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Call today to apply or for complete information 

1-800-537-9108 "You need equipment if you're going to grow. 
When I wanted a new truck and chipper to Fax, 1-800-344-7712 
help grow my business, I called ArhorCard 
from the road at 12:30. In two hours I was 
approved! Now I have two crews on the road 
every d ay and the quality and appearance of ~*Mwowm 
my equipment is so professional it helps me -4114 
get more business. Thanks A r borCard\!" 

APPLY TODAY FOR YOUR ARBORCARO Corporate Accepted at dealers nationwide 
Approvals up to $150,000 total Iq,Oita/ 

$75,000 max. per transaction bye,  
Fast application and approval by phone 
No financial statements under $150,000 

109 East Evans Street, Box 504, West Chester, Pennsylvania 19381 
Associate Member, National Arborist Association 

Flexible or seasonal plans for arborists Associate Member, International Society of Arhoriculture 

You choose the new or used equipment, 
dealer, and plan you want Each time an ArborCard is used to lease new or used equipment, 

Corporate Capital Leasing Group, Inc. will donate $50 to the National Arborist Foundation, 
to be matched by a grant from the U.S. Forest Service. 
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imon-Telelect Hi-Rangers have been 
used throughout the tree care industry 
for many years and are known for 
their high quality and durability. 	440040 ePo  

Through extensive discussions 
with Arborists from around the 
country, we have developed a 
new aerial device that provides 
maximum user benefits while mini- 
mizing downtime and maintenance. 

The new Simon-Telelect 
Hi-Ranger XT-52 offers: 

• 42.2 ft of side reach in the work zone 
• 57 ft of working height 
• 135 degree lower boom 
• 270 degree upper boom 
• direct acting hydraulic cylinder 

articulation system 
• low storage height 

If you're looking for an aerial device to 
meet your XI raordinary requirements, 
look no farther than the Simon-Telelect 
Hi-Ranger XT-52. 

Simon-Telelect Inc. • 600 Oakwood Road 
P0 Box 1150 • Watertown, SD 57201 • USA simon 	Phone: (605) 882-4000 • Fax: (605) 882-1842 
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Seven years ago, a number of key suppliers to the tree care industry Tree Care Industry 

suggested to the National Arborist Association that it would be in 
everyone's best interests if the NAA were to publish a magazine for the Publisher 

industry. TREE CARE INDUSTRY magazine was born in June 1990. Robert Felix 
Editor 

When we started, we promised that TCI would provide accurate and Peter Gerstenberger 
pertinent information for the benefit of all of our readers. We envisioned Associate Editor 
our new publication as a resource for all areas of the tree care profession, Mark Garvin 
and we wanted TCI to reflect the highest possible standards of magazine Staff Writer 

journalism. Les Kozaczek 
Publication Manager 

We also insisted that any benefits accruing to the NAA as a result of Patricia Felix 
this publication, as well as anything that might result from TCI's accom- Marketing Communications 
panying trade show, TCI EXPO, would be returned to the industry through Manager 
programs and other appropriate means. Chris Brown 

With the support of our advertisers and our ever growing list of readers, Circulation Manager 

we are achieving our goals. Lisa Calzini  

The editorial content of the magazine continues to address the needs of Accounting/Editorial/Sales Offices 
today's arborist in a practical, useable manner. 	TCI's wide range of ad- The Meeting Place Mall 

vertisers provides readers with ever increasing resources for any piece of Route 101, P.O. Box 1094 

equipment, product or service an arborist might need. Amherst,NH 03031-1094 
PHONE: (603) 673-8952 

Resources generated by TCI and TCI EXPO provide support for research, FAX: (603) 672-2613 

program development and industry improvement programs. In my humble EMaiI: 

opinion, arboriculture is a better profession today than it was seven years 
76142.463@compuserve.com 

ago, and TCI has made a considerable contribution to that improvement. 

We had a dream seven years ago that is clearly framed in TCI's mission National Arborist Association 

statement, which appears below. To all who have made this possible, may 1996 Officers& Directors 

I offer our thanks and our pledge that TCI will only get better. Susan Haupt, President 
The Haupt Tree Company, Inc. 
South Egremont, Massachusetts 

Richard Proudfoot, President-elect 

I3 Pruett, Inc. 

/ h— Lake Oswego. Oregon 

Robert Felix, Publisher 
Paul Wolfe. Vice Pres. 

Integrated Plant Care, Inc. 
Rockville. Maryland 

TCI S MISSIOfl John R. Wright. Treasurer 
Wright Tree Service, Inc. 
West Des Moines, Iowa 

TREE CARE INDUSTRY magazine is dedicated to engaging and enlighten- Peter Sortwell 

ing readers with the latest industry news and information on regulations, San Jose. California 
standards, practices, safety, innovations, products and equipment. We strive 
to serve as the definitive resource for commercial, residential, municipal James Allard 

and utility arborists, as well as for others involved in the care and mainte- 
Asplundh Tree Expert Company 

Willow Grove. Pennsylvania 
nance of trees. The official publication of the non-profit National Arborist 
Association, we vow to sustain the same uncompromising standards of ex- 

Tim Johnson 
Artistic Arborist 

ceflence as our members in the field, who adhere to the highest professional Phoenix. Arizona 
practices worldwide. 

Mark Tobin 
Hartney/Greymont 

Needham. Massachusetts 

Copyright 1996 by the National Arborist Association. All rights reserved. Reproduction in whole or in part without written permission 
is prohibited. The National Arborist Association is privileged to lead commercial arboriculture into the 21st century. Reference to 
commercial products or brand names in editorial does not constitute an endorsement by Tree Care industry magazine or the National 
Arborist Association. Tree Care Industry (ISSN 1059-0525) is published monthly by the National Arborist Association, P.O. Box 
1094, Amherst. NH 03031-1094. Subscriptions $30 per year (Canadian/International orders $45 per year. U.S. funds: $2.50 per single 
copy). Second-class postage paid at Amherst. NH and additional mailing offices. POSTMASTER: Send address changes to TCI. P.O. 
Box 1094, Amherst. NH 03031-1094. 

Vince Newendorp 
Vermeer Manufacturing 

Pella, Iowa 

Rusty Girouard 
Madison Tree Service. Inc. 

Cincinnati. Ohio 
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With PERKINS Engines, Balancers are Standard Equipment 

Perkins 4.236 and T4.236 are Balanced as Standard Equipment. This 
Helps Prevent Broken Welds, Radiator, Muffler, Instrument Panel and 
other Miscellaneous Costly Failures Caused by Excessive Vibration. 

Save your money and time for more important things like tree climbing, 
rollerblading, surfboarding, accounting, and other more balanced activities. 
Next time you look at the bottom line, Perkins will be the choice. 

The Most Competitive Balanced Diesel Arbor Power! 

E3 	655 Wheat Lane, Wood Dale, IL 60191 — 	P 	
TAIIIIIIIIII 

Power Great Lakes, Inc. 	Tel: 800-551-2938 • Fax: 800-432-9745 
DETROIT 

DIESEL I 

©Copyrght 1995 iProfess,ona( Graphics Network. Inc. All Rights Reserved 1T6497 01/95 (810)294-9900 
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Tree Autopsy: 
Reading the 
Tree's Log 

By Dr. Alex Shigo 

An autopsy is a valuable way to learn what really 
caused the death of a tree 

CONTENTS 
Volume VII 	 June 1996 	 Number 6 
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A Grove for Gulf War Vets 

38 
Reader Survey Results 

39 
ANSI Committees Meet 

52 
A Festive Arbor Day 
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OUTLOOK 

By Robert Felix 
On TCI's sixth 
anniversary, the 

publisher offers thanks 
and a pledge to improve 

31 
INDUSTRY ALMANAC 

Important regional and 
national meetings 

and activities 

32 
BRANCH OFFICE 

News and advice for 
small-business owners 

34 
MANAGEMENT EXCHANGE 
By Richard G. Ensrnan 

Tips that really 
work to combat 

employee absenteeism 

Can you tell that this white 
oak was a victim of re-
peated attacks by gypsy 
moth caterpillars? See 
page six for details 

36 
CUTTING EDGE 

New products and news 
in the industry 

41 
INDUSTRY INPUT 

Candid comments 
from our readers 

42 
CLASSIFIED ADVERTISING 
Help wanted, services, 

businesses, new and used 
products for sale 

50 
ARBORIST INNOVATIONS 

By Les Kozaczek 
New sliding bed eases 

line clearance work 

56 
FROM THE FIELD 

By Michael S. Henning 
A simple job often 

contains hidden dangers 

Understanding Federal 
Regulations 

By Steven R. Semler 

Even the smallest tree care company falls under the watch-
ful eye of the government. Don't be caught unprepared 
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IT'S AMAZING How FAST Mhnmu 
GOES THROUGH Out NEW CHIPPER. 

VFRNff.ER 1800. The drum brush chipper 

that shoots out large limbs faster than 

you can say increased proch 

dual vertical feed rollers. Or 

Auto-Feed" II system. And 11 

power that's out of this w-oi 

Vermeer's newest dynamo 

has everything you need 

to fly through your next bi 

Protective vu tatnontined for iIu'trative purposes. 

\'ernieer' and Auto-Feed" are registered trademarks at Vermeer iIantIf,i( ui'is,n (in .In\ '\,'niR'rI \l. inn in tui''nr I a nip.ii'i\ 
Please circle 57 on Reader Service Card 

Exclusive dual vertical feed 
rollers automatically adjust 
to limbs up to 18" (46 cm) 
in diameter. dramatically 

I! ? 

	 speeding up productivity. 

Ver.r'er 
1-800-829-0051 

I E\ E i 



Story, 
Here is a checklist of some m or 
features to look for and re d 

when r eading the tree's log 

Growth increments—tree age, pa ems 
of wide or narrow rings, eccentric gr wth 
patterns, date when increments began to in-
crease or decrease in width, colors 

Wood type—diffuse-porous, semi ring 
porous, ring-porous, conifer resinous,coni -
fer non-resinous, tropical, monocot 

Energy reserves-1 2K1 to determine .,  
amount of stprch and volume of wood with 
starch 

Wound I 	t D 
year%  

- 

If prulied, Pwu1eiün 
defect associated with the brand 
6 Cracks—boundaries  from w 
shakes, radial cracks, cracks in  bark Y, 
cracks  in  wood and bark,  wetwood in citacks 

Animal wounds—bird peck wotnds and 
ring shakes, squirrel wounds, other animal 
wounds 

Closure patterns of wounds—rain's horns, 
cracks, woundwood ribs, discolored wod asso-
ciated with cracks 

Discolored wood and wetwood—p tterns of 
infected wood, CODIT walls, callus, odors,in-
ternal checking patterns 

Decayed wood—white rot, brown rot, zone 
lines in rotte wood, CODIT walls, spo ophores 

Resin ducts—traumatic ducts in on-res-
inous conifer 

Tyloses-j--traumatic tyloses in w od that 
does not normally form them 

Insects—galleries, in bark, in birk and 
wood, insect,  ants, termites; galleries clean or 
full of frass 

Reaction wood—compression wood in co-
nifers. (You cannot see tension wood.) 

Injection and implant wounds— ,- ieparate 
columns of discolored wood, or coluiins coa-
lescing 

As you learn more about tee 
anatomy, many other detailsf the 

tree's log will become obvidus. 
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• Injections are quick. Most take 10-60 seconds. 
No waiting to remove capsules. Most trees take 2 
minutes or less. 

• Least wounding of anq injection method. No 
drilling is needed. Makes a 1/16" slit in the bark. 

• Can inject at an easq work height. No need to 
alwas inject near the ground. 

• No extra equipment is needed. No drill, hammer, or 
waste container for emptii capsules. 

•Ecient and rapid use of the chemical. Chemicals 
me placed in the most active lager of the mood. 
making the WedgleTM Tip more effective with 
sipificanflq less chemical than other injection 
methods. No Deed to wait for a sunnu da - 

I 

dlll1 

Ab 

*00 	fl 

Em 
Please circle 7 on Rea 

P.O. Box 34645 • OMAHA, NE 68134 
(402) 3394459 • FAX (402) 339-5011 



Ve  

y 
. 

9 	t. 
A 

, J  

• 	 '4 .  .. 

'•' *x•..,• 

. 
•,. 

	

- 	

. 	 •l• 

	

,. 	 ,W , 

0 ,  

~.IVi
lai jut 	 * 

. 4 4440r 	till 

Cover 
Story RED OAK, Quercus rubra, 38 

years old, with a closed and 
compartmentalized wound. 

A star-shaped pith as with 
most oak species. There is no pith 
in roots. Note the five-lobed 
growth increments near the cen-
ter of the tree. 

Red oak is a ring-porous tree 
that forms large vessels first in 
the growing period and smaller 
vessels later. Wide and narrow 
rays radiate from the center of the 
tree. Oaks have a darkly colored 
protection wood called heart-
wood. All cells are dead in the 
heartwood. 

Some events caused the tree 
to start decreasing its growth rate 
at this time. Note the decreasing 
width of the growth increments. 

The tree was wounded by 
buckshot during a dormant period 
nine years before it was cut. The 
barrier zone boundary between 
the growth increments indicates 
a wound during the dormant pe-
riod. A wound during the growing 
period will cause a barrier zone 
boundary to form within the 
growth increment. 

A dark boundary called a re-
action zone borders the column of 
decayed wood in the heartwood. 
Note that the boundary is darker 
in color than the heartwood, but 
as decay develops, the darker 
wood changes to a lighter color. 
This is called white rot, because 
the cellulose and lignin are di-
gested by the fungi. 

The woundwood ribs closed 
the wound in five years. Note the 
bark between the ribs of 
woundwood. 

.4. 
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The tree was cut just as the first vessels were forming. Since vessels begin to form as the leaves are expanding, this tree 
was cut around the second week of May in New Hampshire. 

The size of the woundwood ribs were very large before the wound was closed. Note that the woundwood ribs contained 
mostly dense wood with few vessels. 

After wound closure, the size of the growth increments were about the same as those before the tree was wounded. 

The pointer to the left shows new bark with a smooth corky layer—phellem. The pointer to the right shows the old 
original rough phellem of the tree. 

TREE CARE INDUSTRY - JUNE 1996 



Things Do Not Just Happen 
We hear it said over and over again that accidents do not just 

happen. The same can be said for tree fractures and death. There 
is usually a cause. The best way to prevent accidents is to be 
well trained and educated in your job. Similarly, the best way to 
prevent or predict tree problems is to be well educated and trained 
in the ways trees grow, defend themselves and eventually die. 

The tree log exists because trees are generating systems. Ev-
ery growth period, new parts form in new spatial positions. 
Unlike animals, trees cannot repair, restore or regenerate new 
parts in old spatial positions. The size, number, arrangement and 
condition of all new cells being formed in a new spatial position 
are affected by all the pressures of living and non-living factors 
present at the time of growth. 

Trees are living systems that are connected with many living 
communities. When some agent affects this grandly connected 
system, a record of the event will be recorded in the wood. Wood 
is a highly ordered connection of living, dying and dead cells 
that have walls of cellulose, lignin and hemicelluloses. The ar-
rangement and development of the wood cells will depend on all 
factors affecting growth. The real "trick" of reading the tree's 
log is to understand the changes that took place during the for-
mation of the wood. 

Trees are living systems that respond to injuries and infec-
tions. After an injury or infection, boundaries form that resist 
the invasion of pathogens and serve to protect the moisture, air 
and support systems of the tree. The boundaries "wall off' space  

that would normally be used for storage of energy reserves. The 
boundaries are a record of the times injuries and infections oc-
curred. The starting points for cracks that could lead to fractures 
are often found at these boundaries. 

Benefits of Autopsies 
The autopsy is regarded as an extremely valuable way to learn 

what really caused the death of a person and when death occurred. 
The long-term value of autopsies is that when a living person 
has symptoms similar to those associated with one who died and 
was autopsied, better treatments could be given sooner, and a 
life could be saved. All of these points are just as applicable to 
trees. The more you learn about the internal development of 
cracks and fractures, the sooner you will be able to detect early 
signs that could lead to a fracture. Also, when you learn the real 
reason a tree died, you could help treat living trees that have the 
same internal problems as those you autopsied. 

There is another very valuable reason to understand autopsies. 
The more you can point out to your clients, lawyers and juries, 
the better the chances are that they will accept your decisions 
and opinions. Knowledge demonstrates your credentials. 

Modern medicine started when doctors learned by autopsy the 
parts of the body and how they worked. As more arborists learn 
by autopsy the parts of the tree and how they work, modern 
arboriculture will grow even faster. TCI 

The author has dissected thousands of trees for autopsies, in-
cluding tropical trees and palms, since 1959. 

Please circle 47 on Reader Service Card 



Co ver 
Story 

RED SPRUCE, Picea rubra, 40 years old, with a closed and 
compartmentalized wound. Spruce trees are conifers that 
have tracheids, not vessels, for water transport and me-
chanical support. As the growth increment increases, the 
tracheids that formed later have thicker walls. These are 
called fiber tracheids. 

.--- 

/ 

- -- 

- — ------ I 

- 

/ 

The tree started to grow at an 
even rate. After six years, it began to 
lean slightly to the left. 

After 13 years, it began to lean 
slightly to the right. Note the larger 
and darker bands of compression 
wood. 

At this time, the tree was injured. 
Note the sudden decrease in growth 
rate. 

Spruce trees have very few resin 
ducts in healthy wood. The wood is a 
non-resinous type. However, when 
the tree is injured, resin ducts, called 
traumatic ducts, often form. The 
ducts appear as dark spots in the 
wood. Even though the wound is not 
shown in the photo, you can be sure 
there was a wound nearby on the tree. 

A very narrow ring shake or 
separation indicates a small wound 
near where this specimen was cut. 
Note also the sudden decrease in 
growth rate to the left of the arrow. 

The wound penetrated one 
growth increment. A very strong 
"CODIT wall 2" resisted deeper 
spread into the tree. Note the dark 
band of fiber tracheids at the arrow 
point. The wood was altered chemi-
cally as a protection wood after 
wounding. 

Note both arrows showing the 
\ 	\ 	 barrier zone that formed after wound 

I' 	 t 

	

- 	 \ \ 
3 \ \ 	 ing. When trees are wounded during 

/ 	, 	" 	 s'-.-- \ 
	

\ \ \ 	 the growing period, it is possible to 

/ I. 	 .. 	 date the wound to within a week of 
when it was inflicted. The barrier zone 

\  . is slightly beyond the middle ofthe 
growth increment indicating that the 
wound was inflicted about four to five 
weeks after new needles began to 

form. Under normal conditions, it takes about six to eight weeks after needle or leaf formation before the growth increment 
is fully formed. This tree was wounded around the third week of June in New Hampshire. 

Thick woundwood ribs began to close the wound. 

The wound was closed in four years. 

The tree was cut about a week after new tracheids began to form. It was cut the third week of May, and therefore the 
wound was six years and about four weeks old. 

