriculture, urban forestry or forestry. The Tree
Care Industry Association has just updated
our data on these programs so as to have it
available to prospective students as well as
employers.
While in the past we have, from time to
time, printed the entire list in TCI

Magazine (TCI, March 2007), we now
include only part of the list in the print version of the magaine for at least two
reasons: the list has grown and takes up
more space, and by putting the entire list in
the digital version of TCI online and on the
TCIA Web site (www.tcia.org), we can
provide live links to the many college and
university Web sites.
Our list contains the most current information on these programs. Any institution
not listed here but which offers these
degrees is encouraged to e-mail their information to editor@tcia.org with the

College/University by State

Arboriculture
2 yr 4 yr

W

ALABAMA
Auburn University
School of Forestry and Wildlife Sciences
602 Duncan Drive
Auburn University, AL 36849
Dale Dickens, dir. of student services
(334) 844-1050, dfd0003@auburn.edu
www.sfws.auburn.edu

X

BS in Forestry w/ optional emphasis in Urban Forestry.
Also MS and Ph.D. programs in Forestry
Key
Cert.
TC
AS
AAS
BS

CALIFORNIA
California Poly State University
212 Administration Building
San Luis Obispo, CA 93407
Dr. Richard Thompson, program coordinator
(805) 756-2898, rpthomps@calpoly.edu
www.nrm.calpoly.edu/fnr/

Certificate
Technical Certificate
Associate of Science
Associate of Applied Science
Bachelor of Science

MF
MS
MEM
Ph.D.
SAF

Master of Forestry
Master of Science
Master of Environmental Mgt
Doctorate
Society of American Foresters

X

MS, MF
Ph.D. w/ three emphasis areas: Ecosystem Science, Forest
Management Science & Economics, and Forest Social Science

X

BS in Forestry and Natural Resources w/ a concentration in Urban
Forestry.

X

AS and cert programs in Arboriculture

Univ. California Berkeley
Dept. of Environ. Science, Policy & Mgt, 137 Mulford Hall #3114
Berkeley, CA 94720-3114
Kevin O’Hara, prof. of silviculture
(510) 643-1249, kohara@berkeley.edu
http://espm.berkeley.edu/ugmajors/FNR/
1

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments
X

ARIZONA
Northern Arizona University
School of Forestry
PO Box 15018, 110 E Pine Knoll Drive
Flagstaff, AZ 86011-5018
(928) 523-8956, www.for.nau.edu

Cuyamaca College
900 Rancho San Diego Parkway
El Cajon, California 92019
Brad Monroe, program coord., Brad.Monroe@gcccd.edu
(619) 660-4261; www.cuyamaca.edu/OHweb

pertinent information.
We are also building a list of non-degree
arborist skills and safety training programs. Any organization offering
certificate or CEU credit programs for
arboriculture or urban forstetry skills and
safety program should also e-mail that
information to editor@tcia.org.
We hope to compile both lists along with
other industry education and training information into a Careers in Arboriculture
booklet for prospective tree care industry
employees later this year.

X

BS in Forestry and Resource Management, w/ an option for SAF
professional master forestry degree

TREE CARE INDUSTRY – JUNE 2010

College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry Graduate degrees &
2 yr 4 yr
2 yr 4 yr Comments

COLORADO
Colorado State University
Forest Rangeland & Watershed Stewardship Dept.
Warner College of Natural Resources
1472 Campus Delivery, Fort Collins, CO 80523-1472
Cara Marie DiEnno, Ph.D. undergrad prog coord.
(970) 491-4081; cara@mail.colostate.edu;
sss.warnercnr.colostate.edu

x

For information on TCIA’s Student Career Days,
including sponsorship opportunities, go to our
Foundation Web site at www.tciaf.org.

CONNECTICUT
Yale School of Forestry & Environmental Studies
Kroon Hall, 195 Prospect St., New Haven, CT 06511
Sir Peter Crane, dean
(203) 432-5109, fesinfo@yale.edu (admissions);
http://environment.yale.edu/

2-yr MF in Forestry and MFS in Forest Science, and 1-yr. MF or MEM
for mid-career professionals w/ at least 7 years’ professional
forestry/natural resource mgmt. experience

FLORIDA
University of Florida
1200 N. Park Rd., Plant City, FL 33563-1540
Dr. Michael Andreu, mandreu@ufl.edu
(813) 757-2274, www.sfrc.ufl.edu/urbanforestry

X

HAWAII
Windward Community College University of Hawaii
Dept of Natural Science
45-720 Keaahala Rd, Kaneohe, HI 96744
David Ringuette, prof. (808) 236-9265
ringuett@hawaii.edu; www.windward.hawaii.edu

Joliet Junior College
Department of Horticulture
1215 Houbolt Road, Joliet, IL 60431
Fredric Miller, Ph.D professor BCMA
(815) 280-2740, fmiller@jjc.edu, www.JJC.edu

4 yr degree

Certificate of completion Subtropical Arboriculture

IDAHO
University of Idaho
Arboriculture & Urban Landscape Ecology Program
P.O. Box 442339, Moscow, ID 83844-2339
Robert Tripepi, prof (208) 885-6635, btripepi@uidaho.edu
James R. Fazio, professor (208) 885-7209, jfazio@uidaho.edu
www.uidaho.edu
ILLINOIS
Illinois Central College
Horticulture Dept.
1 College Drive, East Peoria, IL 61635
Glenn Herold, prof. (309) 694-8446; Gherold@icc.edu
www.icc.edu/horticulture

BS in Forestry. Accredited by SAF. 4 concentrations: Forest Biology
Forest Fire Science, Forestry Business and Forest Management.

X

X

X

BS in Hort/Arboriculture, Conservation Social Sciences, Forest
Resources; minor in Arboriculture and Urban Forestry (w/ major in
any degree program); MS and Ph.D. w/ emphasis in Urban Forestry,
Arboriculture, Urban Landscape Ecology, Hort. Transfers from 2-yr
hort. programs at Boise State Univ. & College of Southern Idaho.

X

AAS in Horticulture specialize in landscaping or turf management.
Arboriculture offered as an elective.

X

AAS in Horticulture with an Urban Forestry/Arboriculture emphasis.

Southern Illinois University
Dept. of Forestry, 1205 Lincoln Drive
Carbondale, IL 62901-4411
John Groninger, prof., (618) 453-3341,
groninge@siu.edu, www.siu.edu/~forestry

X

BS in Forestry w/ option in Urban Forestry

Western Illinois University
Dept. of Agriculture, 321 Knoblauch Hall
Macomb, Illinois 61455-1390
Thomas L. Green, Ph.D., prof. urban/comm. forestry
(309) 298-1160, TL-Green@wiu.edu; www.wiu.edu

X

Arboriculture/Urban Forestry program within the Department of
Agriculture. Urban Forestry is offered as a degree minor

X

4-year degree in Forestry; BSF, w/ Urban Forestry minor, which
includes arboriculture and urban forest management, available
to any major

INDIANA
Purdue University
Dept. of Forestry & Natural Resources, 195 Marstellar St.
FORS 110, West Lafayette, IN 47907-2033
Lindsey Purcell, Urban Forestry Specialist
(765) 494-3585; lapurcel@purdue.edu
www.agriculture.purdue.edu/fnr/

TREE CARE INDUSTRY – JUNE 2010

2

College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Vincennes University
Earth Sciences/Agr Dept., 1002 N. First St.
Vincennes, IN 47591
Adam Davis, interim-chairman, adavis@vinu.edu
Dan Vaughn, chariman, dvaughn@vinu.edu,
www.vinu.edu; (812) 888-4235