10 	 TREE CARE INDUSTRY - JUNE 1996 



Changing handles takes 
one tool and one minute. 

IT H*GHT, 
MAKE rr CUT CLEAN AND FAST AND EASY 

DESIGN IT TO REDUCE WORKER FATIGUE AND INCREASE PRODUCTIVITY 
Give us more cuts per hour, especially during 

those last hours of long days at the end of the pruning 
season. Give us a blade that we can replace without 
taking apart the handles —one that holds its edge, is 
ea'y to sharpen and simple to adjust. The handles 
should never need replacing but, ifthey do, it should 
take only seconds and require no special tools. 

By the way, make it unbreakable and guarantee 
itforever. 

That's what you told us it would take to make the perfect 
vineyard and orchard loppers. So we did it. And then some. 

Our new line of aluminum-handled loppers cut so 
clean, so fast, so easy and are so strong and simple to 
maintain, that virtually everyone who has tested them says 
they're the best loppers they've ever used. 

The blade cuts with astonishing ease. Long, to reach  
into tight areas; large, to slice easily through mature vines 
and branches; the blade is Radial ArcTM ground and clad 

with a tough, slick, three-layer 
fluoropolymer that reduces fric-
tion to a bare minimum. This 
blade requires one-third less 
force than a conventional blade 

/ 	to make the same cut. 
• 	The blade is a separate com- 

ponent. Changing it takes one 
tool and one minute. 

The forged hook is designed 
Self-al fling 	

to draw the material being cut 
Pivot closer to the pivot. This maxi- 

mizes leverage and minimizes 
the effort required to make a cut. The hook's curvature is 
shallow enough to easily slip between dense, tangled 
branches and support wires. Yet it is deep enough to hold 
the branch securely as the cut is being made. The sap 
groove is deep and wide for improved self-cleaning. 

The square-shouldered, right-threaded pivot bolt that 
enables quick blade change is positioned so that the hook 
and blade open wide with a minimum of handle move-
ment— in other words, with less effort. And the same 
coating that makes cutting so easy also self-lubricates the 
pivot action. 

The Santoprene® bumpers, which provide a cushy re-
bound at the end of each cut, are located low on the tang 
well clear of the action. Replacing a worn bumper takes 
only seconds. Tools needed? Your thumb and forefinger. 

Our patented new handle design has astonishing 
strength. The thick-walled aluminum tubing is oval — 

2-iKh Ari6'lo 	inherently stronger than round or rectangular stock. That 
cuts limbs up to 	strength is then compounded by an internal wedge of 	® Santoprene is a trademark of Monsanto © 194 Corona Cliçper Company 
1/2 inches thick. 

Please circle 14 on Reader Service Card 

high-density, glass-filled nylon that expands as it is com-
pressed during handle mounting. Even given severe abuse, 
these handles are almost impossible to break. Given proper 
use, they're indestructible. 

The hand grips are designed for comfort and durability. 
They're thick, to minimize hand fatigue. They're molded 
of tough polyethylene and the bottom is extra thick for 
longer wear when used to drag brush along the ground 
and into a pile. 

Our new aluminum handled loppers come in three 
models. A 21-inch version with a 1 1/2-inch cutting caDacity 

suitable for vines and shrubs. 
VVVYVY'VYYYV 	And 26 and 32-inch models 

LIFflIME 7 with a 2 1/2-inch cutting 
capacity for tree pruning. 

WARRANTY 	Like all our professional 
tools, these loppers come with 

\Yv/ 	

a lifetime warranty. If they 
break, we'll fix or 
replace them.  
Period. 

We're also backing these tools with a 	f ' 
"Fast or Free" parts warranty. If your 
Corona dealer is out of replacement parts, 
call us. We'll have them to you within 48 
hours or they're yours free. 

If you try these loppers, we think 
you'll agree that they're perfect, or close 
to it. So we're making you this money-
back offer. Buy a pair. Prune with 
them for two weeks. Use 'em and 
abuse 'em. If you agree they're the 
best, buy more. If you don't, return 
them to us along with a note telling 
us what you think would make 
them better. We'll refund your pur-
chase price. Fair enough? 

For further information, contact 
264nch AL 6640 your Corona dealer or call us at 	and 324nch AL 6660 

1-800-234-2547. 	cut limbs up to
2 1/2 inches thick. 
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C o v e r 
Story 

AMERICAN BEECH, Fagus grandifolia, about 110 
years old, with a column of compartmentalized, de-
cayed wood associated with an old, dead branch. 

Beech has diffuse-porous 
wood. All vessels are about the 
same size and arranged evenly 
throughout the growth increment. 
Beech will tolerate low light and of -
ten it will grow very slowly, as 
shown here, as an understory tree. 
When it is released into light, it 
grows rapidly. 

A small wound with decay was 
well compartmentalized in the center 
of the tree. 

The tree lost branches at this 
time and a core of protection wood 
formed. This type of protection wood 
is called false heartwood, because 
the death of branches triggers the 
process. Heartwood formation in 
oaks is a genetically controlled ag-
ing process. The false heartwood, 
like heartwood, resists the spread of 
decay. 

Note that the decay associated 
with the dead branch did not spread 
into the column of false heartwood. 
It could be that the events that 
brought about the formation of false 
heartwood—dying branches—also 
released the tree into more light. Note 
that after a few years, the growth in-
crements increased greatly in width. 

The cellulose and lignin were 
both being digested, indicating a 
white rot. The fungi did not grow 
into the central core of dense. slow 
growing, false heartwood. 

Note that the decay 
first into the earlywood of each 
growth increment. This pattern re-
sults in a tooth-like margin to the 
column of defect when viewed in 
cross section. 

The decay associated with the branch did not spread outward into the column of discolored wood. 

The limits for the column of discolored wood were set by the cracks that formed as the woundwood closed the wound. 

A crack where the woundwood formed about the dead branch. 

The curling woundwood ribs formed ram's horns. The cracks that form in this way often extend the columns of 
discolored and decayed wood beyond the barrier zone and wood present at the time of branch death or of wounding. 

12 	 TREE CARE INDUSTRY - JUNE 1996 



'SS Fore CC 5300 '.: 

Spa . 2 Spa.. 26K Miles.... ' 	524,500 	1989 Oiatne 864 Wood & Debris Chipper: 

With Crane 7.5Tons....  .... .... .......$2g500 	
$24,500 

I 
	

I 

1983 Mack MR685. 237. 3 Spa 05 Frt.. 36 
Rears: 20' Steel Flatbed With Barko 8600 
Log Loader......................................$19,500 

Pettibone 25 121 2 Ton AT C are 46 B 
Detroit Diesel, Runs & Operates Neecs Sme 
Work ............................................. ........ .....59,500 

11 
'9°C International 4900 
sb HP), 10 Spd , 12 Front, 34 Rears 
157 CT ................ .............. ... ...... .$21,900 

15) Material Handling Buckets in Stock. 
41 , 42 43 50' & 55': Hci5n Aspl'jndh, 

Call for List 

A 	B 	--N Caos, ucuG , 
Dump Body. Central Hydraulics 25 To 40.000  
Miles, The Nicest Crew Cabs We Ever Saw,  
(1) With Plow . $14,900 
Others - $12,750 to S13,900 

THE ULTIMATE SNOW BLOWER 
MERCEDES UNI•MOG DIESEL TRUCK 

Blower,  
150 Origna: Hrs. Snow Cutler Has A255 HP 
Mercedes Engine That Powers It Replacement 
Cost 	 PRICE $59,900 

all,  
$ 

SHEET ROCK LOADERS 
SOLD - CALL FOR CURRENT INVENTORY 

(10) 32 to 42 Bucket Trucks Gus & 

D esel 	Call for Sale Price 

1976 International; 3406 CAT. 9 Speed. 

Tn-Axe With Block Unloader.......$12,500 

I F  

(10) Digger Derricks In Stock! S'ngle & 

Tandem 	Call for List 

MWI  

V . 

(2) 1981 Int. Utility Bodies, 	- 	- 
$8,900 ea. 

(20) 	HIAB. 	IMTCO: 	National; 	El 
Knucklebc"- 	m j led Or 'I unt, 

S4 5C0 And Us 

(20) 1 Ton Buckets; 28 to 3'- I' C 	- 
Call For P ice List 

2 DUmp Drop BoA... 	$29500 

1992 Ford F350 4x4 13 sue. 4 Speec 	1988 Ford LN8000, 7.8 Diesel: 185 HP 
C 0 1' Utility With Venturo Service 	7 Soeed With 85 Radocy Sign C - are 

$24,500 	.'. " . 	'' 	 ' 	$ 29,500 

c 	'r..n' 	 ' 
524.500 

- ox' inter-tatona 	o51--. -- 	- 

With u Ton R.0.  Crane 36 Hook Height 
S12.500 

Please circle 34 on Reader Service Card 
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Cover 
Story 

Have Dr. Shigo 
autopsy (and 
even autograph) 
your tree sample 
at TCI EXPO '96 
in Charlotte, NC, 
November 7-9. 
Keep reading 
TCI for further 
details. 

CANADIAN HEMLOCK, Tsuga canadensis, about 
40 years old, with a dead branch. 

NN  

The pith of the branch was 
infected and darkly discolored. 

Both arrows show the 
branch protection zone that 
formed after the branch died. 

The branch bark ridge. 

Note the invaginated incre-
ments indicating included bark 
to this point. Note also the dark 
color of the wood from the ar-
row downward toward the trunk. 
This indicates that the incre-
ments were squeezing together 
to the point of cell death. 

For some reason, the incre-
ments began to form normally 
at this point. A much narrower 
growth increment formed at this 
time, suggesting a possible in-
jury. 

A different type of check-
ing pattern can be seen where 
the normal branch-trunk col-
lars began to form. Compare 
area 6 to area 4. 

A crack formed after the 
branch died. The branch died 
about 12 years before the tree 
was cut. 

There was a sudden de-
crease in growth rate at this 
time. Note both arrows 8. The 
number of growth increments 
above the branch are equal to 
those below the branch from 
arrows 8 to the bark. 

Compression wood began 
to form here. 
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A_ 	 MODEL 2500-4 

	

R?_.  • 	

* ' 	
•:- - 	25 HP Kohler Command Engine Stable Four Wheel 

, 	- 	- .- ' . 	
• - . 	 Stance •:: Complete Hydraulic Control Including Steering & 	4 

Propulsion •:: Compact 35" Width Fits Easily Through Gates 
. 	 - 	 I.  • 	 - '- -, * 1 " Thick Cutter Wheel .: Shown With Dual Wheels Option 

. 	, 	. 	 I '- • 	•- 	-- 	. 	.' 	. r 	

p 
£ 3500  r ç 	 , 	I 	a 	 • 	 S . 	 - ' ____7 . 	. 	 .. 

MODEL  3 500 	 - 	 "\ 
. . 	Economical Tow Behind Unit 	Shown With 	 . 

	

b Optional Remote Control 	Heavy Duty Construction 	 . . 

	

- 	 ' 4 1ri MODEL 44OO 	 , 
tF 

• : 	• 	- 	 41 HP Deutz Diesel 	Big Cutting Power 

	

4 	 a Mid-Size Machine Optional Remote Control 	• 

_ 

41 

14  

	

- 	 72 HP Four Cylinder Turbo Charged Desel 

	

. 	
.• 	- 	 Engine 	Massive 1 1/2" Thick 31" Diameter Cutter Is ff 

Wheel with 48 Teeth -: Unmatched Cutting Dimensions 

41 
-I 	

d 	 J . Jy1fd , • 

106 HP Four Cylinder Turbo-Charged L- 	
.S 

	

Diesel Engine 	Great for Land Clearing 	I 	 • 	A 
41 	 I 	 - 	. 

W 	 'Th 
S 	 . 	CarItoni..i__ 

PROFESSIONAL 
STUMP GRINDERS_iA47AJ, 

k 
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Understanding 
Federal Regulations 
Even the smallest tree care company falls under the watchful eye of 
the federal government. Don't be caught unprepared! 

The number of federal employer-em-
ployee regulations seems to increase 
daily. Here is a quick reference for fed-
eral laws affecting your employment 
situation. Remember, this list does not 
cover every possible law, and it is not a 
substitute for legal advice, which can be 
given only by a labor lawyer. 

Rather, this article identifies issues to 
which you may be exposed. Be sure to 
get legal advice before you make any de-
cision. It is cheaper to stay out of trouble 
than to pay a lawyer to get you out of it. 

This article uses the term, "engaged 
in interstate commerce," a term that 
applies to any firm that purchases goods 
or services from outside its home state, 
which in this day and age is almost ev-
ery company. Interstate commerce is 
defined in the Fair Labor Standards Act 
as, "... trade, commerce, transportation, 
transmission, or communication among 
several states or between any state and 
any place outside thereof." 

Try to familiarize yourself with the 
federal statutes discussed below, so you 
can identify an area of legal exposure 
and deal with it before it becomes a 
problem, or, at least, tread lightly 
around it. 

This article was excerpted from the 
"Guide to Federal Employment Regula-
lions," a management guide prepared for 
National Arborist Association members 
by its labor law counsel, Steven R. Semler 
of Semler and Pritzker, Washington., DC. 

Occupational Safety and Health Act 

Coverage: All employers who affect "interstate commerce." Some states administer 
their own OSHA plans. These "State Plan" states typically, but not always, adopt fed-
eral OSHA regulations and follow procedures similar to OSHA's. If the cited activity is 
specifically regulated by another federal agency, that may, in some situations, displace 
(1-IA cnir,ir.tie,n 

Significance: 

Covers every conceivable aspect 
of on-the-job safety. Employer obli-
gations arise in one of two ways: 

Violation of a specific 
OSHA safety or health standard. 
There are thousands of these rules, 
published in 29 CFR Parts 1910 and 
1926. Or: 

Violation of "general duty" 
standard. This is a catch-all clause for something not covered by the specific standards. 
based on non-adherence to a claimed "industry standard" of safe practice. or on a fail-
ing to prevent a presumably known and unsafe practice. 

Fines can be set up to $10,000 for each violation: or up to $70,000 for each 
violation when the violation is claimed by OSHA to be "willful" or a "repeat" vio-
lation. Criminal penalties will be increasingly imposed on employers who show a 
willful disregard for their employees' safety. 

Requires annual injury log (Form 200), poster, report to OSHA of multiple 
injuries in an accident, or an accidental death, and MSDS sheets and Hazcom plan 
even for common items, such as gasoline, oil. etc. 

Practical Advice: 

Don't be lured into settling an OSHA citation because of a low fine. Once you 
"settle" you are guilty of a violation. The next violation can result in a big-fine "repeat" 
or "willful" violation. Speak to labor law counsel before making a plea. 

Speak to counsel if the standard you are claimed to have violated has the number 
"1926" in it: if it does, it is a "construction" standard which probably does not apply to 
You. Most tree work is "maintenance" work covered by "1910" standards. 

OLE 
HARD HAT 

AREA 
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When you climb on our orange ropes, you're recognized as a professional 
who's serious about safety. The instant success of Braided Safety Blue High-Vee 
demonstrates that clearly identified climbing ropes promote safety in the tree. 
Now, New England Ropes introduces a high visibility version of our famous Safety 
Blue three-strand rope and, for those who prefer a 12-strand rope, our completely 
redesigned TreeLine with a new abrasion resistant finish and optional fleck pattern. 

New England Ropes is committed to making the best climbing ropes possible. 
That's why when your safety is on the line, New England Ropes comes through 
with flying colors. 

For a sample and the 	 T1' I T X TPI T A TT 'flIVfllT' (1 

name of your nearest dealem; 
	 INJW   Li -i ULaAl N IL) 1 ,vUrL3  

please call or write US. 	848 Airport Ad, Fall River, MA 02720 	Phone (508) 678-8200 FAX (508) 679-2363 
Please circle 30 on Reader Service Card 



Regulations 

Your best defense: Devise and com-
municate to employees a written safety 
standard. Enforce it by discipline/dis-
charges of offenders and supervisors who 
don't adhere to it. If you do all of these, 
you can be found not guilty of a violation 
caused by a willfully negligent employee. 

OSHA's new regulations for line 
clearance tree trimming are contained in 
S. 1910.269. Residential/commercial 
trimmers should be familiar with the re-
quirements of existing OSHA standard S. 
1910.333, as well as ANSI Z133.1. 

Beware of "State Plan" OSHA re-
quirements which require you to modify 
equipment—the state requirement could 
be unlawful under S. 18 of the federal 
OSHA statute. 

You can have an informal conference 
with the OSHA area director to try to 
strike a deal over deletion of some cita-
tions, or a reduction in penalties, but 
remember that a "settled" violation  

counts as the basis for a future "repeat" 
violation unless it is vacated completely. 
The holding of such a conference does not 
give you extra time to file your appeal of 
the citation—called a "notice of contest." 

To appeal a citation, send a notice of 
contest within 15 business days from the 
time your company received the citation. 
This triggers a hearing before an admin-
istrative law judge and blocks 
effectiveness of the citation or any duty 
to pay the OSHA fine (called a "penalty"). 

Equal Employment 
Opportunity 
Commission 

Coverage: Employers with 15 or more 
employees. 

Significance: 

Bans discrimination on grounds of 
race, age (40-70). sex, religion and na-
tional origin. 

Claims processed by the Equal 
Employment Opportunity Commission 
(EEOC), or cooperating state or local 
agency; an employee can still sue in  

court even if EEOC finds "no cause" to 
believe a violation occurred. 

Violation can be established on the 
basis of direct evidence of discriminatory 
intent, a statistical imbalance in races or 
sexes in the work force, or a policy that 

has the effect, even if not the 
purpose, of diminishing the 

..,.I hiring, advancement, or ter - 
mination of personnel. For 

instance, requiring flag-
men to be high school 

graduates can be a vio-
lation if it 
disproportionately dis-
qualifies blacks and is 
not required by 
"business neces- 
sity" (which is a 

very high standard to 
fulfill). 

Practical Advice: 

1. Have an affirmative 
action plan. 

2. Seek out women and minorities for 
employment through woman and minor-
ity "outreach" organizations, state 
employment offices, placing help-wanted 

Get a leg up on transplant success: 

Tree Feeder 
THE FERTILIZER IS IN THE TUBETM 

1[ree60~eder 
THE FERTILZER'IS 1111  THE TUBE TM 

Shrub Feeder 
THE FERTILIZER IS IN THE TUBETM 

Designed for new tree and shrub transplants, these three products are ideal for the 
professional landscaper, nurseryman, or garden center. Helps assure transplant suc-
cess by delivering both water AND 5-15-5 fertilizer directly to the root ball. Helps 
assure homeowners water and fertilize adequately! We provide retail P.O.P. support 
materials, too. 

3 Convenient Biodegradable Sizes! 

• Reduce Re-plantings 	• Reduce Call Backs 	• Reduce Plant Stress 

CALL OR FAX LS FORA FREE PROFESSIONAL SA\IPLE 

PATENT PENDING 

Call 219/269-5888 or FAX 219/269-1047 
HAIMBAUGH ENTERPRISES, INC. • WARSAW, IN 46580 

Please circle 21 on Reader Service Card 
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ads in minority- and female-oriented me-
dia: state in your ads 'An affirmative 
action employer—Female and minorities 
encouraged to apply." 

Keep records of your affirmative ac-
tion efforts. 

Your employment decisions should 
be blind to issues of race, sex, age. etc. 

Check your state and local fair em-
ployment practice laws. They frequently 
provide greater employee protections 
than federal law. 

Equal Employment 
Opportunity for 

Federal Contractors 

Executive Order 11246—bars 
race, sex, color, religion, and national 
origin discrimination by federal contrac-
tors. The hook is that this requirement 
is part of your government contract, and 
a violation can result in debarment from 
government contracts. You may be re-
quired to have an affirmative action 
program requiring you to identify areas 
of under-utilization of women and mi-
norities, and to specify what you will do 
to attract the hiring of such persons, and 
to state a mechanism for measuring the 
success of your efforts. 

Rehabilitation Act of 1973—requires 
federal government contractors with con-
tracts/subcontracts of S20.000 or more  

essentially to do what the Americans with 
Disabilities Act requires. (Described below.) 

Vietnam Era Veterans Readjust-
ment Assistance Act—requires federal 
government contractors/subcontractors 
ofSlO.000 value or more to develop and 
implement affirmative action to hire and 
advance employment of veterans, and 
not to discriminate against veterans. 

Equal Pay Act 

Coverage: Employers engaged in in-

terstate commerce. This covers all but 
the very smallest employers. 

Significance: Requires women be 
paid the same as men for the same work. 

Practical Advice: The law permits 
distinctions "based on a factor other 
than sex." For instance, a males extra 
duties, experience or responsibilities 
could justify a higher wage. 

Sexual Harassment 

Coverage: Fifteen or more employ-
ees: but parallel state laws usually cover 
any employers. 

Significance: 

1. Sexual Harassment 
' 	One aspect of sex discrimination 

is sexual harassment. There are two kinds 
of sexual harassment: "Quid pro quo "  
harassment, meaning demanding sex for 
Job retention or advancement, and the 
"hostile working environment" discrimi 

LARGE SELECTION FLAT 
BEDS AND CHIP BOX 
UNITS INCLUDING AN 80' 
HI-RANGER. 
Hi-Ranger 
5FA52 It. 57 	- 

w.h. bucket 	 'f - 

dump, cab 

Lt bed, l992 
IHC DT466 	.. 	 - 

diesel, auto.,  

44,000 miles, 
deluxe unit. 	 -- 

Ni-Ranger 5F152 
57' w.h. 

- 	 - mounted over 
rear axle, flat 
bL cab guard. 

980 Ford F700 
SPd 

16, 000 miles. 

Aerial Lift 55' 
w.h. over-center  

chip box, cab  

guard. 1990 ' 

GMC diesel, - 

auto. trans., -, 

44,000 miles. 

Prentiss  log 
loader 	rapple. 
14 flat Ded, 

11t U. LL 1986 
 I

dump , 

diesel, auto, 
-  47 , 000 miles. 
- in nice shape. 

Q~) Pbvtaz 
!7AM 

BACTERICIDE & FUNGICIDE 

Effective and Affordable 
Control 

Dutch Elm Disease 
Oak Wilt 

Fire Blight (spray) on Rosaceae 
1-800-ELM TREE 

Technical Service Support since 1984 
Source Technology Biologicals. Inc. Manufacturer of PHYTON-270 

Please circle 49 on Reader Service Card 
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Brush Bandit 
disc chippers 

capaci ty 
model 200 

 

plus, 100's gas 	
. 

engines. Also 	I 	I r'  
in stock 	 WL .  
Woodchuck  

diesel chipper 

Tiinberjak 
Mo. 2400 
rebuilt 453 r' 	Detroit Engine 
with 3 cyl. 
Kabota pony 

LR5O  
Aerial  
nice condition. 

FINANCING • LEASING • RENTALS 
RENTAL/PURCHASE OPTION 

JM  Pete Mainka 
 Enterprises, Inc. 

633 Cecilia Drive - Pewaukee, WI 53072 
Phone 414-691-4306 
25 years of Success 

Specializing in Pre-Owned Equipment 

Please circle 37 on Reader Service Card 
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Reaulations 
nation, which refers to offensive joke-tell-
ing, touching or offensive comments. The 
scope of the prohibition is extensive: The 
employer is obligated to detect and stop 
quid pro quo and hostile working-environ-
ment discrimination by anyone dealing 
with employees—including managers, 
co-employees, customers or vendors. 

You can't stop what you don't 

CUT YOUR 
LICENSING, 
INSURANCE 

MAINTENANCE 
EXPENSE 

Call for details: 
1-800-824-9776  

know about, but you can't bury your head 
in the sand to avoid knowledge of a vio-
lation. Establish a written policy (see page 
27) encouraging employees to complain 
about such harassment, to thoroughly in-
vestigate such complaints, and to take 
action appropriate to the offense, ranging 
from a written reprimand, through termi-
nation of employment of the offending 

employee, or even banning an offending 
outsider from your place of employment. 

• This is serious business. If you 
treat it as a joke or as a "boys will be 
boys" situation, a jury might be less 
sympathetic than you and slam dunk 
your bank account. 

Harassment you need to watch for 
and prevent: 

• Touching fellow employees, in-
cluding hugs, kisses, patting on the fanny!; 

• 	Telling off-color jokes; 
• 	Displaying sexual materials, 

such as girlie calendars; 
• 	Saying, doing, or tolerating an- 

other person's saying or doing anything 
of a sexual nature or connotation to em-
ployees that you would not want said or 
done to your son or daughter. 

• Any "unwelcome" sexual over-
ture: asking an employee out on a date 
is not a "per Se" violation; but if the em-
ployee is uncomfortable with the 
request, persistence will get you in 
trouble. Worse yet, today's welcome 
partner can become tomorrow's jilted 
lover who could claim the entire rela-
tionship was coerced. 

Debtor/Garnishment 
Protection 

Coverage: All employers. 
Significance: 

An employee cannot he fired foi 
being bankrupt, or for being associated 
with a bankrupt person, or being insol-
vent pending bankruptcy, or having had 
a debt discharged in bankruptcy. 

It is a criminal violation to dis-
charge an employee for having more 
than one garnishment. 

There are limitations on the amount 
of pay that can be garnished (1/4 of take-
home), and other criteria and exceptions. 

Amen*QuV*  EAGLE Towable Lifts 

• 45 ft. Working Height 

• Proportional Hydraulic Controls 

• 3600 Continuous Rotation 

• Tow It With Your Pickup Truck 

AmeriQuip 
1480 Arrow Highway LaVerne CA 91759 

Phone: (909) 392-2033 • Fax: (909) 392-4651 

Please circle 5 on Reader Service Card 
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ck, clean, easy way to inject trees or soil with 
,, qui 
	

fungicides, insecticides h micccnuthents 

Heavy Duty Stainless Steel Needle. 

Ruggedly-built Pistol-type Gun & 
Cylinder for years of continuous use. 

ered by LP Cylinder, readily available 
most hardware stores for under $3. 

mfortable backpack-style carrier for 
chemical tank & LP cylinder. 

Stainless Steel Soil Injection Probe. 

CALL: 1-8 00-441-8381 
- fn:: szoso•sEi to place your order, 
Cnsultation Sen:i 	ii: fir 

SSIONAL APPLICATORS PRICE: $850. 

	

Jntion this 05 and recolu 	51Sf 

American Arborist SuppIL 

gift certificate with your orclE 
rii 	i 

The Phillips Gas 

Gun a a great re.; 

arr.e-saver ar.: 

ey-make I 

..rihad be-: 

a-care days. 

Pregnancy 
Discrimination 

You must treat preg-
nancy as you would any 
other disability, and 
allow time off and the 
opportunity to return 
to work just as you 
would with respect to 
a temporarily dis- 
abled male employee. The 
Federal Family Leave Act 
requires unpaid leave of up to 12 weeks 
for pregnancy and adoption. as well as for 
other situations. 

Immigration Reform 
& Control Act 

substantially limit major life activities 
such as walking. standing. breathing. 
functioning. etc. The act excludes physi-
cal traits such as height, weight. 

pregnancy, but includes psycho- 
logical conditions, such as 

T 	depression or paranoia, which sub- 
stantially limit major life 
activities. This excludes ad- 
verse personality traits, 

such as a bad temper. which are not the 
result of a mental disorder. 

3. The law also protects an employee 

who is not affected with a disability, but 
whom the employer "regards" as being 
disabled: e.g. someone with a prior back 
injury who is not disabled, or someone 
with cancer in remission. 

4. The law excludes from its coverage: 
Someone who can't perform the essential 
functions of the job even with accommo-
dation: disabilities due to current drug/ 
alcohol use, sexual deviance, identity dis-
orders, compulsive gambling, stealing, 
fire-setting: and someone who presents a 
direct threat to the safety or health of oth- 

DISCOVERIES 
Coverage: Employers of three or 

more employees. 
Significance: 

Ban on discrimination on basis of na-
tional origin can "catch" employers with 
three or more employees, who otherwise 
would not he covered by the 15-person 
coverage. 

Employers are required to complete 
an "1-9" form within three days of hir -
ing an employee. This form requires 
verification of citizenship or of an 
alien's right to work. These forms must 
be retained for three years after hire or 
one year after termination, whichever is 
later. Forms must be presented on re-
quest to an immigration officer or U.S. 
Department of Labor officer. 

Practical Advice: 
1-9 forms and further information are 

available by calling 1-800-777-7700. 

Americans With 
Disabilities Act 

Coverage: All employers with 15 or 
more employees. 

Significance: 

Requires employer to attempt to 
accommodate the disabilities of physi-
cally and mentally handicapped 
employees to enable them to perform the 
essential functions of the job. 

The law does not apply to temporary 
disabilities, such as a sprained ankle, but 
on1 to physical or mental disabilities that 

Because sometimes even the latest complete 140-page 
American Arborist Supplies catalog isn't enough. 

Now's the time to be treating American Elm Trees for Dutch Elm 
disease and Oak Trees for Oak Wilt. Discover the new approach to 

trunk injection: The PHILLIPS GAS GUN, providing a 

on Rcadcr cr iic c ard 
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employee, etc. 
Practical Advice: 

Develop job descriptions now—be-
fore a claim arises—that list the essential 
functions of the job. This establishes the 
essential functions at a time that you will 
not be challenged for making up spurious 
essential functions to stack the deck 
against a disabled employee. 

Review job applications to elimi-
nate questions about past disabilities. 

Require medical exams only after a 
job offer is made conditional on the 
outcome of the exam. 

Employment 
Retirement Income 

Security Act 
Under the Employment Retirement In-

come Security Act (ERISA) and related 
tax laws, you might have to provide a pen-
sion plan for your employees if your 
business provides one for the business 
owners. The amount of the minimum 
employer contribution for employees need 
not be as high as the owners. Consult your 
tax accountant regarding your options. 

Even though it is called a "retirement" 
plan statute, it actually has been ex-
tended to authorize lawsuits for any 

employment benefits that are part of an 
employer-administered plan, such as 
health, vacation and severance pay 
plans. The statute authorizes successful 
plaintiffs to recover attorneys' fees. 

Veterans 
Re-employment 

Coverage: All employers. 
Significance: 

The general rule is that you must 
reinstate to his/her former position an 
employee who is inducted or enlists into 
the U.S.armed services, including re-
serves, upon receiving an honorable or 
general discharge, providing he was in 
the service not more than four years, and 
he applies for reinstatement within 90 
days of discharge or from release from 
up to one year of hospitalization. 

Under the "escalator" principle, the 
reinstatement must be at the level of 
pay, seniority and status he likely would 
have advanced to, if any, without the 
military interruption. 

Whistle Blowing 
Some federal statutes and many state 

court decisions make it improper for an 
employer to terminate an employee for re- 

Lewis Utility Truck Sales, Inc. 	8 
Ridgeville IN 47380 	 .. 	0 

	

S 	1991 Timber Jack 380/67 ft. 	 0 Altec Detroit 3cyl. diesel, 
POR 	 !!. 

WWI _____ 	 55ft. w.h. Aerial Lift/GMC & 	8 - 	
/ _______ 	 Ford, 1983-95 gas & diesel, 15 ___- 	

"b' 	 available. 	$24,500 & up 	5 
DRIVEN TO BE THE BEST! 6 

Airport Pickup . Delivery Available . Financing Available 

fj k _1 	
2 

21- 
RA 

- 1969 lord & tj\IL 
LB650 .\lteci87 Boom/Franklin 	1981 FrdIPrentie Lo Loader, 	50 ft. Versalift. gas & diesel. POR 4 Skidder, POR 	 5sp2sp, 22 ft. bed/tag lift. $28.500 

4 Pick Up Trucks • 15 Chippers' 1 Kershaw • 3 Split Dumps 

Please circle 26 on Reader Service Card 

Reaulations 
ers, based on an individualized assessment 
that can not be eliminated with reasonable 
accommodation. 

5. If someone has a covered disability, 
the employer is obligated to attempt rea-
sonably to accommodate the employee 
to perform the essential functions of the 
job, such as by reassigning a chore, al-
lowing shorter hours to be worked by the 

WITH 

•YOU IWILL %TRIM1 
MORE THANITREES 

Every company is 
concerned with the cost 

of doing business. 

The PDL.EERT is not only 
affordable but offers 

numerous features that 
increase your efficiency 

therefore increasing profits. 

SELF PROPELLED OPERATOR CONTROLLED, 
HYDRAULIC LIFT 	 I. 

BUCKET CONTROLS: forward, 
backward, right, left, up & down 

LIGHTWEIGHT & STABLE 

ELECTRONIC IGNITION 

EFFICIENT: can run all day on one tank of gas 

TOWS & OPERATES EASILY WITH NO TRAILER 

START TRIMMING 
COSTS TODAY. 

CALL 
POL 

• 	IIII11 
imma 
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OREGON ARBORIST D-HANDLE PRUNING SAW 

OUT PERFORMS Till-CUT 
BLADES EVERY TIME! 

EXTRA THICK BLADE - 
No more bending thin blades due tu pUll. lied 
starts or jammed cuts. Blade specifications: 
thickness - .055", lenizth - 14", svekht - 511). 

RUST RETARDANT - 
Chrome blade retards rust 
and other bLilId-up. 

DESIGNED FOR COMFORT 
Marine treated plywood, with proper 
DB" grip. Perfe tk laIan I'd. 

Great on palm ,,'  

A 

IWA 

-. 
Of4t.c 

c : 

Pra r i 

SET— 
Never need to reset teeth: Set poitiorl ee1) ditth Lilt 
ap including pine pitch and Siberian elm hlood nIl 

hlade for nearly the life of the sax 

VERSATILITY - 
Interchangeable blade fits hand sa 
and can he used as replacement 101 

most pole ico\ hIade, 

800 u  SAFER - 
Flat top teeth eliminates 80', 01 

accidental punctures and cuts to 
user compared to tn-edge or 
con\ Cflti0fld I tooth design. 

Starts fast - Feeds easy - Quick surgical cuts! 
Resharpen in minutes with 5/32 chainsaw file! 

US4,ERVI&E &ENTER 
I -8() ( )-.-02 

P0. Box 355 

19 So. Newtown Street Road 

Nexvtown Squ.irc. PA I 
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porting wrongdoing 
or violations of the 
law. Check with 
counsel before ter-
minating such an 
employee. 

Fair Labor 
Standards 
Act (Wage/ 
Hour Law) 

Coverage: Any employer 
with sales of over 5500.000 
or whose employees cross 
state lines, or whose work af - 
fects interstate commerce: excluding 
independent contractors. 

Significance: 

1 . Requires payment of federal mini 
mum wage, which may be made higher 
by states. 

Requires payment of time and 
one-half for all hours worked over 40 in 
a week (but not for time over eight hours 
in a day if 40 hours are not worked in 
the week). 

Pay is due from time employee ar -
rives at office or appointed "show up" 
location. 

Time waiting for assignments at work 
is compensable "hours worked." Hours 
worked also includes: 

• 	call-back time: 
• time changing or washing up if 

necessary to performance of the job: 
• 	travel from one job site to an- 

other: 
• voluntary work performed before 

or after regular hours: 
• 	lunch time if the employee is 

forbidden from leaving the site or if the 
employee volunteers or is required to do 
work during lunch: 

• 	training time, if required by the 
employer or benefits the employer (but 
not if training attendance is voluntary 
and during such time the employee does 
no productive work for the employer): 

• preparation and conduct of end-
of-day tasks, such as fueling trucks or 
performing equipment maintenance. 

The following are examples of time 
which is not compensable hours worked: 

• jury duty: 

• commuting time; 
• pre-employment tests: 
• personal absences. 
F' 

0. Time spent away from 
york under instructions to await 
i call in to work is compensable 
hours worked only if the 
employee's personal time and 
freedom of movement during 

this waiting time is significantly re-
stricted. 

7. Exemptions from overtime require 

ments are available for: 
• professional personnel (who are 

salaried): 
• 	administrative personnel. if they 

are salaried—meaning no deductions for 
part-day absences unless under sick/dis-
ability pay plan or for violating safety 
rules—and are paid at least $250 per 
week. Does not apply to working crew 
leaders who spend more than 20 percent 
of their time performing manual produc-
tion work along with their crews; 

• executive employees (caveat 
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Regulations 
above about salaries applies); 

• 	certain delivery drivers. (Driving 
an equipment truck from job site to job 
site is It  a delivery job under this ex-
emption). 
Outside sales personnel are exempt 
from overtime if: 

• Their work is customarily done 
away from the normal place of business 
while selling and obtaining orders;  and 

• not more than 20 percent of 
time is spent in non-exempt work. 

Practical Advice: 

Don't get snookered by the em-
ployee who comes to work early and 
voluntarily starts work early; or who 
stays after hours to "catch up"; or who 
sits at his/her desk and does some work 
during lunch. You owe overtime for all 
such hours of work if you let this occur, 
even if you don't require it. 

Federal Labor Standards Act viola-
tions can go back two years. In a willful 
violation situation, the statute of limi- 

from the employer's other job sites within 
75 miles.) 

2. Only eligible employees may in-
voke the benefits of the statute: Eligible 
employees are those who have been em-
ployed by their current employer for at 

least 12 months, and for at least 
1,250 hours during the prior 12 

month period. 
Significance: 

AlIft 1. 	The law re- 
50 01 LIlOIC. IIICIC are Spe- 

cial rules for applyin 
law where the emplo: 
has more than 50 em-
ployees for only 
part of the year. In 
such cases, you are 
covered if you have 
50 or more employ-
ees for 20 full weeks 
in this or the prior 
year. (An exception 
applies for other-
wise covered 
employers who have less than 50 employ- 
ees at the affected single site of 	ter child; 
employment if there are still less than 50 

	
care of a parent, child or spouse 

employees when employees are added 
	

who has a serious health condition; 

tations can go back three years and the 
damages can double. 