X

LOUSIANA
Southern University and A&M
Division of Agricultural Sciences
Baton Rouge, LA 70810
Contact Dr. Kamran Abdollahi, Ph.D.
(225) 324-8206, kamrana664@cs.com
Www.urbanforestry.Subr.edu

X

BS, MS and Ph.D. degree programs in Urban Forestry

MAINE
Unity College
90 Quaker Hill Road
Unity, Maine 04988
Grant Estell, professor, Forestry, gestell@unity.edu;
(207) 948-3131 Ext. 217
Doug Fox, prof., dfox@unity.edu; www.unity.edu
University of Maine
School of Forest Resources
5755 Nuting Halll, Rm 201b
Orono, ME 04469-5755
Dr. William H. Livingston, Assoc. Dir. of Undergrad programs
(207) 581-2887, Williaml@maine.edu; www.forest.umaine.edu
MARYLAND
Allegany College of Maryland
12401 Willowbrook Road
Cumberland, MD 21502
Steve Resh, prog. coord. (301) 784-5307, sresh@allegany.edu
John Jastrzembski, prof., jjastrzembski@allegany.edu
www.allegany.edu/careers/foresttech/
University of Maryland
Urban Forestry Prog., Dept of Plant Science & Landscape Arch.
2102 Plant Sciences Building
College Park, Maryland 20742-4452
Dr. Joe Sullivan, (301) 405-1626, jsull@umd.edu
www.psla.umd.edu

MICHIGAN
Michigan State University
Department of Forestry, 109 Natural Resources
East Lansing, MI 48824-1325
Dr. Dan Keathley, (517) 355-0093, keathley@msu.edu
www.for.msu.edu
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X

X

BS in Forestry. Also AS and BS in Landscape Horticulture, both w/
a major tree care component
Doug Fox is also director, Center for Sustainability and Global
Change

X

School of Forest Resources offers offers BS degrees in Forestry
and Forest Operations Science. Also, non-thesis Master of
Forestry degree, an MS and a Ph.D. in Forest Resources

X

AAS in Forest Technology

X

MASSACHUSETTS
Stockbridge School*
X
University of Massachusetts, Stockbridge Hall
Amherst, Massachusetts 01003
Kathy Conway, (413) 545-5450, kmconway@cns.umass.edu
www.umass.edu/stockbridge/arboriculture
University of Massachusetts
Department of Natural Resources, Holdsworth Hall
Amherst, Massachusetts 01003
Dr. Dennis Ryan III, (413) 545-6626 dr@nrc.umass.edu
Dr. Brian Kane (413) 545-6637, bkane@nrc.umass.edu
www.nrc.umass.edu/

AS in Forestry & Conservation

BS, MS and Ph.D. degree programs in Plant Science with Urban
Forestry as an area of specialization

X

Arboriculture and Community Forest Mgt.
4-yr. UMass Natural Resources Conservation BS program
*the Stockbridge 2-year program (AS) is a New England regional program,
anyone from the 6 NE states can attend at in-state student cost

X

BS Urban forest Mgmt. 4-year degree program w/
articulation agreement from Stockbridge School’s 2-yr
AS Arboriculture & Community Forestry program.
MS/Ph.D program in Urban Forestry w/emphasis on
commercial arboriculture and safety training.

X

BS, MS and Ph.D., all in Forestry
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College/University by State

Arboriculture
2 yr 4 yr

MINNESOTA
Rochester Community & Technical College
Horticulture Program
851 30th Ave SE, Rochester, MN 55904
Robin Fruth-Dugstad, Prog. Leader, (507) 529-6112
robin.fruth-dugstad@roch.edu; www.rctc.edu/program/hort/

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

X

University of Minnesota
College of Food, Agricultural and Natural Resource Science
Room 115 Green Hall, 1530 N. Cleveland Ave.
St. Paul, MN 55108
Dr. Gary Johnson (612) 625-3765, johns054@umn.edu
www.forestry.umn.edu/; www.cfans.umn.edu/
MISSISSIPPI
Mississippi State University
Department of Forestry, 775 Stone Blvd.; Mail Stop 9681
Mississippi State, MS 39762
Andrew W. Ezell, Ph.D, prof/dept. head, aezell@cfr.msstate.edu
Susan Brooks, DH assistant, sbrooks@cfr.msstate.edu
(662) 325-2949; www.cfr.msstate.edu/forestry/

AAS Horticulture degree w/4 areas of specialization including
Urban Forestry

X

X

BS in Forest Resources, SAF accredited
Urban and Community Forestry track

X

X

BS in Forestry w/ options in Forest Mgt. and Urban Forestry
Wildlife Mgmt, Forest Products, and Environmental Conservation
MS degree in Forestry (traditional)
MS degree in Forestry (distance education)
www.distance.msstate.edu/forestry/academics.html
Ph.D. Forest Resources (with a Forestry concentration)

X

BS in Forestry w/option in Urban Forestry

X

SAF-accredited BS in Forestry w/ option in Forest Resources Mgt, or
Forest Operations and Applied Restoration

X

BSF program. Accredited by the Society of American
Foresters, contact Prof. Matt Chagnon, mcc@hopper.unh.edu
AS program in Forest Technology.

`

MISSOURI
University of Missouri
Department of Forestry, 203 ABNR Building
Columbia, MO 65211
Stephen G. Pallardy, professor
(573) 882-3548, pallardys@missouri.edu
www.snr.missouri.edu/forestry/
MONTANA
University of Montana
College of Forestry and Conservation, 32 Campus Drive
Missoula, MT 59812
(406) 243-5521, (406) 243-4845
Shonna Trowbridge, director student services (406) 243-4844,
shonna.trowbidge@cfc.umt.edu; www.forestry.umt.edu
NEW HAMPSHIRE
University of New Hampshire
College of Life Sciences and Agriculture Dept. of Natural
Resources & the Environment, 215 James Hall,
Durham, NH 03824
Theodore E. Howard, professor/forestry program coordinator
(603) 862-2700, tehoward@cisunix.unh.edu
www.forestry.unh.edu

X

NEW JERSEY
Rutgers, The State University of New Jersey
Cook College, Dept. of Ecology, Evolution & Natural Resources
14 College Farm Road, New Brunswick, NJ 08901
Dr. John Alder, department chair; Jason Grabosky, urban forester
(732) 932-0050, grabosky@aesop.rutgers.edu
www.cookcollege.rutgers.edu

X

NEW MEXICO
New Mexico Highlands University
Dept. of Natural Resources Management, PO Box 9000
Las Vegas, NM 8771-9000
Dr. Ken Bentson, (505) 454-3263, kbentson@nmhu.edu
www.nmhu.edu
New Mexico State University
Dept. of Plant & Environmental Sciences, MSC 3Q
Las Cruces, NM 88003-8001
Dr. John Mexal, (575) 646-3335, jmexal@nmsu.edu
http://aces.nmsu.edu/academics/pes

New Urban Forestry Program, requisites to be determined. Will have
4-yr. undergrad program, in addition to grad. & doctural programs

X

X

4-yr. degree in Forestry

BS in Horticulture w/ Urban Forestry option
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