If you don't have sound time 
records, it will be your burden to prove 
the employee did not work the hours he 
or she claimed as worked. 

Family Leave Act 

Coverage: 

1. Covers employers of 

quires 	covered 
employers to grant 
employees up to 12 
weeks unpaid leave 
during any rolling 12 
month period for a 
covered purpose. 

2. 	The obligation 
to provide such unpaid 
leave is limited to the 
following covered 
purposes for the leave: 

birth of a child: 
adoption or placement of a fos- 

0000~~ 

[SMFG. 

H961 8C STUMP ROUTER 

9325C HYDRAULIC STUMP ROUTER WALK-BEHIND 

100% HYDRAULIC OPERATION - SELF-PROPELLED - TOWABLE 

NO TRAILER NEEDED - BOTH WHEELS DRIVE 

OPERATES HOOKED OR UNHOOKED FROM TOW VEHICLE 

WHEELS MOVE IN & OUT HYDRAULICALLY FROM 34" 
FOR NARROW GATES TO 52' FOR SAFE OPERATING AND TOWING. 

BEST BUY IN STUMP REMOVAL EQUIPMENT 

Powered by 

KOHLER, 
g R 2 ~ III3 

FINANCING AND 
LEASING AVAILABLE 
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A serious health condition that 
renders the employee incapable of per-
forming the functions of his/her job. 

The employee may choose, or the 
employer may require, that available ac-
crued sick or vacation leave be used for 
all or part of the 12-week period. 

The employee is not entitled to un-
employment compensation even if the 
leave is unpaid. 

Where the need for leave is foreseeable, 
the employee must give 30 days notice. 

Where the reason for leave is the seri -

ous medical condition of the employee  or 

parent/spouse/child, the employer may re-
quire medical certification of the condition. 

Reduced hours are not allowed ex-
cept for the employee's serious condition. 

The law generally requires that em-
ployees be returned to the previous old or 
an equivalent position with equivalent pay 
and benefits, but does not require accrual 
of seniority or benefits during the leave. 

Health insurance must continue to 
he made available during the leave on the 
same terms as before. As a result, if the 
insurance is subject to an employee 
co-pay, the employee must pay the co-pay 
during the leave. If the employee does not 
return to work after the leave period ex-
pires, the employer might be able to 
recover the portion of the premium paid 
during the leave, unless the reason for 
non-return is the serious health condition 
of the employee/spouse/parent/child or 
other circumstances beyond the control of 
the employee. 

The law requires notice to the ter -
minated employee of these rights under 
the Comprehensive Omnibus Budget 
Reconciliation Act (COBRA). 

Premium rates for COBRA partici-
pants can increase annually. 

Federal Polygraph 
(Lie Detector) 
Protection Act 

Coverage: All employers in interstate 

commerce. (This would include all but the 
smallest of tree companies). 

Significance: 

irr 	/T. 

See what's old... 

and new at Bartlett: 	
I 

Model 

The standard in pruner poles 	 #100-00 

in 1920 - 

The standard in pruner poles 
in 1996. 

Makers of high quality arborist 
tools and equipment since 1912. 

BARTLETT MANUFACTURINg Co. 
3003 E. Grand Blvd., Detroit, MI 48202 

PHONE: (800)331-7101 FAX:(313)873-5454 
(313)873-7300 
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COBRA Group 
Health Continuation 

i!1L LC 	 — ç '  

&keAk~~-9kt 

Coverage: All employers. 
Significance: 

1 . If the employer has a group health 
plan, the employee/dependents may 
elect at separation (and during other 
qualifying events) to continue group 
coverage under the employer's plan for 
Lip to 18 months in most cases (longer 
in some situations) by paying 100 per-
cent of the premium for the coverage 
(plus. at the employer's option. a 2 per -
cent processing fee) monthly by the due 
date/grace period date. 

2. This law does not require the em-
ployer to obtain group insurance. 

Call Tom 

Free Brochure 

Quote 

52 Years Building Quality 
Forestry Bodies 

 

5cHonoRP IlIIj- 

I 
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Reaulations 

Bars pre-employment screening of 
employees by lie detector tests and 
voice stress analyzers. 

Has a limited exception permitting 
lie detector tests where: 

there is an ongoing investiga-
tion involving an economic loss to the 

NOW YOU CAN 
PREVENT 

Ivy, Oak & Sumac 
Poisoning 

employer: and 
• the employee had access to the 

property that is the subject of the inves-
tigation; and 

• the employer has "reasonable 
suspicion" that the employee was in-
volved in the incident under 
investigation: and, 

a statutorily required notice has 
been given to the employee. 

Where the exemption in '2" above 

is fulfilled: 
• action cannot be taken against 

the employee based solely on the test: 
• the employee can stop the test at 

any time: 
• the employee cannot be asked 

questions that needlessly intrude on his/ 
her privacy or opinions on race, religion, 
unions, politics or sexual behavior: 

• 	the testing must he performed 
by a licensed examiner. 

Practical Advice: 
Don't even think of using lie detec-

tors unless there is no other recourse 
and the problem merits the risks. Tip: 
Let the police decide to use lie detec-

tors. They are not "employers" of 

Your employees and hence are not 

covered by the law. 	 TCi 

RAPCO 	like 
CARBIDE 	a 
CHAIN,,. --" Diamond 
WITH RAPCO 

CARBIDE 	 WORLD'S FINEST! 

YOU CAN CUT 	RAPCa INDUSTRIES INC. 
20 to 25 CORDS SALES BY: RAPCO MARKETING INC. 

WITHOUT Ak"'11111 P.O. BOX 5219 
VANCOUVER, WA 98668-5219 

RE-SHARPENING! 	 PHONE: 1-800-959-6130 FAX: 503-255-4807 
ARBORIST 
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Arborists Depend on 
Representing his customec CaN 1-800-441-8301 
and their needs with his 	or fax: 1O4308560 
years experience in the tree to place an olilef, for our free 
indutrvmriga:ric1e 

Consultation Service, or for a 

tools t1 YOU :eed for free catalog. Open Tuesday & 
a ;:c .v:lI done, Thursday evenings un1 7(e.t.). 

Order your free catalog  

' 	 today, and you ' ll begin 

• 	t:ge0 

wIsExperiefiCel weir rtilvafltage 
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IT'S SO EASY! 
Would you take just 5 drops a 
day of Oral Ivy' in water or 
juice to prevent ivy poisoning? 

6 Months Prevention 
Just 7C A Day 

$12.50 + $1.00 Postage 
$90.00/Doz. Plus UPS Shipping 

AN OUNCE 
OF PREVENTION 

Oral 
4Ivy® 

ORDER NOW 
TOLL FREE 

1-800-553-6778 
"As -a i =~VAIS A 
ARBOR 1ST 

ORAL IVY, INC. 
BLOOMSBURG, PA 17815 
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A Proposed Sexual Harassment Policy 

Firm Name] is vigorously com-
mitted to maintaining a working 
environment free of sexual harass-
ment. 

Scope of Policy 

Sexual harassment is (a) any 
form of sexually offensive touching 
or verbal conduct, including, but not 
limited to, requests for sexual favors, 
unwelcome sexual advances, or sexu-
ally offensive comments, which 
create a hostile or offensive working 
environment, and (b) the use of, or 
inference that, an employee's sub-
mission to or rejection of such 
conduct, is or may be used, as a ba-
sis for employment decisions 
affecting the employee. 

The above prohibitions apply to 
all supervisors as well as 
non-supervisory employees of the 
Company, and to visitors to the 
Company. Thus, for instance, this 
Policy prohibits non-supervisory em-
ployees from creating an offensive 
working environment for fellow em- 

11111 NOW 
AVAILABLE 

I I FOR ALMOST 

'I I 

IIEVERY STATE 
IN THE U.S.! 

Requires Windows 3.1 or above 
and 2x CD-ROM drive. 

ployees, as well as prohibits offensive 
supervisory conduct. 
Procedure 

Employees are encouraged to re-
port sexual harassment because the 
Company cannot take corrective ac-
tion without being made aware of the 
problem. 

Employees, at their option, 
should report sexual harassment 
complaints to a supervisor other 
than the alleged offender. A female 
employee who prefers to make a 
complaint to a female member of the 
Personnel Staff will be accommo-
dated. Supervisors must promptly 
report all sexual harassment com-
plaints to the CEO. Complaints 
should be specific as possible as to 
the date, time, place, and nature of 
incident(s) complained of, as well as 
whether there are any witnesses to 
the misconduct. 

The Director of Personnel shall 
promptly conduct a thorough confi-
dential investigation of the alleged 
misconduct. 

If, upon the completion of the 
Company's investigation, it deter-
mines that prohibited conduct did 
occur, it shall promptly implement 
corrective and disciplinary action, 
including the possibility of discharge 
of offending persons. 

Full Service Specialists 
Since 1955 

,. 

1989 Hi-Ranger 6H-65PB1, 65' non-
overcenter. 1989 Ford F700, 429 gas, 
5/2 speed manual, 22,054 miles. 18'6" 
flatbed with pintle hook. #96213 

-9 

Aerial Lift of CT, 50' overcenter, 
1991 Ford F700, 170hp diesel, 6 speed 
manual, 38,742 miles. Steel chipbox 
with side access in nice shape! #96234 

Many oilier models available.  
BUY • SELL • TRADE 
Financing Options Available. 

1-800-503-8326 
Waukesha, Wisconsin 

Visit our web site: http://www.dueco.com  

Double or Triple Your Profits 
With 

AMENEW-.4m, 	 -Now 

Complete Direct Mail System 
Each time you schedule a job, FAST 5 allows you to prepare a 

mailing to the closet neighbors with a totally customizable message 
like: "We'll be in your neighborhood next week". You could even 
print a discount coupon. - 	 ,. 

• ..ontains every aaaress ror each state 
Print giant 0/2"x5W') postcards 

• Mail for 13e postage (with bulk mail imprint) 
• Create & mail 400 cards per hour 

44 1-800-613-1320 
$27995 Data 

Delivery 
VISA 	M 	ifri Systems 
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"This living memorial of 100 trees will remind future genera-
tions who walk among the heroes resting here of the 
sacrifices made by America's Gulf War veterans." 
Former President George Bush 

A Grove for Gulf War Vets 

t Arlington National Cemetery last 
month, former President George Bush A  dedicated the new "America the Beau-

tiful Memorial Grove" in honor of all those who 
served in the Gulf War. 

"Their legacy of peace will endure, much as this 
beautiful stand of trees will take root and thrive," 
Bush stated. "Long after we are gone, these trees 
will remain—silent, sturdy monuments to the 
cause of freedom, wherever it is threatened." 

In addition to commemorating the veterans, 
the grove is part of a living laboratory to 
study urban forestry. This grove is the first 
of what will be 10 around the nation as part 
of the International Society of Arboriculture 
(ISA) Research Trust's TreesAmerica program. 
The goal is to provide models for urban forest 
development and sustainability. 

John Metzler, superintendent of Arlington Na-
tional Cemetery, called the grove a "fitting tribute 
for Persian Gulf War veterans that will enhance 

the entire cemetery." 
In 1990, President Bush signed into 

law the "America The Beautiful-A 
National Tree Planting Initiative." In-
cluded with the goals is a challenge 
to increase urban tree planting and 
maintenance to assure healthier urban 
forests that provide beneficial out-
comes for the environment, economy 
and appearance of each community. 

With leadership from the U.S. For-
est Service during the past five years. 
partnerships have developed a na-
tional urban forestry strategic plan; an 
urban forestry program in each state: 
volunteer tree planting organizations: 
an increased focus on the need for ur-
ban forestry research; an increase in 
awareness of the benefits of urban 
forests; and planted thousands of 
trees. The board of trustees of the ISA 
Research Trust hopes to provide na- 

Former President Bush and Midshipman Shawn Stephenson, 
whose brother was killed in the Gulf War, help dedicate the new 
"America the Beautiful Memorial Grove." Bush personally ap- 
pointed Stephenson to the U.S. Naval Academy. 

tional leadership and funding, 
through its TreesAmerica program, of living laboratories for ur-
ban forestry research, education and demonstration. 

The first grove, planted last month, will serve as a living sym-
bol for all those who served in the Gulf War. 

Those interested in contributing to or volunteering with 
TreesAmerica should contact Dr. Ham at 864-656-2480 or Laura 
Lynch, ISA Research Trust, at 217-355-9411. TcJ 
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$A4 	The risks you face every day aren't like those of other 

business owners. That's why you need an insurance 
40 

00 S 	program that tvas specifically designed for arborists. 

One that covers pesticide and herbicide applications. Workers' 

compensation. Property losses. Liability claims. Commercial automobile 

losses. And everything else you'llfind covered in this cost-effective 

insurance program from ITT Hartford. 

See u'hy this customized program has earned the endorsement of the 

National Arborist Association. And the trust of so many arborists like 

you. Simply call or have youragent call us at 1-800-533-7824. 

Availability of coverage, may vary by state and issubject to underwriting approval. Examine the policy for exclusions, limitation, or condition, that apply 

No One's 

Better 

Prepared for 

Tomorrow. 

I,2 

ITT HARTFORD 
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Oklahoma City 
Memorial Story Wins Award 

S
even months after a bomb rocked Oklahoma City and 
shook the nation, a volunteer delegation from Iowa dedi-
cated a grove of trees that serves as a living memorial to 

those who died. 
The efforts of hundreds of Iowans. chronicled in the January 

1996 issue of Tree Care Industry magazine, touched readers in a 
very personal way. Recently, Vermeer Manufacturing Company 
and Kragie/Newell, a marketing and communications company. 
won a Certificate of Commendation from the Public Relations 
Society of America for their part in bringing this story to the 

public. The Bronze Anvil Award winners were selected 
from among 500 entries across the country. 

The Oklahoma City Memorial Grove, honoring the 
169 people who died in the attack on the A.P. Murrah 
Federal Building, includes 150 littleleaf lindens and 19 
prairiefire crabapples. The Iowa State Horticultural So-
ciety mobilized hundreds of volunteers, including 
nursery owners, college professors, students, commu-
nity groups and scores of businesses that donated 
equipment. A Vermeer Model TS44M Tree Spade dug 
most of the holes for the memorial. 

Though the memorial's primary purpose is to honor the 
victims of the bombing, it is also Iowans' way of thank-
ing Oklahomans who sent help to Iowa after heavy floods 
covered the state in 1993. 

The memorial will serve as a fitting tribute to those who 
died in the attack. It also shows what dedicated volun-
teers, assisted by businesses with a commitment to the 
community, can accomplish. TCI 

ONE OF THE FEW PIECES OF FORESTRY EQUIPMENT 
THAT CAN'T BE POWERED BY A DEERE ENGINE 

- 

MW 

SUPERIOR DIESEL 
1632 North Stevens Street, P.O 
Rhinelander, WI 54501 
Tel: (715) 369-5900 

If it works in the woods and it has a diesel 
engine, it can be powered by Deere. 

With 25 models from 20 to 375 hp, there's 
a John Deere engine for almost every 
forestry application. Whatever the 
equipment, whatever the brand, ask for 
Deere Power by name. 

For more information, call Deere Power 
Systems at (319) 292-6060. FAX: (319) 
292-5075. 

DEERE 
11111111 •Y1 4:1 

Specify reliable John Deere engines 
for all your forestry equipment. 

Branch Offices: 	204 North 37th Road 
Box 1187 461 East Fenn Road 

	
(Intersection 251 & 52) 

Coldwater, MI 49036 Mendota, IL 61342 
Tel: (517) 278-2445 Tel: (815) 538-1818 
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INDUSTRY ALMANAC 

July 23 
Maryland Dept. of Natural Resources 
Arborist Safety: Bucket Work 
Bartlett Tree Experts 
Contact: 410-768-0830 

August 6-9 
Puerto Rico Forestry Conference 
San Juan. PR 
Contact: Sally Gonzalez 
Fax: (809) 265-086() 

August 11-14 
Annual Conference & Trade Show 
International Society of Arboriculture 
Charlotte, NC 
Contact: (800) 733-2622 

September 10-12 
Georgia Urban Forest Council 
Designing Urban Forests for Storm Survival 
Albany. GA 
Contact: P0 Box 961. Macon, GA 31202 

September 16-18 
ISA. Pacific Northwest Chapter 
Annual Training Conference 
Yakima Convention Center, Yakima. WA 
Contact: (206) 784-1945 

September 24, 25 
Vegetation Management Conference 
Southern Illinois University 
Carbondale. IL 
Contact: 618-536-775 1 

October 8, 9 
Annual Vegetation Management 
for Right-of-Way Workshop 
S. Illinois University, Carbondale. IL 
Contact: Sandy Rhoads. (618) 453-5679 

October 20-22 
Annual Meeting. N.E. Chapter. ISA 
Ramada Inn, Norwich/Mystic, CT 
Contact: Bonnie Moran, 203-746-3014 
Fax: 203-746-4705 

October 27-30 
26th Annual Conference 
National Inst. of Park and Grounds Mgmt. 
Radisson South. Minneapolis. MN 
Contact: 414-733-2301 

November 7-9 
TO EXPO '96 
New Charlotte Convention Center 
Charlotte, NC 
Contact: (800) 733-2622 	 TO 

Over 15 , 000 
Sawmills 	

, 7205! 
World-Wide! 	. - 

../o trailer 

T~21 
LT40 H D  
Save money cutting your own lumber; 

make money cutting for others. 

• Produce framing and grade lumber 
for buildings and projects. 

• Completely portable, easy to set up. 

• Large cutting capacity * 

(up to 36" D. x 33'L.) 

• Optional hydraulic log handling 
(LT40 and LT30 models). 

1-800-553-0219 
EIGHT BRANCHES IN U.S.A. AND CANADA 

Wood-Mizer Products, Inc. 
8180 West 10th Street, Dept. LIE 

Indianapolis, IN 46214-2400 
Please circle 59 on Reader Ser ice Card 

G&A Equipment 
Knoxville, TN 

(423) 988-7574 

BUCKET TRUCKS 
starting at $12,000 

FrIp  

CH I P iiwCKS 
starting at $6,500 

Call: Garell Foshee 
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Be Safe, Work Safe  By Robert NV. Phillips 

ored by The Bishop Company for the advancement of our industry. 

There are an incredible number of tech-
niques for climbing and working in trees, 
because every climber has slightly different 
preferences and needs. I feel that it's good 
to experiment, but whatever the idea. think 
safety first. Work on new tech- 
niques in a controlled way SO 
that if they fail, it doesn't mean 
disaster. When climbing, 
always exercise caution. 

If you crotch your climb-
ing line into either a pulley or 
other suitable false crotch, you 
will find that there can be 
excessive heat build-up in 
your friction hitch as you 
descend. On a long descent, go 
slowly and take breaks to 
allow the heat in the hitch to 
dissipate. The rope that you tic 
the friction hitch to doesnt 
heat up. It's the rope used to tie • 
the hitch that melts. This can 	- 

weaken the hitch to the point 
of breaking. 

Sometimes it doesn't hurt to use a back-
up. In my case, the backup is a replaceable-
pin microadjuster on the line above my 
Blake hitch. 

Please refer to the illustration. First. I 
place a double-locking carabiner (the black 
one) in the eye of the microadjuster. Next. I 
clip the eye-spliced end of a three-foot see-
ion of rope into the carithi iicr using ii 

,. 

' 

hsheriiians knot. This second carabiner 
clips to my saddle. Finally, I tie a figure-
eight knot and Blake hitch below the 
microadjuster with the remaining short 
rope. My climbing line attaches to my sad- 

die with a third (yellow) carabiner. 
Make sure that the microadjuster can set 

itself above the Blake hitch. There should 
be a gap of a couple of inches to be sure that 
the inicrot( juster has room to set. 

If you incorporate this 
idea in your climbing tech-
niques, you may find that it 

.- will help give a feeling of 
security. If the friction hitch 

. fails, the microadjuster will 
catch. It doesn't get in the 
way when ascending. When 
you want to descend, press 

I down on the lever arm of the 
micro adjuster. It slides down 
on top of the Blake hitch, and 
you slowly go down. 

In an aerial rescue, the 
pin in the microadjuster can 
he pulled, and you can use 
just the friction hitch. Under 
a load, the lever arm of the 
microadjuster may be diffi- 

cult to disengage. 
This technique may help you. or you 

may think it's overkill. I would rather be 
safe than sorry. 

Bishop Company & Samson the American Group offer a 

CLIMBING & LOWERING ROPE SPECIAL '  
-.------ , Samson Stable Braid 

I\1 	
TRUE BLUE climbing rope 

---- 	 vith Duron ii 2-in- 1  braided 	 x120 TB rope 	$7600 
------- 	Samthane color coated which 	 x150 TB rope 	$9500 

Makes rope last longer 	 x600 TB rope 	$350.00 

- 	- -- :j Extends abrasion life 	 (.') ARBOR-plex" climbing rope 
-' 	 Reduces tendency to snag 	 x120 AP rope 	$4900 

Provides easy identification 	 x150'AP rope...............$62.00 
'x600' AP rope.............$230.00 

	

_. 
Stable Braid Lowering Lines featuring... 	

- -. - 	
4 soft eye splice on one end 

rope Samthane coated red 	 B is hop Company  
$23.00 

* ' rope Samthane coated orange 
' 'x150' STATS 15,500 lbs........$165.00 	 1-800-421-4833\ 24 hr. FAX: 310-698-2238 

$ 00  41 

	

	"x600' STATS 15,500 lbs  ........ $590.00 	 , 	A ( tnl 'tt -  -.k- xn ut ,trburit -1J!)pIl'. 

	

"x150' STATS 19,400 lbs........ $209.00 	 (iii Li- ii)ll-Ire€- ,irid rder our 1 	o. ' . ... 

	

"x600' STATS 19,400 lbs........$650.00 	 r 	i VISA 
offer expires August 30. 1996  

Please circle 10 on Reader Service Card 

Rope Bags: 
H2001 for 2 "x120' rope 
H2003 for "x150' rope 
H2004 for 3 "x150' rope 



MANAGEMENT EXCHANGE 

Combat'ing 
Employee Absenteei'sm 

	

- --- - 	What Really Works 

	

OWN ow 	
Bv Richard G. .Eiiiiiuii 

' 	Depending on 
how you measure 
t, employ 

sences cost North 
- 	American 	busi- 

nesses $30 to $50 
billion a year. Even that 

astonishing statistic doesn't 
include the inefficiency, lost 

sales, aggravation and customer rela-
tions problems that occur. 

Absences do occur for legitimate reasons, such as 
serious illness, death or family emergency, and no 
company can enjoy perfect employee attendance. 	 / 
But absences also occur because of minor aches 
and pains, sleepless nights, sunny days, hang-
overs, and the momentary desire to be 
someplace other than work. 

As an employer, you can significantly cut 
down on employee absenteeism by follow-
ing a few relatively simple steps. The secret: 
Motivate your people to be at work, on time 
and ready to go. Here's how: 

• Establish a firm policy. Don't treat ab- 
sences as a "benefit" or a "right." Your policy 
should hold out 100 percent attendance as the desired 
state of affairs. 

• Follow up your policy with specific procedures. These pro-
cedures should outline the circumstances under which you'll 
allow an employee to be absent and the check-in steps employ-
ees should take to alert you to absences. 

• Publicize your expectations. Promote 100 percent atten-
dance in your employee handbook and in conversations. 

• Orient new emploees. From the first day, set perfect at-
tendance as the goal. Remind new hires that absence procedures 
must be followed in all cases, and that failure to follow them is 
cause for disciplinary action. 

• Pay attention to every absence. Some employers require 
employees to complete "claim forms" upon their return. Others 
informally talk over the absence. Large firms often refer absent 
employees to their in-house health service. The point is not to 

J udge the validity of absences, but to impress upon employees 
that you're vitally interested in their attendance. 

!J. . Maintain a simple information system that 
categorizes absences by employee, crew and reason for ab-
sence. A careful review of the data will help you spot trends 
for both individuals and among crews. 

• Cost it out. Periodically, publish a chart detailing the 
costs of all employee absences. Employees with potentially 
serious attendance problems might receive customized charts 
detailing the economic consequences of their absences. 

• Ask questions. If you have an absenteeism problem, ask 
employees how they would solve it. 

Review industry standards. If your business or in- 
dustry trade association maintains absence data, 

review 	your performance 	against 
industry-wide standards. If things look out 

of balance, resolve to strengthen your 
fight. 

Encourage participation. Self-
policing, in the form of attendance 
monitoring by peers and peer involve-
ment in the rescheduling of absent 
employees' work, makes absent em-
ployees accountable to everyone. 
Alternatively, absent employees might 
be required to switch shifts or ask other 

employees to assume their duties. 
• Forget the physician notes. The 

"doctor's note" is still a popular requirement 
among employers, but much research suggests that 

it's ineffective in preventing absences. One exception on a 
related issue: It's often a good idea to require seriously ill 
employees to receive permission from their physicians to 
return to work. 

• Watch the doldrums days. Absences often skyrocket 
on Mondays and Fridays, or near vacation periods. You 
can bet that abuse is occurring in these instances. While 
every absence deserves attention, 
doldrums absences merit spe- 
cial attention. 

• Fight absenteeisi 
through perfor-
mance appraisal. 
Set simple, but 
clear, standards for 
employee atten- 
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dance. 
• Compensate unused sick days. If 

you provide sick leave, consider partially 
compensating employees for unused leave 
once a year. The most common way is 
with additional vacation days or bonuses 
of 25 percent to 50 percent compensation 
for each sick day not used. 

• Abolish sick leave. If you're inter-
ested in a radical approach to absenteeism, 
simply give employees a fixed amount of 
general leave each year, and require that 
sick days be credited against it. Whatever 
the balance, it can be used for vacation. 

• Establish sick banks: Another radi-
cal suggestion. A fixed amount of sick 
days can be "banked" for a firm or work 
unit, rather than an individual employee, 
and used only with the consent of the en-
tire work team. 

• Reward good attendance. Provide 
bonuses. "profit sharing." gifts or special 
holidays to recognize people with perfect 
or near-perfect attendance. Recognize 
them, too, on employee bulletin boards or 
in employee publications. Another sug-
gestion: reward employees with sick leave 
allowances only after a period of perfect 
attendance. 

• Make provisions for physician, den-
tal and other appointments. These 
appointments often create full days of 
leave. By allowing for time off in small 
chunks, employees can keep appoint-
ments, which are often preventive 
anyway, without guilt or worry. Keep in 
mind, too, that many doctors and dentists 
now keep evening and Saturday hours. 
Encourage employees to take advantage 
of this flexibility. 

• Consider flextime. If your employ-
ees face excessive demands on their time 
outside of work, consider flex-scheduling. 
This allows employees to schedule ab-
sences around a flexible work week. 
Flex-time usually works better with office 
staff than employees in the field, but at 
least consider the option. 

• Use progressive discipline. When 
you spot an employee abusing your sick 
day policies—someone who hasn't fol-
lowed attendance procedures or who is 
clearly absent without a valid reason—
take the first appropriate disciplinary 
measure, usually a verbal reprimand. If it 
happens again, graduate to a more severe 
measure. Accept no excuses, and make 
none for the actions VOL] take. 

• Foster wellness. Poor eating hab-
its, lack of exercise and stress are 
leading causes of short-term illness. Oc-
casional wellness seminars and 
health-related bulletin board informa-
tion keep good health habits in front of 
your employees. 

• Hold supervisors accountable. If 
your firm is large enough to accommodate 
several layers of management, hold super -
visors accountable for the attendance of 
employees. Research studies suggest that 
the quality of supervision frequently af -
fects attendance levels. 

• Promote job satisfaction. Last but 
not least, study after study tell us that as 
job satisfaction increases, employee ab-
sences decline. Creating job satisfaction 
is another topic, but the wise manager will 
promote job commitment. information 
sharing and involvement every day. 

Once these qualities pervade the work-
place, employees have a tough time 
staying away. 

Richard G. Ensman is a free-lance 
writer based in Rochester, NY. He spe-
cializes in business topics. 
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Because of its unique flexibility of de-
sign and its interactive modular 
abilities, the new Advantage Series 
from Armor Systems is the only sys-
tem you'll need for all your accounting 
needs. Armor software is designed as 

a fully integrated package—every 
module is compatible! That means 
you can choose as many modules as 
are needed for your business require-
ments without being forced to 
purchase items you don't need. More 

importantly, it means that 
when your business grows 
and your needs intensify, 
Armor software will grow 
with you. Armor's unique 
module compatibility per-
mits you to simply add the 
extra modules needed to fit 
your demands. Contact 
Armor Systems, Inc., 1626 
W. Airport Boulevard, 
Sanford, FL 23773-4814. 
Phone: 407-323-9787; FAX: 
407-330-0442. 

The 1996 edi-
tion of "The 

	

' 	Guinness Book 

iY 	of World Re- 
cords" 	lists 
Tufoil for En- 

lufoil 	 gines as "The 

	

4111 	World's Most 
- 	 Efficient Lubri- 

cant." Tufoil 
- 	drastically re- 

duces the tem- 
perature 	in 
gear boxes, dif - 
ferentials and 
crankcases. 

Whether extremely cold or hot, Tufoil in 
the crankcase will result in easier starts 
and will extend the life of the battery. The 
U.S. National Bureau of Standards deter -
mined the surface friction of Tufoil as 
.029—more slippery than Teflon! In tests 
conducted at their cold regions lab, the 
Canadian government found that Tufoil in-
creased cranking speed by nearly 10 
percent. Reports show that with regular 
use, you can double the life of an engine. 
Tufoil is protected by 11 patents world-
wide. Contact: Fluoramics Inc., 18 
Industrial Avenue, Mahwah, N.J. 07430. 
Phone: 800-922-0075; FAX: 201-825-7035. 

Please circle 70 on Reader Service Card 

Preventive Mainte- 
nance 	Product's  
Blaster 808 Small En-  

gine Tune-up restores 
power and compres-
sion to small engines, 
solving hard starting 

	

problems for two- and 	 tAST 

	

four-cycle engines. 	 808 

	

The 808 reduces the 	SMALLENGIr.E 
TUNE-UP 

	

cause of engine failure 	 4 CYCLE L 

	

by removing carbon, 	. 	T: 
gum and varnish de- 

	

posits from the upper 	 -.. 

	

part of the engine. It 	 - 

	

also increases engine 	 - 
performance while 
eliminating moisture, 
prohibiting vapor lock 
and stalling, freeing rings and valves, and 
conditioning gas during layovers. The 
808 Small Engine Tune-Up eliminates the 
need to take apart engines to scrape off 
carbon deposits, resulting in decreased 
downtime. The ideal preventive mainte-
nance for landscape equipment, 
generators, pumps, welders, chain saws, 
compressors and all other carburetor 
engines. It sells at a retail price of $4.75 
per can. A 12-pack case is $49 plus ship-
ping. For more information, call Dan 
Diener 847-455-3923. 

CUTTING EDGE 
New Products & Services 

Australia's Griffiths & Beerens (GB) offers 
a large and diverse selection of chain saw 
guide bars that includes a number of prod-
ucts particularly well-suited to the 9 demands of professional tree care. All GB 	T-T, 
bars are subjected to a four-step heat- 	... 
treating process that leaves the rails hard, 	--. 	

- 

yet resistant to cracking and chipping. The 	 - - 
rails are precision ground to assure uni- 
form thickness. GB complements its 
extensive guide bar line with a full range  
of drive sprockets, sprocket rims, filing 
kits, and other chain saw accessories. GB supplies extra-long bars for cutting 
large diameter trees, double-ended mill bars for utilizing the wood from these 
trees, and carving bars for artistic and utility cutting. And GB is willing to con-
sider special orders. Contact: GB American Inc., P0 Box 514, Lancaster, NH 
03584. Phone: 603-788-2825; FAX: 603-788-4529. 

Please circle 72 on Reader Service Card 

The Alitec SG40 is a stump grinder at- 
tachment manufactured for 1300 LB 
class and larger skid steers equipped 
with high flow hydraulics. Delivered 
horsepower is de- 
termined by flow 
and pressures of 

 
the skid steer. The 
5G40 	offers 	a 

' 	 • 

standard cutting 
width of 60 inches  
and a telescopic ' 

extension of seven 
inches. The 18-  
inch 	diameter 
grinding 	wheel - 

has the capability 
r  of 	cutting 	16 

inches below ground and 21 inches 
above ground. All operational func- 
tions are controlled from the 
operator's seat, and the SG40 can be 

detached in min-
utes, leaving the 
skid steer avail-
able for cleanup 
work. Contact: 
Bill Bethards, 
Alitec Corpora-
tion, 802 East 
Main Street, 
Brownsburg, IN 

'r 46112. Phone: 
4 317-852-8622; 

FAX: 371-852-
8638. 
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America's newest pruning tool, the 
Pellenc P2000 Electronic Pruner, comes 
with a lightweight battery in a belt pack. 
Stress-reducing features enable users to 
slice through the toughest wood. Plants 
pruned with the clean cuts of the Pellenc 
P2000 heal quickly, so the plant's energy 
goes toward producing desired growth. 
A miniature computer in the belt pack 
senses both the operator's trigger 
movement and the amount of force 
needed to complete the cut. This 
power-saving system lets the Pellenc 
P2000 make about 9,000 cuts on a 
single battery. In the field, that means 
four to five hours of continuous prun-
ing. Contact: Pellenc America, Inc., 955 
South Virginia Street, Suite 116, Reno, 
Nevada 89502. Phone: 702-826-4611. 

Please circle 75 on Reader Ser\ ice Card 

The new Husqvarna 371 XP is a light-
weight chain saw, yet it is powerful 
enough for demanding jobs. Develop-
ing more than 5 hp with a weight of only 
13 pounds means an extremely high 
power-to-weight ratio. The Husqvarna 
Low Vib system insulates the handle 
unit from the engine, and makes the 
saw much more comfortable to use. 
The 371XP is the first model in the 70 
cc class featuring an Air Injection sys-
tem that cleans the intake air before it 
even reaches the air filter. The Smart 
Start decompression valve makes the 
saw very easy to start. Designed to 
work in any position, the brake stops 
the chain in a fraction of a second 
should a kick-back occur. Contact: 
Husqvarna Forest & Garden Co., 9006 
Perimeter Woods Drive (PR), Charlotte, 
NC 28216. Phone: 800-GET-SAWS. 

j
IIIIrI1tt. 	

4  
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Bandit Industries introduces the Model 
280XP, an 18-inch diameter capacity, 
hand-fed, tree and brush chipper. The 
large chipper opening (18 inches by 20 
½ inches) allows it to chip limby mate-
rial with very limited chain saw trimming. 
The 280XP is equipped with a powerful 
hydraulic feed system, a 55-inch diam-
eter chipper disc, two knife pockets, and 
Bandit's new XP throwers that reduce the 
amount of energy required. The standard 
unit is available with gas and diesel 
power options, up to 120 hp. Heavy-duty 
diesel engine packages (up to 200 hp) are 
offered and include heavier chipper com-
ponents. Contact your local dealer or 
Bandit Industries, Inc., 6750 Millbrook 
Road, Remus, Ml 49340. Phone: 800-952-
0178 or 517-561-2270. FAX: 517-561-2273. 

Please circle - on Reader Ser\ ice Card 
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Reader Survey Results 
What do green industry service busi-

nesses across the country offer 
employees as far as compensation and 
benefits? That's what a February TCI 
survey asked readers, and the results 
are in. 

The vast majority of respondents were 
tree service or landscape contractor own-
ers, managers or presidents. Most 
businesses had been established for more 
than 16 years. Several boast of more than 
30 years in the industry. 

Q: How many salaried and hourly employ-
ees work for your company? 

Hourly: Average - 11.6 employees, 
high - 40. 

Salaried: Average - 2.4 employees, 
high - 10. 
Q: How many of your employees are sea-
sonal, and how many are full time? 

34% Seasonal 
66% Full Time  

Q: What are the average wages you pay in 
the following employee categories? 
Entry Level Laborer: $4.50—$11.50 

Most pay between $748 
Climber: $8—$30 

Most pay between $10—$13 
Equipment Operator: $8—$20 

Most pay between $9—$12 
Pesticide Applicator: $7—$15 

Most pay between $10—$12 
Foreman: $7—$29 

Most pay between $12—$14 
Supervisor: $9—$36 

Most pay between $14—$16 
Q: What is your level of education? 

17% High School graduate 
39% Some College 
41% College graduate 
3% Post-graduate work 

Q: What benefits do you offer hourly em-
ployees? 

83% Paid holidays 
83% Paid vacation days 
49% Paid health insurance 
43% Shared health insurance 

37% Paid life insurance 
26% Shared dental insurance 
23% Paid personal days 
17% Profit Sharing 
17% Paid dental insurance 
17% Paid disability insurance 
14% 401(k) 
6% Shared disability insurance 

Q: What benefits do you offer to salaried 
employees? 

92% Paid holidays 
92% Paid vacation days 
52% Shared health insurance 
44% Paid health insurance 
32% Paid personal days 
32% Shared dental insurance 
32% Paid life insurance 
28% Profit Sharing 
28% 401(k) 
20% Paid disability insurance 
16% Paid dental insurance 
8% Shared disability insurance 

Q: What are your 1995 anticipated sales? 
6% 0-$100,000 
22% $100,001 - 250,000 
28% $250,001 - 500,000 
30% $500,001 - 1,000,000 
14% More than $1,000,000 

TREE BASICS 
BY 

DR. ALEX L. SHIGO 

WHAT EVERY PERSON NEEDS TO KNOW ABOUT TREES 
KS to the New Hampshire Arborists Association, copies of TREE BASICS 
very school in New Hampshire! 
y believe, as I do, that the future of our profession depends more on people 
rung better informed about what trees really are and what professional ar -
sts do for our trees. 
v1y hope is that other state arborist associations will do the same for their 
hools and clients. 