NEW YORK
Paul Smith's College
X
Arboriculture and Landscape Management Program
P.O. Box 265, Paul Smiths, NY 12970-0265
Randall Swanson, assoc. prof of forestry, (518) 327-6321
rswanson@paulsmiths.edu,
Andrew Egan, dean, Forestry and Natural Resources
(518) 327-6326, aegan@paulsmiths.edu, www.paulsmiths.edu
State University of New York, College of Environmental
Science and Forestry (SUNY_ESF)
317 Bray Hall, 1 Forest Drive, Syracuse, NY 13210
Christopher Nowak, professor chair, Undergrad Ed. Committee/
/summer program dir., Dept of Forest & Natural Res. Mgt;
(315) 470-6575 canowak@esf.edu, www.esf.edu

X

X

BS in Forestry w/ Vegetation Management concentration
AAS in Arboriculture and Landscape Management

X

BS in Forest Resources Management; Natural Resources
Management; and Forest Ecosystem Science
AAS programs in Forest Technology; Land Surveying Technology;
and Environmental and Natural Resources Conservation

NORTH CAROLINA
Duke University
Nicholas School of the Environment
Box 90330, Durham, NC 27708-0330
Cynthia Peters, assistant dean, (919) 613-8070
petersca@duke.edu, www.nicholas.duke.edu

2-yr MF in Forest Resource Mgt (SAF accredited): concurrent
degrees w/ MS of Environmental Mgt, law, business and public
policy, engineering management or teaching.
1-yr MF option w/ BS in Forestry from accredited forestry school

North Carolina State University
NCSU Box 8008,
Raleigh, NC 27695
Dr. Barry Goldfarb, dept. head, (919) 515-4471
barry_goldfarb@ncsu.edu, www.ncsu.edu

X

NORTH DAKOTA
Dakota College at Bottineau
105 Simrall Bldv, Bottineau, ND 58318
Robert Underwood, assoc. prof, (701) 228-5434,
1-800-542-6866, bob.underwood@dakotacollege.edu
www.dakotacollege.edu

1-year “diploma” in Arboriculture and Urban Forestry Technology
(on-line)

OHIO
Hocking College
School of Natural Resources
3301 Hocking Pkwy, Nelsonville, OH 45764
Dale Hatfield, instructor, (740) 753-6582,
hatfield_d@hocking.edu, www.hocking.edu
Kent State University
Urban Forestry, Salem Campus, 2491 SR 45 South
Salem, OH 44460
Chris Carlson, associate professor, (330) 337-4220
crcarlso@kent.edu, www.salem.kent.edu

X

X

AAS in Forestry, ATS Assoc Technical Studies in Timber
harvesting/Tree Care, ATS in Urban Forestry

X

AAS in Arboriculture & Urban Forestry

X

OREGON
Oregon State University
College of Forestry, 140 Peavy Hall
Corvallis, OR 97331-57102
(541) 737-2004, ForestInfo@oregonstate.edu
www.forestry.oregonstate.edu
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X

BS 4 year Applied Horticulture also available contact:
Stan Jones; sjones34@kent.edu.

Ohio State University
The School of Natural Resources, 210 Kottman Hall,
2021 Coffey Road, Columbus, OH 43210-1085
Davis Sydnor, urban forestry prof.
(614) 292-2265, sydnor.1@osu.edu, http://snr.osu.edu

PENNSYLVANIA
Delaware Valley College
Dept. of Natural Resources & Biosystems Mgmt
700 E. Butler Ave., Doylestown, PA 18901
Howard L. Eyre, asst. prof. (215) 489-2275
Howard.Eyre@delval.edu; www.delval.edu

BS in Forest Mgt w/ Urban Forestry concentration, Dept. of Forestry
and Environmental Resources. Articulation agreements w/ 4
community colleges offering forest technology: Montgomery CC,
Southeastern CC, Wayne CC and Haywood CC

X

X

BS Natrual Resources w/ options in Urban Forestry and in Forestry

X

BS in Forest Mgt, Recreation Resource Mgt, Natural Resources,
Forest Engineering, Forest Engineering/Civil Engineering, Forest
Operations Mgt, Wood Science and Technology.
Advanced degrees include MF, MS, Ph.D.

Degree in landscape contracting has course in Arboriculture and
opportunity to pursue additional credits thru independent studies
BS in Ornamental Horticulture
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Penn State University
School of Forest Resources, 117 Forest Resources Building
University Park PA 16802
Paul Blankenhorn, assoc. dir. academic programs
(814) 865-7541, prb@psu.edu, www.sfr.cas.psu.edu

X

Penn State Mont Alto
1 Campus Drive, Mont Alto, PA 17237
Craig T. Houghton, program coordinator
(717) 749-6239, cth2@psu.edu, www.ma.psu.edu

X

SOUTH CAROLINA
Clemson University
Forestry and Life Sciences, 101 Barre Hall
Clemson, SC 29634-0303
Dr. Patricia Layton, (864) 656-3303, playton@clemson.edu,
www.clemson.edu
TEXAS
Arthur Temple College of Forestry & Agriculture
Stephen F. Austin State University
Nacogdoches, TX 75962-6109
Dr. Hans M. Williams, urban forestry advisor
(936) 468-2127, hwilliams@sfasu.edu, www.forestry.sfasu.edu
Texas A&M University
Dept of Ecosystem Science & Mgmt.
2135 Hort/Forest Science Bldg
College Station, TX 77843-2135
(979) 845-5000, http://essm.tamu.edu

X

X

VERMONT
University of Vermont
Rubenstein School of Environment and Natural Resources
Aiken Center, 81 Carrigan Dr., Burlington, VT 05405
John Shane, chair, (802) 656-2907, john.shane@uvm.edu
www.uvm.edu/~envnr/
VIRGINIA
Dabney S. Lancaster Community College
P.O. Box 1000, 1000 Dabney Drive,
Clifton Forge, VA 24422
Brigitte Parsons, forestry program head
(540) 863-2894, bparsons@dslcc.edu, www.dslcc.edu

X

X

Virginia Polytechnic Institute and State University
Dept of Forest Resources & Environmental Conservation
228B Cheatham Hall, Blacksburg, Virginia 24061
Dr. P. Eric Wiseman, asst prof Urban Forestry & Arboriculture
(540) 231-5148, pwiseman@vt.edu
www.cnr.vt.edu/urbanforestry/
WASHINGTON
The Evergreen State College
2700 Evergreen Parkway NW
Olympia, WA 98505; (360) 867-6000
Dylan Fischer, Ph.D, fischerd@evergreen.edu
(360) 867-6509; www.evergreen.edu

AS in Forest Technology with an emphasis on arboriculture and
plant health care

X

BS in Forest Resource Management
MS, Ph.D. Master of Forest Resources

X

BS in Forestry w/ Urban Forestry option

X

BS in Urban Forestry within Forestry degree - Specialties in
Urban Forest Management and Forest Management

X

BS in Forestry SAF Accredited
Three-credit online Urban Forestry class (Spring Semesters)

X

BS in Forestry, Undergraduate minor in Forestry
MS in natural resources, with a concentration in forestry
Ph.D in natural resources

.