The book is 8 ½ by 11 inches, full-color back and front cover, 40 pages, 
26 large photos, 19 diagrams, all on high-quality glossy paper. 

The book covers the many essentials of tree biology and tree care. 

Price: 
$7.00 per single copy (including postage): 

10 copies. (unit price $3.90); $145.00 for 50 copies, (unit price $2.90); $190.00 
(unit price $1.90 Less than a greeting card!) Plus shipping for multiple copies. 

TO ORDER: 
contact 

SHIGO AND TREES, ASSOCIATES 
P.O. BOX 769, DURHAM, NH 03824 
PHONE 603-868-7459 FAX 603-868-1045 

Payment by Master Card or Visa: or a check drawn on a US Bank. in US dollars. 

Please circle 46 on Reader Service Card 
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Standards 
Practices   

ANSI Committees M...
0%et 

A pril was a busy time for com 
mittees charged with develop-
ing standards of practice for 

arborists. The ANSI Z133 Committee 
and ANSI A300 Committee met in 
Washington. DC. 

On April 17, the Z133 Committee met 
at the U.S. Department of Labor. Items 
on the agenda that were of interest to 
practicing arborists were use of the 
Prusik loop and Prusik knot for belayed 
ascent into the tree, and use of the Blake 
hitch as an alternative to the traditional 
taut line hitch. The committee will be 
researching both issues more thoroughly  

and will undoubtedly address them more 
fully in the next revision of the Stan-
dard. The consensus was that both 
techniques should be recognized as ap-
proved work practices. 

Written comments concerning the 
ANSI Z133 Standard are encouraged. 
and should be addressed to the Interna-
tional Society of Arboriculture. ANSI 
Z133 Secretariat. P0 Box GG, Savoy, 
IL 61874-9902. 

The ANSI A300 Committee met on 
April 18 and 19 at the National Park 
Service's National Capitol Area Head-
quarters. The majority of its time was  

devoted to drafting a tree fertilization 
standard, which will be available for 
public comment later this summer. The 
committee also launched into the draft-
ing of standard sections for Cabling and 
Bracing as well as Lightning Protection. 
At their next meeting, scheduled for this 
October, they will consider these issues 
as well as Soil Amendment. 

Written comments concerning the 
ANSI A300 Standard are also encour -
aged. and should be addressed to the 
National Arborist Association, ANSI 
A300 Secretariat. P0 Box 1094, 
Amherst. NH 03031-1094. TCI 

When you need strong tree crotch 
support, remember the 3R's... 

reinforce... 
	

reduce..* 
	

relax*** 
..., the crotch of a tree with a prefabri-
cated TREE-CROTCH Grip from Pre-
formed Line Products. TREE-CROTCH 
Grips are manufactured from heavy 
coated galvanized steel, and have a 
strength capacity of 5.000 lbs. to pro-
vide consistent reinforcement for high 
stress areas. 

The TREE-CROTCH Grip comes in 
three sizes: 20', 30", and 36', to ac- 
commodate short tree crotch lengths. 

ei costs by eliminating the need for 
common grade cable inventory and 
labor intensive serving methods. 
TREE-CROTCH Grips are easily 
installed and do not require any 
special tools, so chances of work-
manship errors are reduced. 

The specially designed captive loop 
holds the thimble securely in place, 
eliminating lost parts and making the 
overall appearance neat and uniform 

...TREE-CROTCH Grips, like all 
PREFORMED products, are lab-tested 
and performance proven to maintain a 
standard of excellence unmatched in 
the industry. 

Remember the 3 R's 
• Reinforce the tree crotch. 
• Reduce costs, installation time, 

and workmanship error. 
• Relax knowing you've chosen 

a quality PREFORMED product. 

APPLIED TREE-CROTCH Grip 

--3 8" CAPTURED THIMBLE 'CH 

G 

 rip ED THIMBLE 

Unapplied TREE-CROTCH Grip 

PREFORMED LINE PRODUCJS P[P 
• _E.E_..\2 C - t'O • 216)461-5200 

Contact the PREFORMED distributor in your area for more information. 
1991 Preformed Line Products All rights reserved 
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THE MOST EXPERIENCED MANUFACTURER 
IN THE INDUSTRY 

1-/ F/ F ff Ij[C 

  

COMMERCIAL 
TREE CARE 

TAKES 
COMMERCIAL 

QUALITY 
mi  H 

COMING IN JULY— 
Your chance to WIN a 

WOOD/CHUCK 17X CHIPPER 	 / 

at TCI EXPO '96! 
SEEJULY TCI FOR DETAILS. 

!. 

14 iiMU3r 
dr 

• 	
•LsIiiax: [If :i ii :11' 

Used by the largest right-of-way contractors 
1 	 1-800-269-5188 

W 	 1-704-482-4356 
ARBORIST CHIPPER CORPORATION 	Shelby, North Carolina 
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TREE CARE INDUSTRY - JUNE 1996 



Please circle 52 out Reader Ser ice (_ aid 

TREE CARE INDUSTRY JUNE 1996 
	

41 

Words of Praise 

T he last two issues of TCI have been 
outstanding. The article by Richard 

Proudfoot was the best we have ever read 
on sales and marketing. We were also 
pleased to see the articles dealing with 
technical knowledge by Dr. Shigo and Dr. 
Chaney. Keep up the good work. 

Doug and Charlv 
Doug & Chancy 's Horticultural Services 
Phoenix, AZ 

INDUSTRY INPUT 

tion" would be required to help close the 
split crotches and relieve the torque-stress. 

Following the pruning, the loading 
hitches would have been re-tightened as 
a safety precaution. At this point, the 
emergency would have been resolved and 
the tree could be scheduled for bolting and 
cabling. This emergency work costs one-
third less than removing that venerable 
giant. and we'd still have the tree. 

It has always been a dream of mine to 

go to Mt. Vernon duO 	c the Eiec that 
President Washingt¼l. planted. I hope 
some are still standuuu ¼hen I get there. 
This tree did not have it, be removed, and 
this situation could ha\ been avoided if 
our industry emphasizcd basic tree strut.-
ture and correct pruniui practices. 

Robert Wallace 
Tree Life Concern tnt 
Canoga Park, CA 

and Criticism 

I was saddened and then angered when 
I read the article by Bob Sprinier in 

From the Field" in the March issue 
In my opinion. Mr. Springer made 

serious error in judgment when he chose 
to proceed with pruning after he noticed 
that at least two main crotches were about 
to fail. Not only did they put their lives at 
risk, but by failing to act quickly the de-
lay cost the life of a national treasure. In 
addition, for at least two weeks, some 
38.461 people were allowed to "stroll" 
under this tree unaware of the danger. (I 
hope it was cordoned off?) 

After choosing to wait to report this haz-
ardous condition, a meeting was scheduled 
for two weeks later! No discussion with non - 
arborists was necessary except to inform the 
park director of the gravity of the situation. 
what procedures were going to be imple-
mented to save the tree and to advise him 

of any additional charges. 
I'm not blaming Mr. Springer for ii 

sad event. No doubt he felt his action' 
were appropriate. In my opinion, signifi-
cant fault lies with previous arborists who 
trimmed this tree—even though it ma\ 
have been 25 years ago. I also blame out -
industry's education system, which is so 
enamored with articles and seminars about 
compartmentalization, branch collars. 
slings, cracks, and carabiners that ba 
arboriculture has been nearly neglectc 

An experienced climber should h 
called for a three-quarter inch nylon line 
and secured the three main sections to-
gether using a series of loading hitches. 
While the lines were being tied in place. 
a ground man could have called the su-
pervisor to the job site. While waiting for 
the supervisor, the climbers would have 
determined how severe a "crown reduc- 



HFLP WANTED 

Golden Bear Arborists, Inc., needs you! If 
you are an aggressive, hard-charging, mo-
tivated, career-minded individual looking to 
make the big bucks, we are the firm for you. 
You must be a creative person willing to give 
200%. Call Walter at 818-359-6647 for a 
phone interview. 

Experienced climber/foreman needed for 
established Massachusetts tree service. 
Self-motivated arborist, certificate a plus, to 
work in a drug-free environment. Send re-
sume or call Holbrook Tree Service, 252 
Union St., Yarmouthport, MA 02675. Phone: 
508-362-8085. 

Arborist/salespeople. Established, aggres-
sive and fast-growing full-service tree care 
company in northern Virginia looking for 
highly motivated individuals to expand our 
current client base. Top pay and benefits to 
qualified individuals. Send resume to Fairfax 
Tree Service, P.O. Box 1365, Fairfax, VA 
22030 or FAX: 703-591-2241. 

CLASSIFIED 

The Care of Trees is a full-service tree care 
firm with offices throughout the metropolitan 
areas of Chicago, New York City and Wash-
ington, D.C. We are one of the most 
progressive, well-equipped companies in this 
industry and offer excellent benefits. Our ever 
expansive mode seems to constantly require 
personnel to fit into new positions that include 
production, plant health care and sales. We 
consider safety, quality, productivity and com-
munication to be important attributes of proper 
tree care. If you believe the same, please send 
your resume to Kathy Hendricksen, do The 
Care of Trees, 2371 S. Foster Ave., Wheel-
ing, IL 60090. Phone: 847-394-4220. 

RELOCATE TO FLORIDA and enjoy year-
round employment, great weather and a 
terrific working environment. We are grow-
ing fast and need: foremen, climbers, sales 
people and all-round tree care profession-
als and helpers. Excellent compensation and 
benefits with opportunity for advancement. 
Drug-free workplace. Call 407-968-1045. 

We have just opened our seventh branch 
office! Our success continues to generate 
opportunities for career minded profession-
als. We have immediate openings for: • Plant 
Health Care Specialists in our NY, NJ, CT 
and MA locations • Sales Positions in NY–
Long Island and Westchester County–and 
NJ • Operations Manager in Westchester 
County, NY • Branch Managers in Long Is-
land, NY and Union, NJ. All positions offer 
excellent salary and benefits. If you share 
our passion for trees and wish to become a 
part of a winning team, please forward your 
resume to SavATree, 360 Adams Street, 
Bedford Hills, NY 10507 or Fax 914-666-
5843, attn: Human Resources. EOE. 

Arborist—Representative: 1 hour from 
NYC. Sales and service to residential and 
corporate. Must be fully experienced and 
knowledgeable of the industry. Competitive 
package, benefits and growth opportunity. 
Send resume to: Box CC, TCI, P0 Box 
1094, Amherst, NH 03031. 

OMNI OMN I OMNI 
PURCHASE POWER PROGRAM 
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We put the Check and the Pow 
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No monthly payments for the 
of Cash in your hands!  first 90 days or skip any three 

You have control when and where to make your 
equipment purchases. 
Obtain your equipment on the spot. 

eV 
LI  

months during the lease up to 
$75,000, 

No delays in lengthy paperwork. 
Once you are approved we send you a check 

 o your choice. 
Put valuable equipment to work for you 

to make out to whomever you choose! 

BECOME A CASH BUYER AN 
. immediately. with minimal impact on cash flow. 

$90 to start your lease. 
Program available for new & used equipment. 

EMPOWER YOUR BUS!NESS EASY TO APPLY EASY TO QUALIFY. 

CALLNOW I :I0I011 E.11 1• 1;lUI NOW l 	E I'I'1AZ'IL 	J [.1.1 E:I0I011 !.Th1 II 
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Swingle Tree Company. Entering our 50th 

year! We provide an entrepreneurial work 
environment where performance and indi-
viduality are rewarded. Pruning Dept. 
Manager: Creative leadership position with 
full management control. State-of-the-art 
facility, equipment and best arborists in re-
gion. Mm. five years experience pruning and 
supervisory. College degree helpful, but not 
necessary, $32,000-$42,000, salary + bo-
nus. PHC Field Supervisor: Two-four year 
related degree or a minimum of two-three 
years experience in ornamental insect diag-
nosis/recommendations. A good 
communicator with ability to train and super -
vise production crews, $25,000-35,000, 
salary + bonus. Benefits include health, den-
tal, disability, profit sharing, vacation, and 
Success Sharing Bonus plans. Send or fax 
resume w/ ref. and salary requirements to: 
Swingle Tree Company, 8585 E. Warren 
Ave.. Denver, CO 80231. Attn: Tom Tolkacz. 

Experienced tree care professionals. Fast 
growing, quality-oriented company in the 
Chicago North Shore looking for top-notch 
foremen to manage crews, equipment and 
shop. Ideal candidates will have a minimum 
of 3 years experience, CDL and strong de-
sire to achieve. Excellent compensation & 
benefits package. Please send resume and 
contact the Kinnucan Company, 28877 
Nagel Ct., Lake Bluff, IL 60044. Phone: 
708-234-5327. 

Forestry Graduates: Wright Tree Service, 
Inc., seeks a forester for utility line clearance 
work in northern Illinois. The successful can-
didate will have a degree in forestry, three 
to five years of progressively responsible 
work experience with either a utility or con-
tractor. Supervisory experience is a plus, but 
is not required. Wright Tree Service requires 
all successful applicants for employment to 
pass a drug screening test. Please submit 
resume to: Keith D. Sheriff, Wright Tree 
Service, Inc., P.O. Box 1718, Des Moines, 
Iowa 50306. Fax: 515-274-3852. 

Experienced, self -motivated tree climb-
ers wanted by suburban Boston, MA tree & 
landscape company. Arborist certification, 
CDL and pesticide license preferred but not 
required. Company-sponsored training and 
education programs, health insurance and 
paid holiday/vacation days available to ca-
reer-minded, quality-oriented workers. 
Relocation assistance available. Fax your re-
sume today 617-630-5273 or call Mon-Fri 
7-4 p.m. 617-965-8820 for an application. 

FLORAPERSONNEL INC. In our second 
decade of performing confidential key em-
ployee searches for the landscape/tree 
industry and allied trades worldwide. Re-
tained basis only. Candidate contact 
welcome, confidential, and always free. 1740 
Lake Markham Rd., Sanford FL 32771. 
Phone (407) 320-8177. Fax (407) 320-8083. 

COME CLIMB 
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LADDER. 
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The Tree Industry's 
Marketplace 

1-800-733-2622 

C37) 

Sp 	 BACKPACK 
SPRAYERS 	 ¶"" 	

Earthway 
50# Hopper 

I Each - Nylon Bag, Goggles, 	 Pneumatic Tires 

Dust Pan & Broom, 21b. Soak-up, 	 ) $78.97 
Nitrite gloves and 2 Each - 24 x 

Co 
18 pillows, 48' x 3" Dikes 

$69.95 	 It 

BOOTS 	TRUCK & SKID SPRAYERS 

V5;~; 	 $700.00 
1/2" Safety Blue or True-Blue .............. $ .73 per ft. 
1/2' Tree Line OF .................................. 	.69 per ft. 
1/2" Tree Line or Arbor-Plex ...................53 per ft. 
5/8" 12 Strand Bull Rope ....................... .84 per ft. 	INCLUDES 

3/4' 12 Strand Bull Rope....................... 1.10 per ft. 	 50 GALLON TANK 

7/8' 12 Strand Bull Rope ....................... 1.96 per ft. 	Steel Toe 	 ALUMINUM FRAME 

5/8" Stable Braid ...................................1.23 per ft. 	6' Lace -up $17.98 	12V 4.5 GPM PUMP 
314' Stable Braid ...................................1.57 per ft. 	15' Snugleg $21.95 	25'3/8 HOSE 
7/8" Stable Braid ...................................2.28 per ft. 	1 5 PVC 	$13.95 	POLY SPRAY GUN 

HOSE 
Jameson Poles 	 4-1I 	1 600 PSI HOSE 
& Adapters 

=' 	
Kuriyama 

 $1.20/ft. 

ALL SIZES IN STOCK 	 : 
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POSITION WANTED 
Certified arborist, established and experi-
enced, desires long-term salaried position 
in sales, management, production or com-
bination. Prefers Mid-Atlantic area; will consider 
relocation. Information: (301) 961-4608. 

FOR SALE 
1993 Ford Superduty 7.3 diesel. 31,000 
miles. 10 all-steel platform dump body with 
Fassi knuckleboom 30 reach. 2 underbody 
tool boxes and tarp. Al condition truck is still 
under factory warranty. $24,000. 1994 
Vermeer 672 stump grinder. 68-HP turbo 
diesel. 80 hours. Al condition. $13,000. Call 
207-848-7889. 

Aerial bucket trucks. Hi-Ranger, Asplundh, 
Skyworker - most major brands - 40' to 95'. 
Also, brush chippers, stump grinders, tree 
spades, log loaders and Rayco stump cut-
ters. Parts for aerial buckets. Allied Utility 
Equipment, Inc., W. 204 North 11509 
Goldendale Road, Germantown, WI 53022. 
Phone: 414-255-6161. 

Hardware and software by an arborist for 
the arborist. For more information about the 
industry's best selling package, call or write 
Arbor Computer Systems, 117 Weston 
Road, Westport, CT 06880. Phone: 
203-226-4335. 

VERMEER TREE SPADE "Digging Dutch-
man" pull-behind. Move less than 100 trees. 
New list at $22,000, asking $15,000. Call 703-
330-3832 or 540-349-2412. Ask for Jeff. 

Large Vermeer 2436 stump grinder. En-
gine rebuilt. Completely gone through by 
mechanic. A real workhorse. $7900. '69 
Chevy 2-ton dump, 16ff bed, $6500. 67 
Chevy 2-ton dump truck 14ff bed, $4500. 
Great tree trucks. Well maintained and clean. 
Paradise Service, Orange County, South-
ern CA 714-633-0074. 

1991 GMC Topkick, 170 CAT, auto, 10,800 
miles, 12' chipbox, Aerial lift of CT, 55' W.H., 
one operator, excellent condition. $50,000. 
203-259-9877. 

1980 85' HD ARLO CRANE with ladders 
mounted on 1980 International truck. Excellent 
condition. Ready to make money. $18,500. 
Pictures available. Tel: (908) 223-0205. 

Twenty used brush chippers and stump 
grinders in stock. Most makes and mod-
els - some perfect & some not. Financing 
available. Call the Midwest's tree equip-
ment supermarket, Alexander Equipment 
Company, 1054 N. DuPage Avenue, 
Lombard, IL 60148. Phone: 
708-268-0100. 

1988 L-8000 Ford tandem w/240 HP 
Ford diesel, 16 frnt, 44 rears, set back 
front axle. Allison automatic trans., 
mounted w/Big John AA90 tree spade in 
excellent condition. Best offer. Phone: 
407-968-1045. 

A machine that weighs 881bs., can cut a 
24" stump in 20 minutes, dig a trench up to 
20' deep and do it anywhere you want to!-
ALPINE MAGNUM-Call or write: Alpine 
Machine, 7910 Thornbury St. S.W. Olym-
pia, WA 98512. Tel. (360)357-5116. 
DEALERS WANTED. 

Brush chippers, stump grinders, shred-
ders, mulchers, log splitters, new, used 
and reconditions, small, med. and large ca-
pacities. Financing available. Cal-Line 
Equipment Co., Livermore, CA. Phone: 
510-443-6432. 

TREE SERVICES... 
Need to convert your 

excess wood to CASH with 
minimum labor costs? 

Model P10 1 Firewood Processor 

- The Affordable Solution - 

• 1 112-2 cords/hr. production 
• 24" dia. and 22' length capacity 
• Highway towable 

$14,995 
For more info or a video contact: 

John R. Smith 

BUILT-RITE MFG. CORP. 
750 East Hill Road 

Ludlow, Vermont 05149 
802-228-7293 

Firewood Splitters, 
Conveyors & Processors 

ANDY'S TRUCK CENTER INC. 
WEST 	PALM 	BEACH, 	FLORIDA 

Mawr- 

MOM 

-•.---- 	 . 	 3) 1986-88 Int 	 Ds 1 
Chipper Dumps, Several 1985-90 	'___________________ 	Grapple Loaders, 16 Beds, X 
Ford-GMC 7000 w/L-shape or Main 	 Municipal. 	From S19,700 
Cab Split Dumps, Gas-Dsl (1) 1990 	(3) 1983/86 Ford!GMC 7000 w/52' 
Ford Super Duty w/L-shape Dump. 	Hi-Rangers Chip Dumps, Pony Mo- 	,, 
Dsl. 	 tot, X-City Maint. 	 Your One Stop 

Equipment Dealer" 

Lima 

2- 

- 

(4) 1987-89 Fcrd F 700 w/LR-50 uo Aerial Units ICall for info.) 

Asplundfl Peak Mounts Flat Decks 	50 Asplundh, Chip Dumps, Dsl-Gas, 	TECO, Hi-Ranger, Reach All, Altec. 

Dsl-Gas, X Power Co. 
Mounts, 
	' 	All Being Refurbished. (Also (3) AL- 	(Your Choice!) 

(407)965-6666 
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ONLY 74 HOURS-Like new Vermeer Stump 
Grinder BC 665B with Deutz Diesel Engine. 
(Vermeers largest grinder). Great condition. 
Call Ralph or Dean (903) 478-3494. 

Hollie Wood Enterprises. Firewood split-
ters and processors, tractor grapples, 
arborist supplies. Phone: 508-222-9350. 

Would you invest $600 to gain better con-
trol of your customer and business 
transactions and increase your sales and 
profit growth? Stay ahead of your compe-
tition by calling 1-800-49-ARBOR for more 
information on ArborWare®, the industry's 
most comprehensive, stable and efficient 
PC-based software package from Creative 
Automation Solutions. We also provide in-
tegrated systems including LANs, LapTop 
and NEWTON hand-held data links, and 
custom software development. 

BUCKET TRUCKS 30' Skyworker on G.M.C. 
V-8 gas; 40' Asplundh on mt. V-8 gas. Both 
have like-new tires. Run well. $4,800 ea. 401-
943-3456. Photos on request. 

Aerial Equipment, Inc. Your used chip-
per and stump cutter supplier, serving 
Illinois, Indiana, Iowa and Wisconsin. (1) 
1989 Rayco hydro-stumper; (1) 1989 
Promark, non-self-propelled; (1) 1982 
Vermeer Model 1560; (1) 1984 Vermeer 
Model 630A; (1) 1979 Model 18 Morbark 
whole tree chipper; (3) - (1) 1986 and (2) 
1987s - 16' Asplundh whisper chippers; 
(1) 1989 Model 90 Brush Bandit, gas, (9"); 
(1) 1989 Model 100 Brush Bandit, gas 
(12"); (3)1987 Morbark Model 186 diesels; 
(1) 1990 Vermeer Model 1250, diesel 
(12"); (1) 1992 Model 250 Brush Bandit, 
diesel (12"); several Brush Bandits and 
Raycos available also. Call Ron or Joel, 
Aerial Equipment, Inc. Phone: 847-
398-0620; FAX: 847-394-1042. 

200-Gallon Skid Sprayer for deep-root fer-
tilizing. 11-HP Honda Mounted Complete 
(Pd. $3,500 New-1 year ago). Mounted on 
1962 F350 Utility Truck-Excel. Cond. Lock-
ing utility boxes, dual rear wheels. Letting 
both go for great deal at $2,500! Call 
(510)825-8165 or (510)778-3610. 

ARBORIST/SALES REPRESENTA 

,--- BARTLETT TREE EXPERTS, the 
•ATLETT international leader in scientific 

Y tree care, is seeking individuals 
looking for a challenging career in 

TREE CARE SALES. Openings currently 
exist in OHIO, INDIANA and ILLINOIS. 

The ideal candidate will have a successful 
sales background in a green industry related 
field, horticulture or forestry, through 
education or work experience -- the desire 
to succeed and be a self-starter. 

We offer: On-going training by 
scientists of the Bartlett 
Tree Research Laboratories 

Excellent compensation 
package, including: Medical 
Benefits, Company Car, 
401K, etc. 

Please send or fax a detailed resume to: 
Michael Robinson, BartlettTree Experts, 
1960 Willow Road, Norlhbrook, IL 60062; 
Fax: (847) 559-9423 

BARTLETF TREE EXPERTS 
Canagfor Trees Since 1907 

Please circle 9 on Reader Service Card 

TCI'S CLASSIFIEDS GET 
RESULTS! 

Simple but superior design, 
quality construction, perfor-
mance enhancing options and 
accessories, John Bean 
sprayers have always set the 
standard. Nothings changed. 
Our legendary Bean pumps 
still deliver lasting value and 
performance. We still believe 
in tough, rugged construc-
tion. And we re still turniig 
out an impressive lineup of 
sprayers' for serious tree care 
professionals. In fact, Bean 
sprayers are more versatile 
today than ever. We have skid 
models for utility vehicles or 
pickups. We have 1,000 and 
1,500 gallon models for big 
trucks. We even have an 
optional DOT package for 
Iiijhway use. And best of all 
Bean sprayers' are still built to 
give you years' of trouble-free 
service. Nothing's changed. 

faM* - 
SP/?A YEA'S 
395 Industrial Drive 

F! c'gansville Ga 30230 
Sales: 800 241-2308 

Manufacturing: 706 637-5251 
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Ca  NOW fcr FREE FACTS! 

1-800-942-4406 ext. TS12 
TIM RKING, INC. Dept. TS12 

1431 N. TO PING, KANSAS CITY, MO 64120 

GRAPPLES FOR 
TRACTORS & 
SK1DSTEERS 

• Save Time 

• Use labor more efficiently 

• Increase productivity 

• Use existing equipment 

more effectively 

The most effective, durable 

and versatile grapple 

attachments in the industry. 

Gather brush, logs and other 

debris and move to chipping 

or hauling points on building 

sites, right-of-ways, and other 

removal projects. 

•;.. 	
', 

For More Information call: 

800-587-6656 

0 
impleMax 

ImpleMax Equipment Co., Inc. 
Bozeman, Montana 

Please circle 23 on Reader Service Card  

USED EQUIPMENT FOR SALE: (1) 1992 
Mighty Bandit II w/23 hp Kohler gas en-
gine; (1) 1994 Model 60 w/30 hp 
Wisconsin gas engine; (1) 1990 Model 
200+ Brush Bandit wI Cummins 4133.9 die-
sel engine; (1)1991 Model 250 Brush 
Bandit wI Ford 4.23 gas engine; (1) 1989 
Model 1200 Tree Bandit WI 200 hp 
Cummins diesel and winch; (1) 1991 
Model 1250 Tree Bandit WI 200 hp 
Cummins diesel engine; (1) 1992 Model 
1400 Tree Bandit Whole Tree Chipper WI 
200 hp Cummins diesel engine; (1) 1995 
Model 1400 Tree Bandit WI 200 hp 
Cummins diesel engine; (1) Morbark 
Model 20/20 EZ Chipper W/ Ford 6-cylin-
der gas engine; (10) 1982 Morbark Eeger 
Beever wI Ford 4.23 gas engine; (1) 1984 
Morbark Eeger Beever (curbfeed) wI Wis-
consin 65 hp gas engine; (2)1985 Morbark 
Eeger Beever wI G-1600 gas engine; (1) 
1986 Morbark Eeger Beever wI Cummins 
76 hp diesel engine; (1) 1979 12 inch 
Chipmore drum wI 6-cylinder Ford gas 
engine; (1) 1990 Vermeer 620 W/ Kohler 
20 hp gas engine; (1) 1968 Wayne Drum 
Chipper w/ Chrysler 225 gas engine; (1) 
1974 Asplundh 12 inch Drum Chipper w/ 
Ford 6-cylinder gas engine; (1) 1982 
Chipmore Drum Chipper wI 371 GMC die-
sel engine; (1) 1993 Model 1290 Drum 
Bandit w/ Ford 4.23 gas engine; (1) 1990 
Vermeer Model 665A Stump Grinder; (1) 
1991 Rayco Model 1665 Stump Grinder. 
For further information, please contact: 
Bandit Industries, Incorporated, 6750 
Millbrook Road, Remus, Ml 49340. Phone: 
800-952-0178; Fax: 517-561-2273. 

Ik ;T 

Al  

1989 Ford F-700 Versalift Bucket, 55- foot, 
Forestry Package, diesel, 37,000 miles, 
completed new brake system. All mainte-
nance records, $42,000. Call 203-459-1474 
or 203-459-9085 (eves). 

Bucket Truck: '78 Chev C-60 5 x 2, Tele-
scopic Bucket/Crane, up and low controls, 
72 ft. working height, cab shield, four 
outriggers, large tool boxes w/ over $2000 
worth of chain saws, ropes, etc. 85 foot 
Morbark 12 inch diesel disc chipper. All ex-
cellent, $32,500. Pics and brochure. 
Original owner: Call Larry Schmidt at 407-
832-0519. 

1978 Dynaweld 12 ton tag-a-long trailer, 
$3500; 1980 Ford F-700 chipper/dump 
truck, $9500; 1982 Ford F-700 hi-ranger 
w/ 10 yd. dump, rebuild one year old, 
$30,000; 1984 Ford F-700 chipper/dump 
truck, $10,000; 1989 Ford F-700 chipper/ 
dump truck, $20,000; 1993 Vermeer 665B 
stump machine, low, low hours, $18,500; 
all equipment in excellent shape and work 
ready. Call or leave message at 847-824-
3302. 

'70 Ford w/ 50 foot W.H. Hi Ranger, util-
ity bed, new red paint, $14,500. Several 
'86-87 IH 6.9 Diesel w/ 55 foot W.H. Lift 
ALL's Dump Boxes P.O.R., '71 C-50 V-8 
Reach All two man bucket, cab guard, Flat 
bed. Great starter truck with 45 foot W.H., 
$7,900. '77 GMC w/ 57 foot W.H. 
HiRangers, single man bucket, utility beds, 
$19,000 each. S.J. Ross Co., 317-634-
4499. Indianapolis. 

To Order Call (800) 94-ARBOR 
or Fax/24 hrs (916) 944-4487 

We ship UPS 
VISA&M/C ACCEPTED 

7627 Fair Oaks Blvd. 
Carmichael, CA 95608 

Hours 7:3Opm-5pm M-F 

1-800-94-ARBOR(27267 ) 

The ONLY number you need to rememberfor... 

Please circle 58 on Reader Service Card 
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Tree care profession-
als know "down-time" 
costs money - that's why 
more VERSAUFTS go 
into the field every month. 
Low maintenance, long 
life, dependable service, and now 60-foot working height is 
yours with the VERSALIFT VO-55! Here's your chance to get 
the best aerial device available at a down-to-earth price. 
Standard features include continuous rotation, start/stop, full 
pressure hydraulic controls and more. 
VERSALIFT ... your next aerial lift! 	010 
Write, call or fax TIME for a quick quote 	

MANUFACTURING COMPANY 

P, 0. Box20368 • Waco, Texas 76702-0368 • Phone 8l7-776-09(k) • Far 817-776 -7531 
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1985 Ford F700 wI Barnes & Sims Reel 
Carrier w/ heavy duty hydraulic reel arms 
and flat body with tool boxes, V-8, gas, 5 
speed, power steering, trailer towing connec-
tion. Mileage 118,562, $6,500. 1982 
International 1900S wI Pitman Derrick Rig-
ger model PC1341T0040, corner mounted 
on right rear, three sec. hydraulic boom, 41 
inch shy. hght., 13,000 pound capacity heel 
mounted winch, hydraulic tool reel, two hy-
draulic outriggers, heavy duty Pitman digger 
with 18 inch bit. V-B, gas, automatic trans-
mission, power steering and air brakes, 
Kohler generator unit for electricity, 11.00 x 
20 tires, crew cab utility body with bed winch, 
trailer towing connections. Mileage 90,905, 
Si 1,800. Call 800-394-7771, Judy Gholsen 
x 215. 

Brush chippers. Always several good, 
clean used units in stock - Brush Bandit, 
Morbark, Wood/Chuck - disc or drum style. 
New Brush Bandits in stock - all models. Call 
for current availability and prices. 
Hawkensen Equipment Co., Inc., Plymouth, 
NH. Phone: 800-299-8970. 

Bucket trucks, chip trucks, trailer chippers, 
cranes, skidders, track machines and cus-
tom-built units to meet your individual needs. 
For sale or rent. M.I.R.K., Inc. Phone: 216-
669-2000. 

CHLOROSIS TREE MEDICINE, GUARAN-
TEED. Oaks and most deciduous trees. 10 
minute application. Full color change in 19 
days. $29/qt. postpaid. Treats 16 trees. Pin 
Oak Specialist, Omaha, NE 68112.402-455-
9384. 

1995 Brush Bandit 280 Chipper, 18 inch 
capacity, 200 hp, winch, auto feed, dual axle, 
etc. Less than 200 hours, like new, $30,000 
firm. 1993 F700 Chip Truck, 16 feet long, 6 
feet 6 inches on inside of box. Four heavy 
duty, large boxes for tools. 41,000 miles, 190 
hp, 5 x 2 trans., good shape, $20,000. Leave 
message at 914-677-8800. 

FAX 
YOUR 

AD 
603-672-2613 



Morbark Eeger Beever Chipper, 1987 
Cummins diesel, new paint, new starter, 
new tires, extra set of knives, great run-
ning machine, $6,750. 1979 Ford F800 w/ 
100 foot Arlo Crane, very good condition, 
must be seen, nylon load line w/ new Bob-
cat 225G Welder Generator mounted, 
$21,000. Call 603-332-1246, NH. 

Vermeer 665A —Remote control 1988 
Model—great condition, $8900. Hodges 
25 hp self-propelled Stump Router (60 
hours), $4500. Rayco 106 PXH (200+ 
hours). Call Wayne at 601-371-8733. 

Border City Tool & 
Manufacturing Co. 
1 800 421-5985 

STUMP 	 THE NEW 
TEETH 	 SMART POCKET 

Carbide Tipped 
Stump Cutter Teeth 

23325 Blackstone • Warren, Ml 48089-2675 

Please circle 11 on Reader Service Card 

1991 Ford tree truck, Super Duty wI 
Arbortec Chip Box, low mileage, excellent 
condition. Asplundh chipper, 6-cylinder, 12 
inch. FMC sprayer, 300 gal., 20 gpm. 
Trailer mounted from factory. Call 215-
766-0943. 

90 inch Tree Spade 90AA Big John on a 
79 Chevy Bruin with a 3208 Cat Diesel, 
$38,000. 407-965-2198, Bill. 

FOR RENT 

Save 20 years growing time. Ninety-inch 
Big John tree spade for rent with experi-
enced operator anywhere in New England 
or Eastern New York. Can move trees 10-
12 inches caliper. Develop a new profit 
center without any capital expenditure. Call 
Residential Foresters for details, 203-429-
9972. 

BUSINESS 
FOR SALE 

Fully equipped, 25-year-old tree service for 
sale for price of equipment. East Tennes-
see area. For details, call evenings 
423-878-5541. 

Tree care business in high-end, cottage 
neighborhood in Canada. Gross $400,000 
yr., 35-40% margin. Fully equipped w/ 
$90,000 of machinery. Also, land—sell or 
lease back. Highly motivated to sell. Nego-
tiations start at $180,000, not including land. 
Please inquire further: Box AT, TCI, P0 Box 
1094, Amherst, NH 03031. 

SERVICES 

Expand Your Business using newslet-
ters. Keep existing customers and get new 
customers at the same time. Custom-de-
signed newsletters can do it! Monthly, 
Bi-Monthly, Quarterly. Don't let your valu-
able advertising $s go in the trash. Get 
Free word-of-mouth advertising as cus-
tomers pass your direct mail piece along. 
We can take all the hassle out. Call Taylar -
Braedon Publishing for information. 
1-800-654-2655. 

Classified ad rates: $50 per inch 
($45 NAA members) 1-inch mini-
mum. Payable in advance, due the 
20th of the month two months prior 
to publication. Send ad and pay-
ment to: Tree Care Industry, P.O. 
Box 1094, Amherst, NH 03031 

I 	 I I v 

NOWAVAILABLE 
Tree Tech TM brand ALl ETTE® INJECTABLE 

Tree Tech 

ri 
479 S.W. 42nd Street 
Williston, FL 32696 

1-800-622-2831 
ALl ETTE is a Reg. Trade Mark of Rhone-PoulencAg Company 
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Brim our Sk\-111011 Insurance 
COStS down to earth. 

One toll-free phone call—and 
five minutes—is all it takes. 

This brand new program from 
A1l)jez lets you instantly coin-
pare what you're paving today 
to what you could be savin2 
tomorrow. For the same—or 
/'ttter—covera(Ye. From todav 
top-rated insurance company. 

Pick up the phone and dial 
1-00-272-6771. Bring down 
your high insurance costs. And 
give your tree-care 1 )USI flCs 

more room to grou 

8002726771   
FAVRI Albiez Insurance Agency ARBORIST INSURANCE SPECIALIS1S 
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By Les Kozaczek 

says. 
"Because we're 

working inside 
the lines, we can 
park completely 
off the road. This 
cuts back on flag-
men and 
manpower, and 

- 	. 	. 	we don't disrupt 
traffic while 
we're working 
roadside," Brown 
explains. 

*. 
 

The Slide's ex- 
tendable bed is set 
high enough that Utility Lines it  can reach over 
roadside guard- 
rails and stone 

walls. Working inside the lines also allows 
the operator to work in parallel with, 
rather than between or over them. This in-
creases the number of trees that may be 
pruned between set-ups. 

The idea for The Slide was born five 
years ago, when Brown and his father, 
John, were discussing ways to improve 
worker safety in the face of new line-clear-
ance regulations and the constant addition 
of cable and other lines to utility poles. 