UTAH
Utah State University
College of Natural Resources, 5200 Old Main Hill
Logan, UT 84322-5200
Brian Shirley (435) 797-2448, brian.shirley@cc.usu.edu
Master of Natural Resources, Judy Kurtzman (435) 797-0922
Judy.kurtzman@usu.edu; www.cnr.usu.edu

Urban Forestry option in Forest Science major, leading to BS

X

AAS Forestry Technology, incl. courses in Urban Forestry
Additional contact: Milt McGrady, forestry instructor
(540) 863-2893, mmcgrady@dslcc.edu
X

X

BS in Forestry w/ option in Urban Forestry.
Minor in Urban Forestry
MS, MF and Ph.D. in Forestry w/ an Urban Forestry specialization

X

BS or BA available in collaborative and team-taught academic
under-graduate and graduate programs
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Washington State University-Pullman
Dept. of Natural Resource Sciences
115 Johnson Hall,
Pullman, WA 99164-6410
Keith Blatner, (509) 335-6166, blatner@wsu.edu
www.wsu.edu

X

University of Washington
School of Forest Resources
Box 352100, Seattle, WA 98195-2100
Amanda Davis, grad. program coord., (206) 543-7081
cfradv@u.washington.edu,
Debra Salas-Haynes, undergrad adv. (206) 543-3077
dtsh@u.washington.edu, www.cfr.washington.edu
WISCONSIN
Mid-State Technical College
500 32nd St. North,
Wisconsin Rapids, WI 54494
Ron Zillmer, (715) 422-5375,
Ronald.Zillmer@mstc.edu, www.mstc.edu
University of Wisconsin-Stevens Point
College Of Natural Resources
800 Reserve St., 180 TNR Building
Stevens Point, Wisconsin 54481
Sue Kissinger, (715) 346-4081, skissing@uwsp.edu
www.uwsp.edu/cnr
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X

BS in Natural Resource Sciences w/ Forestry major

BS in Environmental Science and Resource Mgt w/ coursework
available in Forestry, Horticulture and Restoration; MS w/
specialization in Urban Forestry

X

Urban Forestry Technician; 2-year associate degree with
articulation agreement into the University of Wisconsin-Stevens
Point Urban Forestry BS program
X

X

BS in Urban Forestry and MS in Natural Resources w/ emphasis in
Urban Forestry. Very active Student Society of Arboriculture
BS and SAF accredited majors available in Forest Management,
Forest Administration and Utilization, Urban Forestry, Forest
Recreation and Ecosystem Restoration and Managment.
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Education & Training

hile there are probably more
than 500 college and university
programs in this country and
around the world that include some arboriculture and urban forestry components,
there are relatively few institutions that
offer two- or four-year degrees in arboriculture, urban forestry or forestry. The Tree
Care Industry Association has just updated
our data on these programs so as to have it
available to prospective students as well as
employers.
While in the past we have, from time to
time, printed the entire list in TCI

Magazine (TCI, March 2007), we now
include only part of the list in the print version of the magaine for at least two
reasons: the list has grown and takes up
more space, and by putting the entire list in
the digital version of TCI online and on the
TCIA Web site (www.tcia.org), we can
provide live links to the many college and
university Web sites.
Our list contains the most current information on these programs. Any institution
not listed here but which offers these
degrees is encouraged to e-mail their information to editor@tcia.org with the

College/University by State

Arboriculture
2 yr 4 yr

W

ALABAMA
Auburn University
School of Forestry and Wildlife Sciences
602 Duncan Drive
Auburn University, AL 36849
Dale Dickens, dir. of student services
(334) 844-1050, dfd0003@auburn.edu
www.sfws.auburn.edu

X

BS in Forestry w/ optional emphasis in Urban Forestry.
Also MS and Ph.D. programs in Forestry
Key
Cert.
TC
AS
AAS
BS

CALIFORNIA
California Poly State University
212 Administration Building
San Luis Obispo, CA 93407
Dr. Richard Thompson, program coordinator
(805) 756-2898, rpthomps@calpoly.edu
www.nrm.calpoly.edu/fnr/

Certificate
Technical Certificate
Associate of Science
Associate of Applied Science
Bachelor of Science

MF
MS
MEM
Ph.D.
SAF

Master of Forestry
Master of Science
Master of Environmental Mgt
Doctorate
Society of American Foresters

X

MS, MF
Ph.D. w/ three emphasis areas: Ecosystem Science, Forest
Management Science & Economics, and Forest Social Science

X

BS in Forestry and Natural Resources w/ a concentration in Urban
Forestry.

X

AS and cert programs in Arboriculture

Univ. California Berkeley
Dept. of Environ. Science, Policy & Mgt, 137 Mulford Hall #3114
Berkeley, CA 94720-3114
Kevin O’Hara, prof. of silviculture
(510) 643-1249, kohara@berkeley.edu
http://espm.berkeley.edu/ugmajors/FNR/
1

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments
X

ARIZONA
Northern Arizona University
School of Forestry
PO Box 15018, 110 E Pine Knoll Drive
Flagstaff, AZ 86011-5018
(928) 523-8956, www.for.nau.edu

Cuyamaca College
900 Rancho San Diego Parkway
El Cajon, California 92019
Brad Monroe, program coord., Brad.Monroe@gcccd.edu
(619) 660-4261; www.cuyamaca.edu/OHweb

pertinent information.
We are also building a list of non-degree
arborist skills and safety training programs. Any organization offering
certificate or CEU credit programs for
arboriculture or urban forstetry skills and
safety program should also e-mail that
information to editor@tcia.org.
We hope to compile both lists along with
other industry education and training information into a Careers in Arboriculture
booklet for prospective tree care industry
employees later this year.

X

BS in Forestry and Resource Management, w/ an option for SAF
professional master forestry degree
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry Graduate degrees &
2 yr 4 yr
2 yr 4 yr Comments

COLORADO
Colorado State University
Forest Rangeland & Watershed Stewardship Dept.
Warner College of Natural Resources
1472 Campus Delivery, Fort Collins, CO 80523-1472
Cara Marie DiEnno, Ph.D. undergrad prog coord.
(970) 491-4081; cara@mail.colostate.edu;
sss.warnercnr.colostate.edu

x

For information on TCIA’s Student Career Days,
including sponsorship opportunities, go to our
Foundation Web site at www.tciaf.org.

CONNECTICUT
Yale School of Forestry & Environmental Studies
Kroon Hall, 195 Prospect St., New Haven, CT 06511
Sir Peter Crane, dean
(203) 432-5109, fesinfo@yale.edu (admissions);
http://environment.yale.edu/

2-yr MF in Forestry and MFS in Forest Science, and 1-yr. MF or MEM
for mid-career professionals w/ at least 7 years’ professional
forestry/natural resource mgmt. experience

FLORIDA
University of Florida
1200 N. Park Rd., Plant City, FL 33563-1540
Dr. Michael Andreu, mandreu@ufl.edu
(813) 757-2274, www.sfrc.ufl.edu/urbanforestry

X

HAWAII
Windward Community College University of Hawaii
Dept of Natural Science
45-720 Keaahala Rd, Kaneohe, HI 96744
David Ringuette, prof. (808) 236-9265
ringuett@hawaii.edu; www.windward.hawaii.edu

Joliet Junior College
Department of Horticulture
1215 Houbolt Road, Joliet, IL 60431
Fredric Miller, Ph.D professor BCMA
(815) 280-2740, fmiller@jjc.edu, www.JJC.edu

4 yr degree

Certificate of completion Subtropical Arboriculture

IDAHO
University of Idaho
Arboriculture & Urban Landscape Ecology Program
P.O. Box 442339, Moscow, ID 83844-2339
Robert Tripepi, prof (208) 885-6635, btripepi@uidaho.edu
James R. Fazio, professor (208) 885-7209, jfazio@uidaho.edu
www.uidaho.edu
ILLINOIS
Illinois Central College
Horticulture Dept.
1 College Drive, East Peoria, IL 61635
Glenn Herold, prof. (309) 694-8446; Gherold@icc.edu
www.icc.edu/horticulture

BS in Forestry. Accredited by SAF. 4 concentrations: Forest Biology
Forest Fire Science, Forestry Business and Forest Management.