"We went out with some crews to see 
what their biggest obstacle was," Brown 
recalls. They quickly found out, as they 
watched workers carefully reaching over 
and between the lines to prune trees. 

The Browns spent two years discussing, 
researching and developing their new tool. 
In 1993, they produced their prototype in 
their own shop. (They also make the Bron-
tosaurus Right-of-Way mowing device). 

"It took a lot of thinking about, and we 

had to make sure the engineering specs' 
were up to scratch. But, what we came up 
with is really very simple," Brown says. 
With one hydraulic cylinder and a small 
valve bank, it is a dream to maintain. 

"The only maintenance it has needed 
since we started using it is a new hose," 
Brown recalls, adding that the old hose 
didn't wear out, it accidentally got cut. 
The Slide also comes with specialized 
outriggers with extended reach to ensure 
stability while the entire lift unit is ex-
tended as much as 10 feet beyond the side 
of the truck. 

The Slide has yet to attract much inter-
est from the utility market. Brown puts 
this down to tight economics and a reti-
cence to try something new. That's despite 
the low additional per-hour charge for 
using The Slide of only $3 to $4. But 
Brown has faith in The Slide's future and 
viability, because he knows it's an excel-
lent machine, and crews fall in love with 
its convenience and effectiveness. 

"We had to bring one of our Slides in 
for service last year,"recalls Brown. "By 
the end of the week, the crew that works 
it were going crazy, almost begging us to 
get it back to them." 

Brown & Sons has all the parts it needs 
to build a third system, but they will hold 
off on that until they're sure they can put 
it to good use. With the line-clearance 
business' constant need for improved 
safety, Brown predicts it's only a matter 
of time before utilities and others realize 
that getting to there from here safely and 
efficiently is a journey worth making. 

For information, contact Haney 
Donaldson at 603-529-7974. 

Les Kozac:ek is TO Staff Writer 

•*';, • 

'. 	 .:. 

T hanks to a New Hampshire 
manufacturer, now you really 
can get there from here. At least, 

that is, when it conies to line clearance. 
Based in Weare. NH, John Brown & Sons 
has come up with a sliding bed that can 
be added to a bucket truck. The moveable 
bed allows the boom to be extended un-
der, up and inside utility lines. 

"We call it 'The Slide," notes Mike 
Brown, co-owner of the 35-year-old com-
pany and co-inventor of The Slide with 
his father, John. "As far as we know, there 
are only two systems like this in the world. 
And we built both of them right here," 
Brown says with pride. The Slide will fit 
on any larger size bucket truck, and can 
be adapted to suit the truck-owner's needs. 

Benefits of the roughly $18,000 bed 
modification include improved traffic 
safety, reduced repositioning and set-up 
times and improved worker safety, Brown 

Call the ALL-PRO LINEUP....... 000 0 

_ 4 117E 
ARDOMST SHERRILL ARBORIST SUPPLY 
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1-800-525-8873 
Get The Personal Touch 

StL\ 	24 Hours A Day 

Professional 
Arborist Catalog 
Now Available! 
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SERIOUSINVESTMENT? 
You could invest $150.00 in the best mutual fund around 
and in one year make $50 ... $lOO ... even $150!! Big deal. 

You could invest $150 in your first year's membership to 
the National Arborist Association and take advantage of the 
programs and benefits your peers - and maybe your 
competition - are using to build their businesses. 

Here's just a sample of what your membership delivers 

NAA Management Guidelines on Every-
thing from Compensation to Compliance 

r Professionally-Developed 
Advertising and Public 
Relations Materials 

( Arborist Liability Insur-
ance Programs 

National Publicity Campaign to Raise 
Public Awareness of Member Companies 

r An Entire Staff of Talented, Experienced 
Tree People Working for You 

r Free Company Listing on our Work! 
Wide Web Site 

r The NAA Monthly Reporter — The Man-
agement Newsletter that gets Read! 

Not a bad return on $150, is it? 
Get serious about your business. Call 
today to put all the powerful. cost-
effective NAA programs to work for 
you. Invest in yourself ...invest in success. i  Lim gi-ii-is; 

r Member Discounts on Safety 
Training Programs 

( A Supportive Network of 
Knowledgeable, Experienced 
Peers 

I -8007332622 
THE NATIONAL 

ARBORI ST 
ASSOCIATION 

P0. Box 1094 Amherst NH 03031 
Fax: 603-672-2613; E-Mail: 761 42.4b@compuserv.com  

Visit us on the World Wide Web at: http:'riewww.corit/orginaa 

Arborists Consulting with Arborists 
on a Toll-Free Hotline 	 Leading commercial arboriculture into the 21st century. 
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R oute 16 in Wellesley MA,  
slices through one of the 
wealthiest neighborhoods in 

America. Fieldstone and brick homes, 
set well back from the road, rise amid 	- 
sculpted lawns. A feeling of privacy 
and security cautions passerby not to 	.. . 
interrupt the peaceful surroundings. 

Just beyond the Hunnewell Farm is 	
,. -j 

a turn into a private driveway and an-  

other century. A hand-built stone  
bridge fords the Charles River, little 	 \'3 
more than a stream this far from the 	-. 
ocean. On the other side is a reminder  
that centuries ago great families with 	 . 	. . .. 
greater fortunes built estates that 
would be too expensive to consider 
today. 	 . 

Boarded up and vacant now, one of
New England's most prominent es- NX 
tates, Elm Bank Reservation in 
Dover, MA, was 	 '. . 

recently 	the 
scene for a re- 
markable display Arbor ) 

of arboricultural ay 
skill. The prop-
erty received an 
Arbor Day horti-
cultural face-lift 
thanks to the 
combined efforts 
of the Massachu-
setts Arborist' 
Association  

(MAA) and the 	 . 
Massachusetts 	 . 
Horticultural So-  
ciety (MHS).  

"Elm Bank isa 	 J 	- 
site that has been 	 . 	.-..... 
neglected over 	 . 	 . 

the years and  
-.. 	 -. 

never had the 
Rnp- funds to do a 

comprehensive 
 

pruning or tree 
maintenance program," explains Andy Felix, president of the 
MAA. 'So, we found it to meet our criteria as a site to donate 
work to on Arbor Day." 

Elm Bank got its name in 1740 when Colonel John Jones 
acquired the land and planted elm trees along the Charles 
River. During the next century, the land changed hands among 
some of New England's most prominent families. In 1874, it 
was auctioned for $10,000 to Benjamin P. Cheney, who 
founded Cheney & Company Express, which was the precur-
sor to American Express. In the early 20th century, the 
Olmstead brothers, the most noted landscapers of the day, were 
hired to design the gardens. Over the years, the estate passed 
from private hands and served as a technical school, semi- 

nary and summer camp before it 
was sold in the 1980s to the Com- 
monwealth of Massachusetts. It 
was placed on the National Regis- 
ter of Historic Places in 1987. 

"This was one of the most mag- 

- 	-  .. 
nificent private estates in the 

Oi greater Boston area," observes Dr. 
John Peterson, executive director 
of the MHS. "It has been managed 
by the state for a bit over 10 years 

- 	
. At  

now and it has really suffered from  
neglect, a lack of funding and the 

/ 	- - - capability to manage it." 
The MHS signed a formal lease 

- on Elm Bank in early April 1996. 
. The total property is 184 acres, and 

41 the Society is assuming responsi- 
of 	which are 

-': 
bility for 26 	those, 

the cultivated areas, in- primarily 
cluding all the main buildings. 

"It 	is just 	a 

Ah 

magnificent par-
cel of land, and 

ivi ies ing 	 a 
we are develop- 

horticultural 
education infor-
mation center 
here," explains 
Peterson. "The 
tree care compa- 

ionating their 
c tO.L\ no u inl oreat jump start 

on this. This is our first real improvement project 
lot the site." 

The tree care companies donating their time had 
ooals: to spruce up an historic property and 

showcase their 
arboricultural skills 

\ 	 for the public. 
We are hoping 

 to raise 	public 
 awareness about 

this industry," 
stresses Felix, as his 
crew tackles an ag- 

• 	ing elm behind him. 

I - We hope that they 
get an appreciation 

	

" 	for arboriculture 
and learn how this 

- 	industry really is." 
The public was in- 

4. 	-- 	- 	deed treated to a 

	

- 	

- 	display 
(5 Of arboricultural 

- 1 	 skills The high 

	

'-- 	pitched whine of 
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"What we are trying to 
do in marketing the value 
of arboriculture is bridge 
the gap between industry 
and the horticulturally 
aware consumer." 

scope of the industry." 
After years of neglect, Elm Bank Res-

ervation was the scene for a day filled 
with lectures, demonstrations, family 
activities and horticultural information. 
In late afternoon as more than a hundred 
professional arborists packed up their 
gear and surveyed their work, they 
looked out over an estate that is well on 
its way to reclaiming the original vision 
designed by the Olmstead brothers al-
most 90 years ago. 

Virginia Wood, execu -
tive director of the MAA 

arboriculture work. 
The public is seeing 
professional 
arboriculture at its best 
here today. We are do-
ing a tremendous 
number of removals of 
hazardous trees, we've 
got fine pruning, haz-
ard reduction pruning 
and a lot of tree plant-
ing. This should give 
the public the full 

power equipment ech-
oed about the property 
as certified arborists 
from around the state 
undertook hazard tree 
removals, stump grind-
ing, planting and 
pruning. One of the 
more artistic volunteers 
displayed a delicate 
touch with his chain 
saw as he transformed 

10-font hiah 1ny into 

an intricate carving. 
In the carriage house, experts offered 

seminars and slide shows on effective 
nutrient management, tips and tech-
niques on proper tree pruning, selecting 
the right plant for the right place and 
protecting the urban environment. 

Working in concert with the MHS, 
which has almost 12.000 members. 
could become an important new avenue 
for the MAA to educate the public about 
the importance of professional 
arboricultural care. 

"This Arbor Day is particularly excit-
ing because we have established a 
relationship with the Massachusetts 
Horticultural Society, which is an entity 
that has a great deal of contact with the 
consumer," notes Virginia Wood, ex-
ecutive director of the MAA. "What we 
are trying to do in marketing the value 
of arboriculture is to bridge the gap be-
tween industry and the horticulturally 
aware consumer. This is a terrific site 
to do just that. 

"One of the requirements we have in 
choosing a site is that we ask our host 
to help us a lot with public relations," 
states Wood. "Fortunately. the Massa-
chusetts Horticulture Society is 
tremendously well-connected with the 
media. We do our own publicity, and we 
also work with our members to have 
them help us get the word out." 

Helped by a sunny spring day and suc-
cessful advance publicity, larger crowds 
than expected turned out for the festivi-
ties. Families wandered the estate 
glancing upward as professional ar-
borists displayed their climbing and 
pruning skills. The roar of brush chip-
pers filled the air as decades of pruning 
work was accomplished in one day. 

"We have 37 companies from all over 
the state with 185 professional arborists 
on site," reports Wood. "We estimate that 
we are donating $300.000 worth of 

Mark Ga n'iii is TCJ .4 S'S OCl(1tC Editor 

ØL~J!fThJ) 
INDUSTRIES, INC. 

..- 	
__ 

FEATURES: 
• Removable top with external latches 
• Chipper air exhaust vents 
• "L" cross box assembly 
• Top ladder rack with access steps 
• Pintle hitch with trailer light connector 
• Southco's years of experience 

OTHER SOUTHCO PRODUCTS: 
• National knuckle cranes 
• Brade winches 
• Prentice loaders 
• Ford, GMC, International chassis cabs 
• Omaha standard platform & service bodies 

1-800-331-7655 
INDUSTRIES. INC. 

1840 E. Dixon Blvd. Shelby, NC 28150, TEL 704-482-1477, FAX 704-482-2015 
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STRAIGHT 
ANSWERS 

ANSI A300 

()th,,- 

F'l,i 	 -  

The new ANSI A300 Pruning Standard is THE tool to help us 
communicate more clearly with our customers, our employees, 
and each other. You'll want to incorporate this standard, created 
by arborists for arborists, into your daily activities. 
And now, we can help you do that - quickly and easily - with 
the new video, Pruning Standards and Techniques for the 21st 
Century, produced jointly by the NAA and the ISA. 
This comprehensive video is the ideal complement to ISA's Tree 
Pruning Guidelines. It will help you accelerate right through 
the learning curve with the plain language answers you need to 
make ANSI MOO work for you! 
Call, fax, or mail your order today. The 21st Century of Tree 
Care is just around the bend. 

71 
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RETML: $90.00; NAA & ISA MEMBER DISCOUNT PRICE: $60.00 - 
I Shipping and handling: $5.00 in the U.S., $15.00 outside the U.S. 

	

I Send me 	Pruning Videos, at $ ________ each. 

Enclosed is $ ___________ or please bill my El Mastercard LII Visa 

	

Number: 	 Expiration Date: 

CAUTION 

LEARNING 
CURVE 
AHEAD 

Please circle 29 on Reader Service Card 

0 

Company Name: 

Contact/Credit Card Holder Name: 

Address:  P City: State: 	Zip: 

Phone: 
Please mail this coupon with payment, or fax with credit card information to: 
The National Arborist Association, P.O. Box 1094. 	The International Society of Arboriculture. 
Amherst, NH 03031-1094 - Phone: 1-800-733-2622: 	P.O. Box GG, Savoy, IL 61874-9902 - Phone: 
FAX: 1-603-672-2613 	 1-217-355-9411: FAX: 1-217-355-9516. 



Tree Pruning Poles & Supplies 
Peavey Manufacturing Company is pleased to offer We have a variety of poles including white ash in 

a complete line of top quality tree pruning poles and solid lengths; and also six foot sectional poles with 

equipment for the professional as well as the lightweight aluminum couplers. There is also 

amateur who wants a quality made tool. available a line of non conductive sectional, or full 

For years we have made a limited line of pruner length fiberglass poles for the electrical contractors. 

poles for the large industrial users, and we feel that Included you will find a complete price list and 

if we can satisfy these customers on a nationwide order form for all pruner poles and equipment. 

basis that we can satisfy 
anyone else 	 Available in threaded or clip type couplers. 	 PH4R Pruning Heads 

- 	- 
- 	- 

I VA PEAVEY  
- MANUFACTURING Co. 

P.O Box 129 East Eddington, Maine 04428 

207) 843-7861 - 843-6778 - FAX 207) 843-5005 SI Saw Head  
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MEM 
FROM THE FIELD 

An 
U 

J work for a 
municipality, in 
charge of six 

men, and I am proud to say 
that I have 12 years of climbing 
experience in the tree care industry. 
About four years ago, I learned a lesson 
that will always stay with me. 

It was an ordinary summer's day, and 
I was working on a three-man crew for 
a private tree service. On that particu-
lar day, I was to remove a large limb 
from a 70-foot black oak that was lean-
ing over a set of railroad tracks 
surrounding the Six Flags Over Mid-
America theme park in Eureka, MO. 

Simple job, I thought, as! approached 
the large tree, noticing a low fork ap-
proximately 10 feet up separating the 
two halves of the tree. As I situated 
myself in the fork. I decided I would 
simply cut a notch on the front side of 
the 30-inch diameter limb and back cut 
it, felling it across the tracks. 

As luck would have it on that sunny 
afternoon, the butt end of the limb 

Tree 
By Michael S. Henning 

popped free and came at me. The 
large stub caught me across the left side 
of my rib cage, ripping the skin and 
leaving me with two bruised ribs. Luck-
ily, I hadn't broken any bones. 

After my nerves had settled down a 
bit and I had caught my breath, I took a 
long look at the massive limb which had 
speared me. It was hanging upside down 
next to me! I looked to the ground where 
my foreman and groundsman were star -
ing up at me in awe, asking if I was all 
right. (Actually I was too shaken at the 
time to notice any pain.) 

I yelled to them, asking, "What hap-
pened?" 

My foreman simply pointed up the 
tree, saying, 'There's a cable." 

To my surprise, I saw the half-inch  

cable holding the 
limb. In the eight years 

I had been climbing, I 
would never have expected 

to see a single cable holding 
limbs that big together. But, sure 

enough, a cable had been installed to do 
exactly that. 

Let me tell you, that experience 
taught me a serious lesson. Although, I 
had been told over and over to search 
the trees visually for such things as hor-
nets nests, bee hives and all the other 
creatures who live in trees, it never 
dawned on me until that day that another 
climber, years before, had worked in 
that very same tree. 

Needless to say, I had to climb up to 
the top of the tree to cut the cable and 
free the hanging limb. That simple day 
had turned into quite an ordeal, one I 
will certainly never forget. 

Michael S. Henning is executive for-
estrv supervisory ream member for the 
city of Richmond Heights, MO. 

Do you have a story for From the Field? TCI will pay $100 for published articles. Submissions become the property of TCI and are 
subject to editing for grammar, style and length. Entries must include the name of a company and a contact person or they will not 
be considered for publication. Articles and photos must be received by the first day of the month for the following month's issue. 
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MORE CRITTERS 
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PREVENTATIVE 
sJ LONG RESIDUAL 

VERY LOW TOXICITY 

BROAD SPECTRUM 
EATHER PROOF 
AUTION LABEL 
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Contains: 
Imidacloprid 
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2810 N. FIGUEROA ST. 19112LOS ANGELES, CA 90065 
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1-800-873-3779 
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Established 1958 

F W_~ 
Made in U.S.A. 

Aerial Lift Inc. is an authorized dealer and 
distributor of Greenlee Fairmont Textron®-
Fairinont "Limb-Lopper TM"  tools. For tools, parts 
or service call us on our 800 numbers. 

MINI=FOOT 

Very compact with a short wheel base of 152. Back of the cab to 
center of the rear axle dimension is 84" 

AERIAL LIFT, INC. 	Please circle 1 on Reader Service Card 
P.O. Box 66 • 571 Plains Road • Milford, Connecticut 06460-0066 

PHONE USA: 1-800-446-5438, In CT: 1-800-245-5438• FAX: (203) 878-2549 	 AL-MM-C 

REAR MOUNTS 

From trimming to removals, you gain the extra height 
by working over the rear of the truck, enabling you 
to set up in smaller and tighter areas. 

These 55', 58' and 60 foot working height vehicles 
are the most compact and maneuverable for doing 
(GTW) General Tree Work. The overall length of the 
unit is approximately 26 feet. 

THE HEIGHT OF SUCCESS IS 

AERIAL LIFT INC. 
of Milford, Connecticut 

WE WILL h0f Lit YOU DOWN 
Aerial Lift Models available from 38' to 75' 

;= 

More reach off the rear of the truck 

AVAILABLE WITH: 
• Saddle Boxes 
• Tool & Rope Boxes 
• Thai Boxes 
• Plywood Holders 
• And much, much more! 

The rear mount is 
so compact, this 
vehicle can 
maneuver with 
ease through 
tight spaces and 
give additional 
working height. 

50 toot side reach work can be performed without leaving the roadway. 