X

X

X

BS in Hort/Arboriculture, Conservation Social Sciences, Forest
Resources; minor in Arboriculture and Urban Forestry (w/ major in
any degree program); MS and Ph.D. w/ emphasis in Urban Forestry,
Arboriculture, Urban Landscape Ecology, Hort. Transfers from 2-yr
hort. programs at Boise State Univ. & College of Southern Idaho.

X

AAS in Horticulture specialize in landscaping or turf management.
Arboriculture offered as an elective.

X

AAS in Horticulture with an Urban Forestry/Arboriculture emphasis.

Southern Illinois University
Dept. of Forestry, 1205 Lincoln Drive
Carbondale, IL 62901-4411
John Groninger, prof., (618) 453-3341,
groninge@siu.edu, www.siu.edu/~forestry

X

BS in Forestry w/ option in Urban Forestry

Western Illinois University
Dept. of Agriculture, 321 Knoblauch Hall
Macomb, Illinois 61455-1390
Thomas L. Green, Ph.D., prof. urban/comm. forestry
(309) 298-1160, TL-Green@wiu.edu; www.wiu.edu

X

Arboriculture/Urban Forestry program within the Department of
Agriculture. Urban Forestry is offered as a degree minor

X

4-year degree in Forestry; BSF, w/ Urban Forestry minor, which
includes arboriculture and urban forest management, available
to any major

INDIANA
Purdue University
Dept. of Forestry & Natural Resources, 195 Marstellar St.
FORS 110, West Lafayette, IN 47907-2033
Lindsey Purcell, Urban Forestry Specialist
(765) 494-3585; lapurcel@purdue.edu
www.agriculture.purdue.edu/fnr/
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Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Vincennes University
Earth Sciences/Agr Dept., 1002 N. First St.
Vincennes, IN 47591
Adam Davis, interim-chairman, adavis@vinu.edu
Dan Vaughn, chariman, dvaughn@vinu.edu,
www.vinu.edu; (812) 888-4235

X

LOUSIANA
Southern University and A&M
Division of Agricultural Sciences
Baton Rouge, LA 70810
Contact Dr. Kamran Abdollahi, Ph.D.
(225) 324-8206, kamrana664@cs.com
Www.urbanforestry.Subr.edu

X

BS, MS and Ph.D. degree programs in Urban Forestry

MAINE
Unity College
90 Quaker Hill Road
Unity, Maine 04988
Grant Estell, professor, Forestry, gestell@unity.edu;
(207) 948-3131 Ext. 217
Doug Fox, prof., dfox@unity.edu; www.unity.edu
University of Maine
School of Forest Resources
5755 Nuting Halll, Rm 201b
Orono, ME 04469-5755
Dr. William H. Livingston, Assoc. Dir. of Undergrad programs
(207) 581-2887, Williaml@maine.edu; www.forest.umaine.edu
MARYLAND
Allegany College of Maryland
12401 Willowbrook Road
Cumberland, MD 21502
Steve Resh, prog. coord. (301) 784-5307, sresh@allegany.edu
John Jastrzembski, prof., jjastrzembski@allegany.edu
www.allegany.edu/careers/foresttech/
University of Maryland
Urban Forestry Prog., Dept of Plant Science & Landscape Arch.
2102 Plant Sciences Building
College Park, Maryland 20742-4452
Dr. Joe Sullivan, (301) 405-1626, jsull@umd.edu
www.psla.umd.edu

MICHIGAN
Michigan State University
Department of Forestry, 109 Natural Resources
East Lansing, MI 48824-1325
Dr. Dan Keathley, (517) 355-0093, keathley@msu.edu
www.for.msu.edu
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X

X

BS in Forestry. Also AS and BS in Landscape Horticulture, both w/
a major tree care component
Doug Fox is also director, Center for Sustainability and Global
Change

X

School of Forest Resources offers offers BS degrees in Forestry
and Forest Operations Science. Also, non-thesis Master of
Forestry degree, an MS and a Ph.D. in Forest Resources

X

AAS in Forest Technology

X

MASSACHUSETTS
Stockbridge School*
X
University of Massachusetts, Stockbridge Hall
Amherst, Massachusetts 01003
Kathy Conway, (413) 545-5450, kmconway@cns.umass.edu
www.umass.edu/stockbridge/arboriculture
University of Massachusetts
Department of Natural Resources, Holdsworth Hall
Amherst, Massachusetts 01003
Dr. Dennis Ryan III, (413) 545-6626 dr@nrc.umass.edu
Dr. Brian Kane (413) 545-6637, bkane@nrc.umass.edu
www.nrc.umass.edu/

AS in Forestry & Conservation

BS, MS and Ph.D. degree programs in Plant Science with Urban
Forestry as an area of specialization

X

Arboriculture and Community Forest Mgt.
4-yr. UMass Natural Resources Conservation BS program
*the Stockbridge 2-year program (AS) is a New England regional program,
anyone from the 6 NE states can attend at in-state student cost

X

BS Urban forest Mgmt. 4-year degree program w/
articulation agreement from Stockbridge School’s 2-yr
AS Arboriculture & Community Forestry program.
MS/Ph.D program in Urban Forestry w/emphasis on
commercial arboriculture and safety training.

X

BS, MS and Ph.D., all in Forestry
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College/University by State

Arboriculture
2 yr 4 yr

MINNESOTA
Rochester Community & Technical College
Horticulture Program
851 30th Ave SE, Rochester, MN 55904
Robin Fruth-Dugstad, Prog. Leader, (507) 529-6112
robin.fruth-dugstad@roch.edu; www.rctc.edu/program/hort/

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

X

University of Minnesota
College of Food, Agricultural and Natural Resource Science
Room 115 Green Hall, 1530 N. Cleveland Ave.
St. Paul, MN 55108
Dr. Gary Johnson (612) 625-3765, johns054@umn.edu
www.forestry.umn.edu/; www.cfans.umn.edu/
MISSISSIPPI
Mississippi State University
Department of Forestry, 775 Stone Blvd.; Mail Stop 9681
Mississippi State, MS 39762
Andrew W. Ezell, Ph.D, prof/dept. head, aezell@cfr.msstate.edu
Susan Brooks, DH assistant, sbrooks@cfr.msstate.edu
(662) 325-2949; www.cfr.msstate.edu/forestry/

AAS Horticulture degree w/4 areas of specialization including
Urban Forestry

X

X

BS in Forest Resources, SAF accredited
Urban and Community Forestry track

X

X

BS in Forestry w/ options in Forest Mgt. and Urban Forestry
Wildlife Mgmt, Forest Products, and Environmental Conservation
MS degree in Forestry (traditional)
MS degree in Forestry (distance education)
www.distance.msstate.edu/forestry/academics.html
Ph.D. Forest Resources (with a Forestry concentration)

X

BS in Forestry w/option in Urban Forestry

X

SAF-accredited BS in Forestry w/ option in Forest Resources Mgt, or
Forest Operations and Applied Restoration

X

BSF program. Accredited by the Society of American
Foresters, contact Prof. Matt Chagnon, mcc@hopper.unh.edu
AS program in Forest Technology.

`

MISSOURI
University of Missouri
Department of Forestry, 203 ABNR Building
Columbia, MO 65211
Stephen G. Pallardy, professor
(573) 882-3548, pallardys@missouri.edu
www.snr.missouri.edu/forestry/
MONTANA
University of Montana
College of Forestry and Conservation, 32 Campus Drive
Missoula, MT 59812
(406) 243-5521, (406) 243-4845
Shonna Trowbridge, director student services (406) 243-4844,
shonna.trowbidge@cfc.umt.edu; www.forestry.umt.edu
NEW HAMPSHIRE
University of New Hampshire
College of Life Sciences and Agriculture Dept. of Natural
Resources & the Environment, 215 James Hall,
Durham, NH 03824
Theodore E. Howard, professor/forestry program coordinator
(603) 862-2700, tehoward@cisunix.unh.edu
www.forestry.unh.edu

X

NEW JERSEY
Rutgers, The State University of New Jersey
Cook College, Dept. of Ecology, Evolution & Natural Resources
14 College Farm Road, New Brunswick, NJ 08901
Dr. John Alder, department chair; Jason Grabosky, urban forester
(732) 932-0050, grabosky@aesop.rutgers.edu
www.cookcollege.rutgers.edu

X

NEW MEXICO
New Mexico Highlands University
Dept. of Natural Resources Management, PO Box 9000
Las Vegas, NM 8771-9000
Dr. Ken Bentson, (505) 454-3263, kbentson@nmhu.edu
www.nmhu.edu
New Mexico State University
Dept. of Plant & Environmental Sciences, MSC 3Q
Las Cruces, NM 88003-8001
Dr. John Mexal, (575) 646-3335, jmexal@nmsu.edu
http://aces.nmsu.edu/academics/pes

New Urban Forestry Program, requisites to be determined. Will have
4-yr. undergrad program, in addition to grad. & doctural programs

X

X

4-yr. degree in Forestry

BS in Horticulture w/ Urban Forestry option
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

NEW YORK
Paul Smith's College
X
Arboriculture and Landscape Management Program
P.O. Box 265, Paul Smiths, NY 12970-0265
Randall Swanson, assoc. prof of forestry, (518) 327-6321
rswanson@paulsmiths.edu,
Andrew Egan, dean, Forestry and Natural Resources
(518) 327-6326, aegan@paulsmiths.edu, www.paulsmiths.edu
State University of New York, College of Environmental
Science and Forestry (SUNY_ESF)
317 Bray Hall, 1 Forest Drive, Syracuse, NY 13210
Christopher Nowak, professor chair, Undergrad Ed. Committee/
/summer program dir., Dept of Forest & Natural Res. Mgt;
(315) 470-6575 canowak@esf.edu, www.esf.edu

X

X

BS in Forestry w/ Vegetation Management concentration
AAS in Arboriculture and Landscape Management

X

BS in Forest Resources Management; Natural Resources
Management; and Forest Ecosystem Science
AAS programs in Forest Technology; Land Surveying Technology;
and Environmental and Natural Resources Conservation

NORTH CAROLINA
Duke University
Nicholas School of the Environment
Box 90330, Durham, NC 27708-0330
Cynthia Peters, assistant dean, (919) 613-8070
petersca@duke.edu, www.nicholas.duke.edu

2-yr MF in Forest Resource Mgt (SAF accredited): concurrent
degrees w/ MS of Environmental Mgt, law, business and public
policy, engineering management or teaching.
1-yr MF option w/ BS in Forestry from accredited forestry school

North Carolina State University
NCSU Box 8008,
Raleigh, NC 27695
Dr. Barry Goldfarb, dept. head, (919) 515-4471
barry_goldfarb@ncsu.edu, www.ncsu.edu

X

NORTH DAKOTA
Dakota College at Bottineau
105 Simrall Bldv, Bottineau, ND 58318
Robert Underwood, assoc. prof, (701) 228-5434,
1-800-542-6866, bob.underwood@dakotacollege.edu
www.dakotacollege.edu

1-year “diploma” in Arboriculture and Urban Forestry Technology
(on-line)

OHIO
Hocking College
School of Natural Resources
3301 Hocking Pkwy, Nelsonville, OH 45764
Dale Hatfield, instructor, (740) 753-6582,
hatfield_d@hocking.edu, www.hocking.edu
Kent State University
Urban Forestry, Salem Campus, 2491 SR 45 South
Salem, OH 44460
Chris Carlson, associate professor, (330) 337-4220
crcarlso@kent.edu, www.salem.kent.edu

X

X

AAS in Forestry, ATS Assoc Technical Studies in Timber
harvesting/Tree Care, ATS in Urban Forestry

X

AAS in Arboriculture & Urban Forestry

X

OREGON
Oregon State University
College of Forestry, 140 Peavy Hall
Corvallis, OR 97331-57102
(541) 737-2004, ForestInfo@oregonstate.edu
www.forestry.oregonstate.edu

5

X

BS 4 year Applied Horticulture also available contact:
Stan Jones; sjones34@kent.edu.

Ohio State University
The School of Natural Resources, 210 Kottman Hall,
2021 Coffey Road, Columbus, OH 43210-1085
Davis Sydnor, urban forestry prof.
(614) 292-2265, sydnor.1@osu.edu, http://snr.osu.edu

PENNSYLVANIA
Delaware Valley College
Dept. of Natural Resources & Biosystems Mgmt
700 E. Butler Ave., Doylestown, PA 18901
Howard L. Eyre, asst. prof. (215) 489-2275
Howard.Eyre@delval.edu; www.delval.edu

BS in Forest Mgt w/ Urban Forestry concentration, Dept. of Forestry
and Environmental Resources. Articulation agreements w/ 4
community colleges offering forest technology: Montgomery CC,
Southeastern CC, Wayne CC and Haywood CC

X

X

BS Natrual Resources w/ options in Urban Forestry and in Forestry

X

BS in Forest Mgt, Recreation Resource Mgt, Natural Resources,
Forest Engineering, Forest Engineering/Civil Engineering, Forest
Operations Mgt, Wood Science and Technology.
Advanced degrees include MF, MS, Ph.D.

Degree in landscape contracting has course in Arboriculture and
opportunity to pursue additional credits thru independent studies
BS in Ornamental Horticulture
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Penn State University
School of Forest Resources, 117 Forest Resources Building
University Park PA 16802
Paul Blankenhorn, assoc. dir. academic programs
(814) 865-7541, prb@psu.edu, www.sfr.cas.psu.edu

X

Penn State Mont Alto
1 Campus Drive, Mont Alto, PA 17237
Craig T. Houghton, program coordinator
(717) 749-6239, cth2@psu.edu, www.ma.psu.edu

X

SOUTH CAROLINA
Clemson University
Forestry and Life Sciences, 101 Barre Hall
Clemson, SC 29634-0303
Dr. Patricia Layton, (864) 656-3303, playton@clemson.edu,
www.clemson.edu
TEXAS
Arthur Temple College of Forestry & Agriculture
Stephen F. Austin State University
Nacogdoches, TX 75962-6109
Dr. Hans M. Williams, urban forestry advisor
(936) 468-2127, hwilliams@sfasu.edu, www.forestry.sfasu.edu
Texas A&M University
Dept of Ecosystem Science & Mgmt.
2135 Hort/Forest Science Bldg
College Station, TX 77843-2135
(979) 845-5000, http://essm.tamu.edu

X

X

VERMONT
University of Vermont
Rubenstein School of Environment and Natural Resources
Aiken Center, 81 Carrigan Dr., Burlington, VT 05405
John Shane, chair, (802) 656-2907, john.shane@uvm.edu
www.uvm.edu/~envnr/
VIRGINIA
Dabney S. Lancaster Community College
P.O. Box 1000, 1000 Dabney Drive,
Clifton Forge, VA 24422
Brigitte Parsons, forestry program head
(540) 863-2894, bparsons@dslcc.edu, www.dslcc.edu

X

X

Virginia Polytechnic Institute and State University
Dept of Forest Resources & Environmental Conservation
228B Cheatham Hall, Blacksburg, Virginia 24061
Dr. P. Eric Wiseman, asst prof Urban Forestry & Arboriculture
(540) 231-5148, pwiseman@vt.edu
www.cnr.vt.edu/urbanforestry/
WASHINGTON
The Evergreen State College
2700 Evergreen Parkway NW
Olympia, WA 98505; (360) 867-6000
Dylan Fischer, Ph.D, fischerd@evergreen.edu
(360) 867-6509; www.evergreen.edu

AS in Forest Technology with an emphasis on arboriculture and
plant health care

X

BS in Forest Resource Management
MS, Ph.D. Master of Forest Resources

X

BS in Forestry w/ Urban Forestry option

X

BS in Urban Forestry within Forestry degree - Specialties in
Urban Forest Management and Forest Management

X

BS in Forestry SAF Accredited
Three-credit online Urban Forestry class (Spring Semesters)

X

BS in Forestry, Undergraduate minor in Forestry
MS in natural resources, with a concentration in forestry
Ph.D in natural resources

.

UTAH
Utah State University
College of Natural Resources, 5200 Old Main Hill
Logan, UT 84322-5200
Brian Shirley (435) 797-2448, brian.shirley@cc.usu.edu
Master of Natural Resources, Judy Kurtzman (435) 797-0922
Judy.kurtzman@usu.edu; www.cnr.usu.edu

Urban Forestry option in Forest Science major, leading to BS

X

AAS Forestry Technology, incl. courses in Urban Forestry
Additional contact: Milt McGrady, forestry instructor
(540) 863-2893, mmcgrady@dslcc.edu
X

X

BS in Forestry w/ option in Urban Forestry.
Minor in Urban Forestry
MS, MF and Ph.D. in Forestry w/ an Urban Forestry specialization

X

BS or BA available in collaborative and team-taught academic
under-graduate and graduate programs
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College/University by State

Arboriculture
2 yr 4 yr

Urban Forestry Forestry
2 yr 4 yr
2 yr 4 yr Comments

Washington State University-Pullman
Dept. of Natural Resource Sciences
115 Johnson Hall,
Pullman, WA 99164-6410
Keith Blatner, (509) 335-6166, blatner@wsu.edu
www.wsu.edu

X

University of Washington
School of Forest Resources
Box 352100, Seattle, WA 98195-2100
Amanda Davis, grad. program coord., (206) 543-7081
cfradv@u.washington.edu,
Debra Salas-Haynes, undergrad adv. (206) 543-3077
dtsh@u.washington.edu, www.cfr.washington.edu
WISCONSIN
Mid-State Technical College
500 32nd St. North,
Wisconsin Rapids, WI 54494
Ron Zillmer, (715) 422-5375,
Ronald.Zillmer@mstc.edu, www.mstc.edu
University of Wisconsin-Stevens Point
College Of Natural Resources
800 Reserve St., 180 TNR Building
Stevens Point, Wisconsin 54481
Sue Kissinger, (715) 346-4081, skissing@uwsp.edu
www.uwsp.edu/cnr

7

X

BS in Natural Resource Sciences w/ Forestry major

BS in Environmental Science and Resource Mgt w/ coursework
available in Forestry, Horticulture and Restoration; MS w/
specialization in Urban Forestry

X

Urban Forestry Technician; 2-year associate degree with
articulation agreement into the University of Wisconsin-Stevens
Point Urban Forestry BS program
X

X

BS in Urban Forestry and MS in Natural Resources w/ emphasis in
Urban Forestry. Very active Student Society of Arboriculture
BS and SAF accredited majors available in Forest Management,
Forest Administration and Utilization, Urban Forestry, Forest
Recreation and Ecosystem Restoration and Managment.
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Accident Briefs
(Continued from page 37)

Man killed by felled tree
A Marietta, Ohio, man died April 9, 2010,
when part of a tree he was cutting fell on
him. Jeffrey A. Parks, 34, was pronounced
dead at the scene in Oak Grove, Ohio.
Parks had been using a chain saw to cut
a tree on family property, and it appeared
the trunk of the tree Parks was cutting split
then fell on him. It did not appear anyone
was with Parks when the accident happened. His father is the one that found him,
according to The News and Sentinel.*
Man dies after tree limb falls
An elderly man who was cutting down a
tree was struck and killed by a falling tree
limb April 10, 2010, in Madison, Indiana.
Leo R. Geyman, 81, of Madison died on
his farm from blunt force trauma to the
head. Geyman’s brother was with him at
the time of the accident, according to the
www.fox59.com report.*
Climber electrocuted
A tree service company owner was
killed April 14, 2010, after he was electrocuted while trimming a tree at a house in
Burlington, North Carolina. William Ricky
Phillips Jr., 35, who owned the
Thomasville, N.C., company, was in a pine
tree at the time of the incident. He and at
least one other man were at the job. Some
limbs he was working on came in contact
with primary power lines and he was electrocuted, according to the Times-News.
When the call came over the police scanner, it was thought Phillips was just
knocked unconscious after his chain saw
hit the branch. When authorities arrived,
Phillips was still harnessed to the tree and
hanging upside down. The chain saw was
still running. A Burlington firefighter
climbed a ladder to get to Phillips. He
checked his wrist for a pulse and shook his
head to indicate that Phillips didn’t have
one. The firefighter also turned off the
chain saw. Firefighters used a ladder truck
with a bucket to get Phillips down.
Trimmer nearly severs own arm
A tree trimmer nearly severed his own
arm in a chain saw accident in Whitehaven,
Tennessee, April 14, 2010. The trimmer

was stuck in the top of a tree, with his arm
dangling only by a piece of skin, after he
somehow lost control of his chain saw.
Witnesses said it was his right arm, and
that he cut it just above the elbow at
the base of the bicep. “It looked like the
saw cut right through the bone and everything,” said one witness quoted in a
www.wmctv.com report.
The man could not get down from the tree
on his own. One of his co-workers went up
a ladder and actually brought the trimmer
down. Paramedics rushed the man to the
hospital in critical condition, in a race to
save his arm, and his life. Police said the tree
trimmers were not in marked trucks, but
work for a reputable company. *
Tree Trimmer inured
A man was injured when a tree fell on his
leg in Marion County, Missouri, April 15,
2010. The accident occurred when workers
were trimming trees on the south side of a
river bank off U.S. 61. Responders were
advised that the patient would need to be
carried out from the scene according to the
Hannibal Courier-Post report.*
Man hurt by cut tree
A Limestone County, Alabama, man was
still in critical condition a week after he
was struck in the head by a falling section
of tree while working in his yard April 15,
2010. Spencer Black, 67, had retired less
than two months earlier as the Limestone
County emergency management director.
Witnesses say a dead portion of the tree,
which had been trimmed away and was
caught in branches, suddenly dislodged
and struck Black in the face. Black was
knocked unconscious onto a pile of burning leaves and was severely burned,
according to www.whnt.com and Athens
News Courier reports.*
Trimmer dies under palm fronds
A tree worker trimming a palm in Mesa,
Arizona, April 17, 2010, was killed when a
pile of fronds fell on him, trapping him
underneath. Two men were trimming the
palm around when the 28-year-old worker
was trapped under 500 to 1,000 pounds of
dead foliage. When firefighters arrived at
the home, they could only see the man’s
hands showing from under the skirt of
fronds, according to the ABC15.com report.
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The worker on the ground said his partner was conscious and talking when he
went for help, but he spoke only Spanish
and the homeowner didn’t understand what
was wrong. A passer-by who did understand Spanish called 911. Firefighters in a
ladder truck with a bucket got to the man in
the tree, pulled away the palm fronds, and
started CPR. Rescuers continued CPR on
the ground, but were unable to revive the
victim and he was pronounced dead at the
scene. The victim’s family arrived at the
scene and were met by grief counselors
from the Mesa Police Department
Falling tree claims man’s life
A South Charleston, Ohio, man died April
18, 2010, when the tree he was cutting fell
on top of him. James L. Fry, 41, was
attempting to cut a tree in a woods with a
chain saw and instead of the tree falling the
way he wanted it to fall, it fell right on him,
apparently killing him instantly.
Fry and a friend, Brad Downard, were
reportedly hunting on property they had
hunted on before, as it belongs to
Downard’s father. Downard made the 911
call to the sheriff’s office reporting what
had happened to Fry. An autopsy was to be
performed, according to The Jackson
County Times-Journal.
Tree worker shocked, brought back to life
A tree service employee working with a
trimming crew April 19, 2010, in
Milwaukee, Wisconsin, man touched his
company’s bucket truck and received a
crippling jolt of electricity that sent him
flying and knocked him out.
One of the homeowners came out and
started CPR. An emergency service dispatcher gave instructions to the couple,
who had no CPR training. A sheriff’s
deputy arrived with a defibrillator and
administered at least two shocks before
paramedics arrived. The fire department
further assisted with the rescue attempt.
A helicopter flew the victim to Madison,
and a few days later the man was said to be
talking with his family and improving at
University of Wisconsin Hospital, according to TMJ4 News.
The hickory being trimmed is near a
power line, but it was unclear what part of
the truck came in contact with an electric
current.

Farmer crushed by tractor
A 62-year-old farmer was killed when he
was accidentally pinned under a tractor
while felling a tree on his property in
Monroe, New Hampshire, April 19, 2010.
Howard Ward and another person had been
trying to cut down a large pine tree. Ward
was using the tractor to push on the tree
and guide it down.
The tree apparently started to fall, but the
front of the tractor became entwined with
the tree, according to a WMUR Channel 9
report. The tractor rolled over and Ward
was pinned beneath it. Rescuers pronounced him dead at the scene.
Trimmer electrocuted
A tree cutter from Washington County,
Pennsylvania, was electrocuted April 20,
2010, on a job in Bethel Park, Pa., while
his brother watch from the street below
him. Eric Arnold, 30, of Langeloth was
cutting a tree on Robert Drive when a
branch fell off and hit a power line, according to a Channel 4 Action News report.
Arnold worked for a tree service owned
by his uncle, Rick Kaposy, according to a
WPXI.com report. At the scene, Arnolds
brothers blamed Kaposy for his death, saying Eric Arnold did not have sufficient
skills or training to be working near the
power lines. The uncle denied those allegations, according to the news report.
Submitted by Douglas T. Bozich, Verona,
Pennsylvania.
Man fatally injured when tree falls on him
A 62-year-old Vermont man died April
21, 2010, of injuries he suffered when a
tree fell on him. Gary Osborne of Island
Pond, Vermont, was cutting trees with his
son when the accident occurred. Osborne
was taken to North Country Hospital,
where he died of his injuries, according to
a www.boston.com report.
Tree service worker electrocuted
A tree-service worker from Reva,
Virginia, was electrocuted April 22, 2010,
when a tree branch he was cutting hit a
power line in a western Henrico County
neighborhood. Brian Daniel Morris, 27,
was trimming branches in a tree. After cutting one branch that struck a power line,
the electrical current passed through the
branch and into Morris, setting him ablaze,

according to a Star Exponent report.
He fell, but his safety equipment kept
him suspended from the tree. Firefighters
had to remove him. They tried to resuscitate him on the ground but were
unsuccessful. Morris was declared dead at
the scene. Morris was apparently an experienced tree-cutter, but it was his first day
on the job with his new employer. He was
part of a six-man crew but was working
alone in the tree as a supervisor.
Man killed by cut tree
An autopsy was scheduled for an
Easthampton, Massachusetts, man who
was apparently killed when hit by a tree he
was felling on family property in Heath,
Mass., in western Franklin County on or
about April 22, 2010.
Timothy P. Lapinski, 47, had gone up to
the property alone several days earlier and
his family became concerned after he failed
to contact them for three days. They had a
friend go check on him and the friend found
him on the ground. Evidence at the scene
suggests he was hit by a tree that he was cutting, which may have broken his hip and
legs before bouncing to the ground, according to a www.gazettenet.com report. *
Tree trimmer electrocuted
A tree trimmer was critically injured
April 24, 2004, when he was electrocuted
while working in Long Beach, California.
The man’s trimming tool apparently came
in contact with high voltage power lines,
knocking him unconscious.
Before Southern California Edison officials shut down the power feeding the
poles, the man was in and out of consciousness and was shocked four to six
times. It took firefighters about 30 minutes
to get the victim out of the tree. He was
hospitalized in critical condition. His name
was not released, according to the San Jose
Mercury News. No one else was injured.
Tree falls, kills inmate
James Dudley, 42, of Yale, Michigan,
was killed April 28, 2010, while clearing
trees with a St. Clair County jail crew in
Emmett Township, Michigan. Dudley and
three other inmates were cutting down
trees and witnesses reported a chain reaction in the thick stand – one tree fell into
another, which fell into a third tree. The
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third tree, which was rotted, fell in the
opposite direction of the others, hitting
Dudley. He was taken to Port Huron
Hospital, where he was pronounced dead
about an hour later.
The inmates – all classified as trustees –
were being supervised by someone from
the county drain commissioner’s office.
The trustees were broken into two, twoman crews. Dudley was “wedging” trees
and was not using a chain saw. Trustees are
trained before being put on a job.
Dudley was serving a 90-day jail sentence for a “traffic-related offense,”
according to the Times Herald. Trustees are
low-risk inmates who work to offset the
$60-a-day fee for being in jail.
Crane operator injured in mishap
A crane being used to remove a tree in
the back yard of a home in Bergenfield,
New Jersey, April 29, 2010, tumbled over,
causing injury to the operator of the
machine and severely damaging a house.
The crane boom was extended more than
90 feet at the time of the accident
The operator of the crane, Kim Bianco of
a tree service, was taken to a local Med
Center after sustaining a knee injury from
bailing out of the crane. One person home at
the time was not injured, although the house
sustained serious damage. As it tumbled, the
crane took down telephone and cable wires,
according to the Twin-Boro News.
Public Service Electric and Gas Co. was
called to the scene and cut power to the
affected house. The Bergenfield Fire
Department also responded.
City worker hurt by struck-by
A city worker in Albertville, Alabama,
was severely injured April 30, 2010, while
cleaning up debris left behind from an EF3 tornado that hit the area a week earlier. A
crew was using a loading machine to pick
up trees downed in the storm when a tree
slipped out of the machine and hit the man
in the head, pinning him against the truck.
The man was transported by helicopter to
Huntsville Hospital. His condition is not
known at the time of the www.waff.com
report.*
* Items submitted by Paul M. Mautz,
CTSP, urban forester, City of Southfield,
Michigan.

